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EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
October 25, 2019
These are the proposed minutes of the October 25, 2019 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman James Webb at 11:07 a.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were: Regent Rich Baird, Regent Dennis Beagen, Regent
Michelle Crumm, Regent Eunice Jeffries, Regent Alex Simpson, Regent Mary Treder Lang
and Regent James Webb.
Board members absent: Regent Mike Hawks
There was a quorum.

Section 1
PROPOSED MINUTES OF THE JUNE 13, 2019 REGULAR BOARD MEETING
Regent Baird moved and Regent Beagen seconded that the proposed minutes for the June 13,
2019 Board Meeting be approved as submitted.
Motion Carried

CONSENT AGENDA
Chairman Webb asked the Board if there were any items on the consent agenda the Board
members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang
and seconded by Regent Beagen that sections 2-9 be approved in their entirety as presented.

Section 2

STAFF APPOINTMENTS
Recommended that the Board of Regents approve 35 staff appointments for the reporting
period May 21, 2019 through October 1, 2019: Andrew Kang, Zaakira Muhammad, Seth
Thomsen, Nicole Marek, Beatrice Korte, Ryan Zaporski, Derek Perkins, Emily Burgess,
Morgan Mark, Seth Ellanson, Allison Frymier, Dustin Yates, Kellynn Wilson, Sherry
Bumpus, Benuel Post, Sabrina Kirkland, Daniel Robb, Jeffery Norris, Cathleen Gable, Amy
Otteson, Jayme Shuk, Jennifer Boudrie, Marko Delic, Traci Korte, Annabel Kaplan, Amy
Finkenbine, Sushma Vallamkonda, Sandra Mroz, Deanna Gower, Meredith Krus, Erin Smith,
Ali Siewert, Guanzhong Zhang, James Tobias and Seth Brown.
Section 3

STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve 91 separations and retirements for the
reporting period of May 21, 2019 through October 1, 2019: Rowena Fancher, Sean Conaty,
Kyle Martin, Gary Thompson, Christopher Shropshire, Brandon Parrish, Karen Waldroop,
Judy Lewis, Frank Norton III, Brian Kulpa, Tracy Martin, Donna Schubert, Ann Klaes, Jacob
Nienhuis, Karen Schiferl, Colin Boak, Margaret McGuire, Emily Wasz, Christine Colver,
Laura Arbaugh, Amy Homrich, Andrew Zellers, Michael Brown, Michael Pickerell, Gerald
Cross, Spencer Schubbe, Daniel Burns, Karen Garvey, Rene Tierney, Katie Gonzales,
Marissa Maeder, Silisa Waldroop, Velichka Mitroi, Peter Linn, Allison Greening, Aaron
Short, Allison Piippo, Ayana Barnes, Joleen Hargis, Mary Butkovich, Galen Coleman,
Michael Drumm, Jane Jackson, Carolyn Wilkins, Jere Green, Larry Gorst, Wesley Howell,
Eleonora Bagatelia Katsambouris, Roberta Towne, Lisa Hulett, Kyler Ludlow, Tony Martin,
Marta Muusz, Linda Jerome, Estela Thompson, Joseph Mason, Katherine Schindler, Bonnie
Taylor, Carol Orlowski, Sharyn Hoard, Toni Deas, Kirstan Loghry, Thomas Thompson,
Brian Steimel, Judith Massingill, Kirk Nagel, Claudia Cullin, Claudette Braxton, Kimberly
Anderson, Jacqueline Wilson, Sandra Ainley, Kenneth Woods, Dale Mason, Bilal Sarsour,
William Beard, Vaughn Levy, Ruby Beckermeyer, Cynthia Jones, Denise Wilkerson, Denise
Riddle, Sharon Abraham, Colleen Glaser, Therese O'Neil Darling, Dawn Fanner, Jill Finney,
Lorraine Hallinen, Deborah Gerhardt, Tracey Buhinicek, Mark Savage, Tim White and Mary
Jones.

2

Section 4
EMERITUS STAFF STATVS
Recommended that the Board of Regents grant Emeritus Staff Status to Ten (10) staff
members: Spencer Schubbe, Coordinator, Library Network Services, Office of Halle Library,
who retired August 1, 2019, Ann Klaes, Director Student Center/Conference and Events
Services, Office of Facilities and Operations, who retired June 30, 2019, Donna Schubert,
Budget Records Administrator, Office of REC/IM, who retired June 28, 2019, Carol
Orlowski, Secretary II, Office of Chemistry, who retired September 30, 2019, Joseph Mason,
Supervisor of Laboratory Services, Office of Chemistry, who retired September 30, 2019,
Michael Malach, Senior Associate AD/Finance & Facilities, Office of Athletics, who retired
October 1, 2018, Colleen Glaser, Associate Director Human Resources Information Systems,
Office of Human Resources, who retired September 30, 2019, Lorraine McKnight, Senior
Career Coach, Office of University Advising Career Development Center, who retired on
March 1, 2019, Estela Thompson, Transfer Credits Tabulator, Office of Records and
Registration, who retired September 19, 2019, Michael Drumm, College Technician, Office
ofDoIT, who retired on August 30, 2019.
Section 5
EMERITUS FACULTY STATUS
Recommended that the Board of Regents grant Emeritus Faculty Status to one (1) former
lecturer: Arnold Mackowiak, School of Communication, Media & Theatre Arts from 1990 to
2019 who retired after 28 years, and seventeen (17) former faculty: Randal Baier, University
Library from 2000 to 2019 who retired after 19 years; Ella Burton, Department of Leadership
and Counseling from 2000 to 2019 who retired after 19 years; Thomas Cullen, Department of
World Languages from 1993 to 2019 who retired after 26 years; Daniel Fields, Department
of Engineering Technology from 1986 to 2019 who retired after 33 years; Susan Haynes,
Department of Computer Science from 1992 to 2019 who retired after 27 years; Theodore
Ligibel, Department of Geography & Geology from 1991 to 2019 who retired after 28 years;
Rebecca Martusewicz, Department of Teacher Education from 1988 to 2019 who retired
after 31 years; Joanna McNamara, School of Music and Dance from 1986 to 2019 who
retired after 33 years; Anne Nerenz, Department of World Language from 1986 to 2019 who
tired after 33 years; Loreena Parks, Department of Special Education from 1995 to 2019 who
retired after 24 years; Kenneth Rusiniak, Department of Psychology from 1981 to 2019 who
retired after 38 years; Natthi Sharma, Department of Physics and Astronomy from 1986 to
2019 who retired after 33 years; Deborah Silverman, School of Health Sciences from 1979 to
2019 who retired after 40 years; Lizbeth Stevens, Department of Special Education from
1998 to 2019 who retired after 20 years; James Thornton, Department of Economics from
1991 to 2019 who retired after 28 years; Mary Ann Watson, Department of Communication,
Media & Theatre Arts from 1990 to 2019 who retired after 29 years and Ronald Woods,
Department of Africology and African American Studies from 1976 to 2019 who retired after
43 years.
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Section 6
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFER
Recommended that the Board of Regents approve one (1) Administrative/Professional
transfer: Stephanie Newell.

Section 7
ACADEMIC RETIREMENTS/SEPARATIONS
Recommended that the Board of Regents approve twenty eight (28) retirements and five (5)
separations for the period of June 1, 2019 through September 30, 2019: Randal Baier, Paul
Bruss, Linda Burilovich, Deborah Collins-Bohler, Jamie Cornelius, Thomas Cullen, Laura
Davis, Margaret Davis, Jamin Eisenbach, Harry Eiss, Daniel Fields, Beverley Goodman,
Rachel Gramer, Sylvia Gray, Susan Haynes, Robert Jones, Rebecca Martusewicz, Joanna
McNamara, Anne Nerenz, Karin Olson, Loreena Parks, Kenneth Rusiniak, Natthi Shanna,
Deborah Silverman, Lizbeth Stevens, James Thornton, Mary Ann Watson, Ronald Woods,
Michael Kielb, Vincent Mackowiak, Derek Shapiro, Leonard Sholtis and Laurie Walker.

Section 8
FACULTY APPOINTMENTS
Recommended that the Board of Regents approve two (2) new faculty appointments for the
2019-2020 academic year: Dyann Logwood and Chandler Wilson.

Section 9
LECTURER APPOINTMENTS
Recommended that the Board of Regents approve two (2) new lecturer appointments for the
2019-2020 academic year: Alicia Jones and Adena Rottenstein.

Motion Carried
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REGULAR AGENDA
Section 10
STUDENT AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES
Regent Beagen moved and Regent Simpson seconded that the Student Affairs Committee
agenda for October 24, 2019 and minutes of the April 23, 2019 meeting be received and
placed on file.
Motion Carried

Section 11
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND
MINUTES
Regent Jeffries moved and Regent Simpson seconded that the Board of Regents receive and
place on file the Educational Policies Committee agenda for October 24, 2019 and minutes of
the June 13, 2019 meeting.
Motion Carried

Section 12
APPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS
Regent Jeffries moved and Regent Beagen seconded that the Board of Regents appoint Ann
Owen to a three-year term on the Board of Directors of Ann Arbor Leaming Community;
appoint John White to a three-year term on the Board of Directors of the Academy for
Business and Technology; appoint Deronda Dinkins to a three-year term on the Board of
Directors of Joseph F. Pollack Academic Center of Excellence; appoint Kenneth Bland and
Melissa Dunmore to three-year terms on the Board of Directors of Hope Academy; appoint
Courtney Randolph to a three-year term on the Board of Directors of the James and Grace
Lee Boggs School; and appoint Ned Cooper and Carolyn King to two-year terms on the
Board of Directors of New School High.
Motion Carried

s

Section 13
NEW ACADEMIC PROGRAM: QUANTITATIVE ECONOMICS, BACHELOR OF
SCIENCE

Regent Beagen moved and Regent Baird seconded that the Board of Regents approve a New
Academic Program: Quantitative Economics (Bachelor of Science).
Motion Carried

Section 14
COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENTS

Regent Jeffries moved and Regent Beagen seconded that the Board of Regents approve
Senator Gary Peters as Commencement Speaker at the December 15, 2019 commencement
ceremony. In addition, it was recommended that the Board award an honorary Doctor of
Public Service degree to Senator Peters. It was also recommended that the Board of Regents
award an honorary Doctor of Commercial Science degree to Mr. Jack Roush at the December
15, 2019 commencement ceremony.
Motion Carried

Section 15
FACULTY AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES

Regent Baird moved and Regent Jeffries seconded that the Faculty Affairs Committee
agenda for October 24, 2019 and the minutes of the February 7, 2019 meeting be received
and placed on file.
Motion Carried
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Section 16
FINANCE AND INVESTMENT COMMITTEE: APPROVAL OF AGENDA AND
MINUTES

Regent Crumm moved and Regent Beagen seconded that the Board of Regents receive and
place on file the minutes from the June 13, 2019 Finance and Investment Committee meeting
and the Working Agenda for the October 25, 2019 meeting.
Motion Carried

Section 17
CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY
INFORMATION AS OF JUNE 30, 2019

Regent Crumm moved and Regent Beagen seconded that the Board of Regents receive and
place on file the University's audited fiscal year 2018-2019 financial statements and auditor's
report.
Motion Carried

Section 18
FISCAL YEAR 2020-21 GENERAL FUND SCHOLARSHIPS, AWARDS, AND
GRANTS REQUEST

Regent Crumm moved and Regent Beagen seconded that the Board of Regents approve the
Fiscal year 2020-21 General Fund Scholarships, Awards, and Grants proposal of
$52,100,000.
Motion Carried
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Section 19
FISCAL YEAR 2021 STATE CAPITOL OUTLAY PLAN

Regent Crumm moved and Regent Simpson seconded that the Board of Regents approve the
University's Capital Outlay Plan and delegate authority to the President to submit the
renovation of Roosevelt Hall as Phase II of the College of Engineering & Technology
Growth and Expansion as the University's top project request for state cost participation for
Fiscal Year 2021.
Motion Carried

NEW BUSINESS AND PRESENTATIONS
TAB A
PRESENTATION: IHA HEALTH CENTER@ EMU

Ellen Gold, Assistant Vice President for Student Affairs and Dean of Students, and Jason
Harris, Vice President of Development and Planning, IHA, gave a presentation on the IHA
Health Center@ EMU.

TAB B
RESOLUTION: RECOGNITION OF THE MEN'S GOLF TEAM AND HEAD
COACH BRUCE CUNNINGHAM

Regent Simpson moved and Regent Treder Lang seconded that the Board of Regents approve
the Resolution recognizing the Eastern Michigan University Men's Golf Team for being
crowned co-champions for the Mid-American Conference and Head Coach Bruce
Cunningham as MAC Golf Coach of the Year.
Motion Carried

8

TAB C
BOARD POLICY REVISIONS
Regent Baird moved and Regent Jeffries seconded that the Board of Regents of Eastern
Michigan University approve the revisions to Board Policies: 1.5, 11.1.2, 11.1.4, 11.1.5,
11.3.1, 11.5.1, and 14.7.
Motion Carried

TAB D
EMPLOYMENT CONTRACT AMENDMENT
Regent Treder Lang moved and Regent Crumm seconded that the Board of Regents
authorize and execute the attached amendment to President James M. Smith's Employment
Contract.
Motion Carried

TAB E
PARTNERSHIP WITH BEIBU GULF UNIVERSITY
Regent Baird moved and Regent Jeffries seconded that the Board of Regents authorize the
President to negotiate and execute final documents for the establishment of Beibu Gulf
University and Eastern Michigan University Joint College of Engineering, a cooperatively
run school located on the campus of Beibu Gulf University, located in the Guangxi Zhuang
Autonomous Region of China.
Motion Carried

TAB F
2020 MEETINGS
Regent Simpson announced the Board of Regents meeting dates for the year of 2020:
Thursday, February 13, Thursday, April 23, Thursday, June 18, Thursday, October 22,
Thursday, December 10.
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TAB G
President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
Oct. 25, 2019
Mr. Chairman and Distinguished Members of the Board of Regents:
It has been a dynamic first two months of the academic year. There is much to be proud of
and much to share as we move through a beautiful fall season. This time of the year is always
my favorite on campus - with the trees changing colors and mountains of leaves around the
comer.
I thank all of our students, faculty and staff for an excellent start to the new academic year.
A walk around our campus will provide a good view of the many important construction
projects that are underway, as we continue to transform our University. Starting at Sill Hall
on the southeast comer of campus, the home of the College of Engineering and Technology,
you will see steel beams and open floors, as the $40 million project steams toward a fall 2020
completion.
Continuing a walk to the north, to the center of campus, and you'11 find the first phase of
work to the Rec/IM is completed -- renovations to floors three, four and five - new cardio
and circuit training equipment, and an enhanced student lounge.
Next up is the redesign and renovation of the first and second floors that will include
dramatic changes to the fa9ade of the building and large new windows with views of the
lake. The entire project will be completed in late 2020, though it remains open throughout. It
is important to acknowledge our students for this project as it is funded by a student rec fee
proposed by student leaders.
Walking further to the north, and a bit to the west, you will find construction nearly
completed for the new IHA Health Center@ EMU, which you heard about in detail earlier.
A collaboration with IHA and Saint Joseph Mercy Health System, the new facility will
provide primary care and 7-day a week urgent care for students, Eastern employees, and the
greater community. The community open house takes place on Saturday, November 2 from
10 a.m. to noon, and it opens for business on Monday, November 4.
And, right next door is another new building, the EMU Campus Wellness Center. It will
house the University's Counseling and Psychological Services (CAPS) and Psychology
Clinic. This building will open at the end of January 2020.
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From a facilities perspective, these are transformative times at Eastern Michigan.
We continue to work to transform the University in other ways as well. In my State of the
University address on October 15, I announced the establishment of the University Strategic
Investment Fund. With an initial commitment of $250,000, the fund is designed to support
the institutional priorities in the Strategic Plan, with a focus on student retention, faculty
initiatives and community engagement.
• Speaking of the Strategic Plan, we launched a new process to improve and enhance the
University's strategic planning process, with individual work teams assigned to identify
goals and strategies. Three institutional priorities continue to guide our actions, and
provide the umbrella that drives all major University initiatives:
1) Promote Student Success and Engagement;
2) Deliver High Quality Academic Programs and Quality Research; and,
3) Engage and Serve EMU and our Regional Communities.
Now, I would like to highlight a few specific accomplishments over the past several months:
• Eastem's online certificate in Human Resources was selected as one of the nation's top
25 such programs in 2019 by BestColleges.com;
• Eastern was featured as one of the best in a list of Bachelor's in Nutritional Science
Programs assembled by BestSchools.org - the only Michigan university named.
• College of Health and Human Services Professors Christina Marsack-Topolewski and
Annemarie Kelly testified before the Michigan House of Representatives Committee for
Families, Seniors and Children;
• The SEMIS Coalition, an organization devoted to educating area youth about good
stewardship in their communities and led by Professor Ethan Lowenstein, received the
2019 Sustainable Communities Champion Award; and,
• The College of Engineering and Technology secured the accreditation of three
undergraduate programs from commissions associated with the Accreditation Board of
Engineering and Technology.
I would like to remind everyone that the EMU Diversity Campus Climate Assessment, called
"Diversity in Action," is now underway. The random survey of students, faculty and staff
launched via email on Oct. 22, and town halls and focus groups will be held in the coming
weeks. Another component of the assessment, called "EMU Voices," is also underway.
Through this initiative, participants can record short, three to five minute stories about their
experiences with diversity at EMU.
All of the findings from the survey, town halls, focus groups, and voice recordings will be
delivered to EMU's administration and campus community, and a plan of action will be put
in place to bolster, improve and monitor issues of respect, inclusion, access and equity on
campus.
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I would like to close here by thanking the Board for its support of the important initiatives
detailed in this report and throughout the University. Its support of our administrative
leadership team, and its equal support of our students, faculty and staff is of immense
importance to all ofus.
Other accomplishments are listed in the Appendix to this report and on the University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President
Recognition

* * * * *

• For the 17th consecutive year, Eastern Michigan University was rated as one of the
"Best Colleges in the Midwest," according to The Princeton Review.
• Eastern was named a Diversity Champion as part of the 2019 Corp! Salute to
Diversity Awards. EMU was one of20 organizations to be honored.
• Eastern was designated as a Military Spouse Friendly school by the veterans'
organization VIQTORY.
• The EMU Legal Resource Center, in which EMU paralegal students offer assistance
to more than 200 community members each month, is celebrating its 15th
anniversary this fall.
• Rhonda Longworth, Eastern provost and executive vice president of academic and
student affairs, was named a 2019 Crain's Notable Women in Education
Leadership honoree.
• Kyle Schuette, a recent EMU graduate, was awarded a $22,000 graduate degree
scholarship to study cybersecurity at a nationally renowned institute, the SANS
Technology Institute, as part of an accredited college program called Applied
Cybersecurity.
Of Note
• Eastern and Make-A-Wish® Michigan granted aid to a teen with a critical condition
wanting to attend college. Make-A-Wish Michigan granted his wish by contributing
$6,000 toward the teen's tuition, while EMU offered a $6,000 Emerald Scholarship
to help cover tuition costs.
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• Eastern was granted the lead on a $988,707 grant from the State of Michigan's
Marshall Plan for Talent to develop geographic information systems and
technology (GIS/T) mapping and analysis applications designed to strengthen
Michigan high school students' abilities in science, technology, engineering, and
math (STEM).
• Eastern has been awarded a three-year $689,200 grant by the Michigan Department
of Health and Human Services (MDHHS) to develop, pilot, and implement a new
mandatory statewide training program for foster parents.
• The University Strategic Investment Fund was announced at the State of the
University Address on October 15. An initial commitment of $250,000 was made to
support institutional priorities such as student retention, faculty initiatives and
community engagement.
• Eastern has been awarded a $25,000 grant from the Ford Motor Company Fund
through its Ford College Community Challenge, an innovative grant-making
program designed to inspire student teams to develop creative community-building
projects addressing local needs around the theme Making Lives Better. The grant will
support EMU's Optimize Eastern project.
• The "Ypsilanti Matters/Collaboration for Change" initiative was launched
between Ypsilanti Community Schools, Eastern Michigan University and Washtenaw
County.
• EMU Board of Regents Chairman James Webb and his wife, Cathy, donated 60
cases of soup to Swoop's Food Pantry.
• During July, the College of Health and Human Services hosted two groups of
visiting nursing students, from Hung Kuang University (HKU) and Chung Guang
University of Science and Technology (CGUST) in Taiwan. The groups attended a
variety of lectures and discussions at Eastern, and visited the University of Michigan
Hospital, St. Joseph Mercy Hospital, and the John Dingell VA Medical Center in
Detroit.
• Eastern and Marygrove College, which closed this fall semester after 92 years of
operation in Detroit, reached an agreement to help more than 300 displaced graduate
students finish their degrees at EMU.
• Governor Gretchen Whitmer and former First Lady Sue Snyder announced that
EMU will host the fifth annual "Let's End Campus Sexual Assault" summit in
October 2020 as the state of Michigan continues to prioritize this critical public health
and safety issue.
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• Gartin Gilchrist, Lt. Gov. of the State of Michigan, got a vivid illustration of both
the benefits and the potential of how capital outlay funding helps Eastern Michigan
University educate students in high-demand career fields during a visit to campus
Oct. 4.
•

Ann Eisenberg, a professor of psychology with extensive experience in the oversight
of honors colleges and associated programs, joined Eastern as dean of The Honors
College on August 1 .

• EMU's third season of"EMU Today TV" was launched October 1 0. The half-hour
program was developed three years ago to feature positive programs, events and
initiatives at Eastern, and provides opportunities for viewers to learn more from
University deans, faculty, students and administrators about activities at the
University.
Events
• Terrence J. Roberts, one of the Little Rock Nine who desegregated Central High
School in Little Rock, Arkansas in I 957, following the decision by the U.S. Supreme
Court in the Brown v. Board of Education case to integrate schools, will serve as
keynote speaker for Eastem's annual Martin Luther King, Jr. celebration on
January 20.
•

EMU is helping to establish a new community writing center that will support writers
of all levels and backgrounds. YpsiWrites, to be located at all locations of
the Ypsilanti District Library. will have drop-in hours for one-to-one writing help
along with workshops on different types of writing and other programs. The launch
and grand opening were held on October 1 9.

•

Eastern hosted a symposium on October 1 7 and 1 8 to celebrate EMU Geography
Professor Mark Jefferson's contributions at the Versailles Peace Conference, the
meeting of world leaders that established a new international order after World War I.
This year marked the I 00th anniversary of the historic event.

•

EMU hosted its second annual I TRI for MAC triathlon in honor of McKayla
Hanson, EMU alumna and contender for the U.S. Paralympic Triathlon team. The
event was held on October 6 on Eastem's campus.

•

Eastem's College of Engineering and Technology (CET) hosted hundreds of high
school students from the Plymouth-Canton Community Schools on October 4 in
honor ofthe nationally recognized Manufacturing Day.

•

Dr. Mona Hanna-Attisha, pediatrician, professor, public health advocate and author
of the book "What the Eyes Don't See," visited Eastern on October 3 for a
reception, lecture and book-signing event. Dr. Mona Hanna-Attisha used science to
prove Flint kids were exposed to lead and fought backlash to advocate for the people
of Flint.
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• The annual College of Business (COB) Alumni Business Conference took place
September 19. Speakers included Howdy Holmes and Rosalyn Emerson who
shared their business success secrets with students.
• Under the direction of EMU' s new associate director of bands Chandler Wilson, the
EMU Marching Band performed a medley of hit songs for the halftime show of
the Detroit Lions football game on September 15.
•

Eastern held its annual Ceremony of Remembrance on September 1 1 at EMU's
9/1 1 Memorial in memory of those lost and the first responders.

•

Eastern opened a special exhibition that showed the intersection between science
and design on September 1 1 . The show revealed relationships between these
seemingly disparate disciplines, and show the similarities between the processes that
produce knowledge through design and through scientific processes.

•

EMU, the University of Michigan, and Washtenaw Community College teamed up to
host the fifth annual Bold Futures event on August 20 at the WCC Crane Liberal
Arts building. Participants worked with other students, local business owners, and
facilitators from EMU, UM and WCC to identify community problems, develop
potential solutions, and pitch those solutions to business and non-profit leaders.

• The EMU Parsons Center for Arts and Sciences hosted an event on June 2 1 . The
evening was highlighted by a musical trio from the Interlochen Arts Academy and a
presentation from Susan Thompson, the 2018 Oliver Art Center and Parsons Center
Artist in Residency.
Athletics
• The MAC announced its list of Distinguished Scholar Athletes from the eight spring
sports for the 201 8-1 9 academic season on July 10. The scholars named were Sean
Beckom II, Beau Breault, Owen Day, Allyson Goff, Derek Jones, Brittni Mason,
Sydney Meyers, Zachary Owings, Owen Richardson, and Austin Wicker.
• Baseball (Men): Cameron Cruz, Shane Easter, Scott Granzotto, Caleb Hester,
Nate Jones, Nick Jones, Jared Kauffman, Luke McGuire, Zachary Owings,
Drake Peggs, John Rensel Jr., and Jackson Shaver were named to the Academic
All-MAC Team.
•

Golf (Women): Maria Connelly, Penelope Guilleux, Katelin Lawson, Preaw
Sripatrprasite, and Julia Stevenson were named All-American Scholars by the
Women's Golf Coaches Association (WGCA).

•

Golf (Men): Beau Breault and Zach Sudinsky were named Srixon/Cleveland Golf
All-America Scholars.
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• Golf (Men): The men's golf team broke the 54-hole school record with a 20-under
par total of 832, finishing in a tie for third at the Marshall Invitational on September
10.
• Golf (Men): The men's golf team tied the lowest 18-hole round in program history
with a nine-under 272 on September 9 at the Marshall Invitational.
• Gymnastics (Women): The Women's Collegiate Gymnastics Association (WCGA)
announced the top academic teams from the 2018-19 year on August 19. EMU landed
at 24th in the country with a team grade point average of 3.597.
• Gymnastics (Women): Megan Benzie, Cortney Bezold, Carly Clark, Emili

Dobronics, Shannon Gregory, Cali Harden, Megan Hultgren, Carly Kosanovich,
Bri Price, Charlotte Reynolds, Jada Rondeu, and Caitlin Satler were honored as

WCGA Scholastic All-Americans.

• Football (Men): Eastern senior defensive back Brody Hoying was named a
semifinalist for the 2019 William V. Campbell Trophy® Presented by Mazda, the
National Football Foundation and College Hall of Fame (NFF).
• Swimming/Diving (Women): Bethany Berger, Delaney Duncan, Casey Gavigan,
Gabrielle Mace, Micaela Schempf, Sophia Tsafantakis and Claire Young were
named to the 2019 College Swimming and Diving Coaches Association of America
(CSCAA) Scholar All-America Team.
• Track (Women): Brittni Mason has been selected to represent Team USA at the
2019 World Para Athletics Championships in Dubai, United Arab Emirates in
November.
• Volleyball (Women}: For the 15th consecutive season, the volleyball program was
recognized by the American Volleyball Coaches Association (AVCA) for academic
excellence with the AVCA Team Academic Award.
• The NCAA announced Graduation Success Rate (GSR) and Federal Graduation Rate
as part of the annual NCAA Division I Academic Performance Program. This year's
Eastern Michigan-specific data revealed an overall multi-year GSR of 84 percent,
bested only by last year's record-setting 85 percent.
• EMU Athletic Hall of Farner and Ladies Professional Golf Association cofounder Shirley Spork was named one of the inductees into the 2019 Professional
Golfers' Association (PGA) of America Hall of Fame.

• Mike Calhoun (Men's Track), Morris Ellis (Men's Track), Ron Fernandes
(Football}, Stacy Graham (Volleyball), and Kevin Walter (Football) were inducted
into the E-Club Athletic Hall of Fame in October.
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• The Michigan Baseball Hall of Fame inducted longtime EMU Head Baseball
Coach Ron Oestrike in an in-game ceremony during the Lansing Lugnuts/Dayton
Dragons game at Cooley Law School Stadium.
•

EMU men's basketball Coach Rob Murphy released a new book called DEEP: The
Life of Rob Murphy. Proceeds from DEEP help raise money for the Rob Murphy
Foundation, which serves thousands of under-privileged youth in Detroit and
Ypsilanti communities.

•

Saint Joseph Mercy Health System (SJMHS) entered into an agreement with the
EMU Department of Athletics to become the official health & wellness partner for
the Eastern athletic program. The multi-year partnership includes signage and digital
assets, as well as naming rights to EMU's Indoor Practice Facility, which is now
known as the St. Joe's Sports Dome.

TAB H
OPEN COMMUNICATIONS
Vice President Reaume announced that three (3) people requested to address the Board of
Regents. The speakers were given up to three (3) minutes to speak.
1 . Paul Leighton (Swoops Food Pantry) - Swoops Food Pantry distributes free food to
EMU students who are facing food insecurity. This talk will discuss some recent
increases in usage and challenges facing the pantry.
2. Ethan Smith (Student Government) - Student Government priorities for 2019. Comments
will be an abridged version of the presentation to the Student Affairs Committee (slides
already submitted) and will touch on retention initiatives, housing insecurity and the
Student Emergency Fund. No new major topics broached.
3 . Hajer Abuzir (Student Government) - Speaking about the goals in the Student
Government office for the school year.

Chairman Webb reminded attendees that the next meeting is scheduled for December 13,
2019. He called for any further business to be brought before the Board. There being none,
Regent Crumm made a motion to adjourn. Regent Beagen seconded to adjourn the meeting.
Motion Carried
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The meeting was adjourned at 11:59 a.m.
Respectfully submitted:

Vicki Reaume
Vice President and Secretary to the Board of Regents
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BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION : 2
DATE:
December 1 3 , 20 1 9

RECOMMENDATION

STAFF APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 1 4 staff appointments for the
reporting period October 2, 20 1 9 through November 2 1 , 201 9 .

STAFF SUMMARY
Of the 1 4 appointments, 6 (43 percent) are males and 8 (57 percent) are females.
Demographics of the total group indicate 1 2 (86 percent) are Caucasians, 1 (7 percent)
are African Americans, and 1 (7 percent) are Native Hawaiian.

FISCAL IMPLICATIONS
The salaries are part of the University's 20 1 9-2020 budget as approved by the Board of
Regents.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
October 2, 2019 through November 21, 2019
Last Name
Treuer
Gornow1cz
leatota

First Name
Madisen
S,erra
Jimmy

Job Title
Asst Coach Womens Swimming
Asst Athletic Trainer
Officer Campus Pof ce

Lyons

Jamie

Officer Campus PoITce

Beauregard
Hams
LaTendresse
Rohrbach

Carol
Anthony
Knslopher
Tallen

Custodian
Stalionary Engineer
Facilities Atdt/Conv Pease IPF
Groundsperson

Rohrbach
Finkenbine
Wilcox

Groundsperson
BCBA Therapist. ACC
BCBA Therapist. ACC

Excell

Tanner
Sydney
Emily
Kaisha

Palmer
Waldroop

E Class Grade
11
AC
AP
PFSP1
CP
01
CP
FM
FM
FM
FM

06"
24
12
12

FM

12

Marketing Coord nator

PE
PE
PT

Wi liam

Site Coordinator

Sil'sa

Adm"nistrative Assistant II

01

OrgTitle
J A Womens Swimming
I A Training Room
Public Safety

Current Hire Date
10/07/2019
10/10/2019
1 1(1 1/2019

I

Annual Salary Appt %
38.000
100
$
45,000
100
$
49,972
100
$

Ethnicity
Gender
F
White
White
F
Native Hawai,
M

1 1/1 1/2019

$

49.972

100

$

Custod al Services

11/05/2019
10/21/2019
11/04/2019
1 1 /04/2019

$

28.370
76.415
28,767
28,767

100
100
100
100

White
White
Black or Afric
White
White

Grnds Walks Roadways
Autism Collaborative Center
Autism Collaborative Center

$

28,767

09
09

11/1 1/2019
11/11/2019
10/14/2019

$
$

100
100
100

04

I A Promotions

11/04/2019

$

65.000
65,000
33,211

White
White
White

100

White

F

PT

07

Stdy Chldrn and Family

1 1/1812019

$

45,681

100

White

M

PT

06

School of Nursing

1 1 /04/2019

$

40,557

100

White

F

Public Safety
Custodial Services
Heating Plant
IA Maintence
i

$
$

F
F
M
M

M
M

F
F

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY
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SECTION: 3
DATE:
December 1 3 , 20 1 9

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 1 3 separations and retirements for
the reporting period of October 2, 20 1 9 through November 2 1 , 20 1 9.

STAFF SUMMARY
Of the 1 3 separations and retirements there are 8 (62 percent) females and 5 (3 8 percent)
males. Demographics of the total group indicate l (8 percent) Asian and 1 2 (92 percent)
Caucasian.

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

EASTERN MICHIGAN UNIVERSITY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
October Z, 2019 through November 21, 2019

E Oass

Wt-

First Name

Job Title

¼rt1n

Adam

Manog&r.Ath e,q...,p 5. facllrtres

KApi.n

An�oel

Agarwal

Grade

ors Title

CurrePt Hire O�le

Tenninatlon Date

Etllnldty

PT

I IA 'i.'1D,r11•nce

7/ZDl2009

t0.,,Z/201Q

WH

BCBA Tllera1>1sl ACC

PE

t Autism COllabOtat1ve C.ntet

a,s,2010

10,11,2019

WH

Archll

Oata Sptems Arialyst

PE

9 jns11 tut10t"l&I RO$ 1!1,,0 h'II� Mg1

1griaczai..

Arthur

Anl Coac.h Sllb�l1(Va.i,Bab

AC

W-111$0n

Bretlloy

Assoc t-11111ad Alhl6t1C

Sm1 1h

Elimbett,

Sr Secretaf'so

cs

We11e-•

J..,,

CA

0.1 Carpo

""

e,..c. Az.&t Busil'IOS6 F,nance
�1gt 8s.ktt,.el.1Foo1Nt OPS

AC

T11le :< (ni;.-::'1ne10,

AP

,,.,1\411,

••

Gender
M

1!27t:?01-l

10.�.'201U

AS

M

U I A Wonw,ns Track

8,,'1&>2 0,1

10,'4,201 9

WH

M

1Pf'Sl'l t A Tru1n1r,g Room

718•2013

11112,1010

WH

M

a,,,,1vo,

10f251201Q

WH

11!4:1gg1

11;812019

WH

IOl16J2018

1l!l,':?010

WH

6:19,'201 S

1 \11512010

s Pnyt,c.s and ASltOI\OMy
-sir Ch•I ftnanc.al Ol!teer B .and F
1 1 I A WOn-.t!'lS 8k1bal1

-

Werner

......,

Sny<1er

"-ncy

$r Secte>i.ry

cs

s Senool of T•en PfOf S.rv1ce:. Mf19ml

3,21;1083

l1'l1120\0

WH

Cartwngt1i

�atncia

Admm S.Cf1!1Ulr"'(

cs

E, HoroorJ. College

10'24'1G63

10/l1!2010

WH

F,nocctl, arc

Pr1111p

Net""°'" S�ten1s En91�er Sr

Pl

1114/2002

'1i1f.ZOl0

WH

Trm�rman,

R•bec.c.,

Ptvg CO<>td·OC 1\/ISI ON)

PE

11,'2l'2014

10,4'20\g

WH

Nfll".2 Studeril A,ff■1rs

li>- nfres.ll'\.IC'lure and $,&c1,1,r11.y

I D1w.,s,1y-and Commuri.iy tnvol>mm&nt

M

BOARD OF REGENTS
EAST ERN M I C H IGAN UNIV E R S ITY

SECTION: 4
DATE:
December 1 3 , 20 1 9

RECOMMENDATION
EMERITUS STAFF
ACTION REQUESTED

It is recommended that the Board of Regents grant Emeritus Staff Status to fourteen ( 1 4) staff members:
• Judy Massingill, Coordinator of Records, Office of Records & Registration, retired 9/30/20 1 9
• Mary Ann Butkovich, Library Associate, Halle Library, retired 8/30/20 1 9
• Brian Steime1, Coordinator - Circulation Services, Halle Library, retired 9/3 0/20 1 9
• Thomas Thompson, Coordinator - Library Technical Hardware, Halle Library, retired 9/30/20 1 9
• William Beard, HV AC Lead Absorber & Chiller Specialist, Office of Facilities and Operations, retired
9/3 0/20 1 9
• Kirk Nagel, College Tech Specialist I, Office of Information Technology, retired 9/30/20 1 9
• Katherine Schindler, Secretary II, Office of Computer Information Systems, retired 9/30/20 1 9
• Bilal Sarsour, Director - Facilities Maintenance, Office of Facilities and Operations, retired 9/3 0/20 1 9
• Bonnie Taylor, Senior Secretary, Office of World Languages, retired 9/3 0/20 1 9
• Gary Thompson, Teacher I, Office of the Children 's Institute, retired 6/ 1 4/20 1 9
• Ruby Beckermeyer, Budget Analyst, Controller's Office, retired 9/30/20 1 9
• Tim White, Aquatics Coordinator, Office of Recreation & Intermural Sports, retired 9/30/20 1 9
• Kimberly Anderson, Director, Office of English as a Second Language, retired 9/30/20 1 9
• Claudette Braxton, Field Coordinator, Office of Social Work, retired 9/30/20 1 9

STAFF SUMMARY

According to University policy, retiring Administration Professional (AP), Athletic Coaches (AC), Confidential
Clerical (CC), Food Service, Custodial & Maintenance (FM), Professional Technical (PT), or Clerical
Secretarial (CS) staff members who have served the niversity for at least fifteen ( 1 5) years, may be granted
Emeritus Staff status. Such status is conferred based on the recommendation of the President and approval of
the Board of Regents.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOM1\1ENDATION

Board action has been reviewed and is recommended for Board approval .

Jam!Y'i: Smith, Ph.D.
Pre;4ent

EASTERN MICHIGAN UNIVERSITY

•
•

EMERITUS STAFF STATUS RECOMMENDATION

R

i l'. t✓tU: .,. 'R, �j(SfW<-1' lJv"'t
The Department/Office of __ recommendOthe award i ng of Emeritus Staff Status for the fol lowing
ret i ri ng/reti red staff member:
Name of staff member: �
Title upon retirement:
Date o f h i re at EM U :

rnass 1 nct1 1 1

L.f)QF(i.{.,na:hx o-f ·�.e..c.oRi..S:
�7c.J..

N u mber of years at EM U :

Retirement date :

Y '5

q/:,0 / \ 4

( M i n i m um of 1 5 years o f service required )

Please complete the fol low i ng i n formation on the retiring staff member for whom you are subm itting th is recommendat i o n .
· ·
·
T h i s information i

Home address :
E-mai l address :
Name o f spouse :
Degree( s)/i n st itutions/year: Baccalaureate :
Masters :

&n u . '

8)') U

Doctora l :

� \ I '1

J 14

I d- \ .;l& \ 8'7

ml+

Please attach 2 letters o f support to this application

9/Jc/J ,

L

•

p

- --- -I

Date

p

r

<r} 3/1 7
Date

Date Subm itted to Board of Regents
A fter the Executive Counc i l member signs. please forward this form and letters of support to: CFO. I O I W elch Hal l . Upon
approval of the President, the recommendation wi l l be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above i n fo rmation w i l l be kept on file in the Office of the Chief Financial Officer.

Updated 8/24/ 1 2

EASTERN

M I C H IGAN U N I V E R S I T Y

Education First

ACA D E M I C H U MAN RESOU RCES
em1ch.edu

September 10, 2019

R E : Lette r of Support for Staff Emeritus Sta tus

r have bee n a sked to provid e a le tte r of support for Staff Emeritus sta t us fo r J udith Massingi l l and I am
ve ry pleased to do so.
It seems like I've always known J udy. As clerical staff, she wa s hired on 8/5/74 a n d I was hire d on
9/3/74 . Ove r this time, we have both esta blished our caree rs a t EMU. J udy is now the Coord i n ato r of
Records in the Registra r' s Office and I'm the Associate Director of Academic H R .
I n o u r roles, t o t h i s day, J udy a n d I co ntinue t o work toge ther. I have h a d to contact her m a n y times t o
verify a fac u lty member or full time lect u re r' s degree status for promotio n, e t c . Judy a n d I a lso wo rked
many years together as UAW Loca l 1975 union office rs. She was a lways committe d and put in valuable
time a s a u nion officer in supp o rt o f the cle rica l employe es on campu s .
O v e r t h e yea rs, Judy has b e e n someone who was involved i n a n d provided s u p p o rt t o t h e Ypsilanti
com m unity. She has a l so been t he pe rson to check in o n the peo ple she is co ncerned a bout - i . e .
calling, send i ng an e m a i l or ma king ho spi tal visits, e t c . She h a s a lways bee n just a d a r n good i nd ividua l !
But what s t a nds out most has been her commitment to faculty, staff a n d stude nts here a t E M U . She
takes great pride in the h igh leve l o f customer service she provides to them and ca res a bo u t what this
U niversity stands for.
EMU has been good to b o th of us. She is my frie nd and colleague a n d I a m proud to provide th is lette r
of su pport fo r E m e ritu s status. Judy is most dese rving of this honor.
Since re ly,

Assoc iate Di rector
Acade mic Hum a n Resources

1 03 Boone Hall, Yp,1l.m ti, MI 48 1 9 7 , 734.487.0076 , Fax: 734.484. 1 973

EASTERN

MICHIGAN UNIVERSITY

SCHOOL o[COMMUNICATION, MEDIA & THEATRE ARTS

emich.edu/CMTA

September 1 1 , 20 1 9
Board of Regents
Eastern Michigan University
Ypsilanti, MI 48 1 97
Dear Regents,
I am thrilled to be writing this letter in support of Judith Massingill 's application for Emeritus Staff. I
always knew how fortunate the School of Communication, Media & Theatre Arts (CMTA) was to have
Judy as part of EMU's Registration staff but I gained a much deeper and greater appreciation when I
became CMTA, Director.
Judy Massingill has been the perfect person to work with students, faculty and others across the
University. She has not only provided excellent customer service but has been a calming and analytical
presence in situations where students (and sometimes parents) are highly emotional and deeply invested
in the outcome. She is compassionate and thorough. I was amazed by the number of times that she was
able to find a pathway for a student to graduate. She would do that day in and day out without accolades
beyond knowing that she had made a difference for the student. Judy was a joy to work and I so
appreciated every conversation with her. I loved that the bottom line for Judy was always how could we
help the student.
I asked Dr. Dennis O 'Grady, CMTA's undergraduate adviser, to share a few words about his working
relationship with Judy Massingill. After sending him into deep despair from telling him that Judy was
retiring, he recovered and wrote the following:
As a professor and advisor in the Communication program I have worked with Judy Massingill
for the last twenty years. Time and time again she has helped me navigate the university system
to help students as they work to complete degree and graduation requirements. She has always
been my "go to" person for all types of questions, big and small. Judy is always professional,
prompt, and friendly. She has made my work as an advisor easier and better. She epitomizes the
best of Eastern Michigan University-a person who puts students first, who works above and
beyond the call of duty, and who is always positive and friendly. Since her work often occurs
"behind the scenes" students may not realize or appreciate all she has done on their behalf, but as
a faculty member who regularly advises students, I can say with confidence that Judy has
repeatedly paved the way for their success.
As School Director, I have a list of people across campus that I have taped next to my phone. These are
my "go to" people who solve all issues, all the time. Like, Professor O'Grady, Judy was on the top of the
list. I have no doubt that over the years Judy could have found a more financially rewarding job but she
stayed I believe because she cared about EMU and our students. I encourage you to grant Judy Massingill
emeritus staff status to let her know that even though she is retiring, she will always be a part of the EMU
family.
Sincerely,

Kathleen H. Stacey, Director
1 24 Quirk, Ypsilanti, Ml 48 1 97 • 734.487.3 1 3 1 • Fax: 734.487.3443

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:
Name of staff member:

Mary Ann

Title upon retirement: __

Library Associate

Date of hire at EMU:

10-06-1975

Number of years at EMU : �

Butkovich

( M i n i m u m of

Retirement date : 8=30=20 19
1 5 years of serv ice

required)

P l ease complete the fo l l ow i ng in format ion on the ret iri ng staff member for whom you arc submitti ng th is recommendat ion .
Th is i n format ion i s needed for i n c l u s ion i n the E M U Faculty/Staff/ Student Directory.

Home address:

1 1 569 N . Haggerty
Plymouth , MI 48 1 7 0

E-mail address :

Home telephone : (�) _TIL- 7442

mbutkovic@emich . edu

Name of spouse : _·__
Degree(s)/institutions/year: Baccalaureate : __
Masters:

,

__ _..

Doctoral : ..=_

-

q- , 1. -----,,
Date

Date S ubm itted to Board of Regents
After the Executi ve Counc i l member signs, please forward this form and letters of support to: Cathie McClure, 1 0 1 We lch H a l l .
Upon approval of the President, the recommendation w i l l b e sent t o t h e Board of Regents. Emeritus S t a ff status i s con t i ngent
upon the approval of the Board of Regents. The above i n format ion wil I be kept on file in the Office of the Chief Finan c i a l
O fficer.

Updated 8/24/ I 2
_______________________ _j

EASTERN

UN I V E R S I TY L I B R A R Y A D M I N I S T R AT I O N

Education Firs t

h t tp:liwww. em i c h . e d u 1/1 brary

M ICHIGAN UN I V ERSITY
Septem ber 6, 2019

To Whom It May Concern :

As I have h a d the pleasu re of working with Mary An n Butkovich for 26 years, it is with enthusiasm that I
recom mend her for Emeritus Staff Status at Eastern Michiga n U n iversity.
As the Library Associate {CS-06) in the Information Services {IS) a rea of the Halle Library, her
responsibi lities have i ncl uded : overseeing the administration of the Information/Refere nce Desk;
compWng statistics for the Library's An nual Report; processing and maintaining time cards, travel
requests, expense reports, a s well as overseejng the work of the IS student assista nt, to name only a
few.
Mary Ann has been a dependable employee who requ ired almost no oversight. She completed projects
within requested time fra mes, and many times, even before. For example, when req uesting copies for
classes, it was not u n us ua l for her to have them ready within hours of the request. She took on new
responsi bilities with flexibility and a positive attitude, e.g., learn ing a new travel expense software
progra m. She a1so sought out new challenges to keep he rself professiona lly challenged and engaged,
e.g. , attendi ng the supple mental trai n i ng provid ed by the University for clerica l worke rs.
Mary Ann a n d I worked as a team to schedu le and organize the annual Li brary liaison Meeti ng. It was
her innovation to create email templates for all of the i nvitations and foll ow-up correspondence, as wel l
a s group mail ing lists. Th ese n e w techniques allowed for m o re tim e t o be spent on ma tters that
enriched the m eeti ngs, i . e. , recruit i ng speakers a n d creating meeting content.
Mary Ann Butkovich has been a n excellent employee and a proponent for Eastern M ichiga n University,
a n d is deserving of the Emeritus Staff Status.
J a m ha ppy to answer any q uestions you may have.

Si ncerely,

E lizabeth Bucciarelli, Professor
Hea lth Sciences Libra rian

University Library Administratio n , 955 West Circle Drive, Ste. 200, Ypsilanti, Ml 48 1 97
34.487.2633 • Fax: 734.484. 1 1 5 1

EASTERN

M l C H I G A N U N I V E R SITY
Edllcation Firs t

UN I V E R I TY L I B RA R Y A D M I N ISTR AT I O N
h t tp;.llwww. emich. edll IJibro ry

FRO M : Rob e rt Steve ns
TO : Regents of Eastern M ich iga n Un iversity
S U B J ECT: E m e ritus Sta ff Status Recommendation fo r M a ry Ann B utkovich
DATE : September 6, 20 1 9

M a ry An n B u tkovich (CS-6) reti red this s u mmer a fter over forty years o f service t o the Eastern
M i chigan U n ivers i ty com m u n i ty a n d wil l be so rely m issed. Her d e pa rt u re not only d e p ri ves the l i b ra ry of h e r
experi ence a n d institutional knowledge b u t a l s o o f a worker who s e t a h igh sta ndard fo r d epen dable fa cu l ty
suppo rt. Essential to M a ry A n n's success over her ca reer at E M U was h e r a b i l ity to adapt to change co m b i n e d
wi th a desi re t o learn and improve. There is no room t o i nvento ry the a m o u n t of cha nges she has expe rtly
navigated s i nce her a rrival on campus in October, 1 975, but Mary Ann never shied away from fresh
chal l e nges, whether it was a d a pting to n ew e m p l oyees, new softwa re or new work flows. An example that
comes to m i n d is when the libra ry decided to cha nge its servi ce model at t h e I nform ati o n D e s k, o pen i ng up
s h i fts fo r sta ff to c o n tribu te. M a ry Ann was o n e of ou r fi rst volunteers a nd, work i ng a l o ngside o u r student
a s s i s ta n ts. q u i ckly d e m o n s t ra t e d to her you nger co m p a n i o n s what quality p a t ron serv i ce and profess i o na l i s m
l o oked l ike. D u r i n g m y yea rs as Co-Te a m Lea d e r of I n format i o n S e rvi c es, I was M a ry A n n's s u p e rvis o r a n d s h e
m a d e eva l u at i o n s ea sy, S h e was dep e ndably outsta n d i ng.
Upon my arrival o n ca m p u s in 2005 i t was q u i ckly i m p ressed upon m e by my col l eagues t h a t M a ry
A n n was a person I could rely on to get things fi n ished. Lib rary faculty s hared a well -earned co n fi d ence that a
p roj ect entrusted to her would get d o n e . I c a n attest that she was always not o nly d e pendable a n d pro m p t b u t
calm, determ i n ed, diligent, a n d ki nd; even a s l i b ra ry faculty, with the i r va ri o us co ncerns a nd consternati ons,
b u zzed aro u n d her i n need of assista nce, her focus was unwave ring and her wel l - k n own m eticulous a t t e n tion
to deta i l n ever compro m ised her effici e n cy. I a l s o ca n n o t reca l l a d ay t h a t I worked wi th her t h a t we d i d n't
share a laugh. M a ry A n n was not o n ly a model employee but a pleasure to be a round. I t i s d i fficult to i magi n e
a nyo n e more deserving o f this ho nored status th a n her.
I n s u m m a t i o n, I wou l d l i ke to co nvey my e n thusiastic endorse m e n t to gra n t M a ry A n n B u tkovi ch, i n
recogn ition o f h e r m a ny years o f d e d i cated service t o our l i b ra ry a n d o u r u n i vers i ty, the E meritus Staff Sta tus
s h e so c l e a rly d eserves.

H u manities Librarian
B ru ce T. Hal l e Library
Ea stern M i c h i g a n U n i ve r s i ty
Yps i l a n t i . M i ch iga n 4 8 1 9 7
7 3 4. 4 8 7 . 2 5 1 3

University Library Administrati on, 9 5 5 West Circle Drive, Ste. 200, Ypsilanti, MI 48 1 97
734.487.2633 • Fax: 734.484. 1 1 5 1

•

EASTERN M ICHIGAN UNIVERSITY
EMERITUS S! AFF STATUS RECOMM ENDATION
\-l � lle. L I h ('ctr'j

The Department/Office o f __ recom m end s the award i n g o f E m eritus Staff Sta tus fo r the fo l lowing
retiring/ret i red sta ff m em ber:

t> f \ l-l\ ,St e:, M. e, \
I
C. \ If C
C o o · "'-l\ ' � "'- '"to
Title upon ret i rement: __
' ,
"'

Date o f h i re at E M U :

1

..JJJ..3/ 8 L\

N u m ber of years at EM U :

\

1\

Name o f sta ff m e m ber:

3>

5

r

V

1
Ct.."'\- 1 C ,/\

Ret i rement date : � O/i

r e I --J � (.. �s

�

q

(Mini mum of 1 5 years of servi ce required}

Pl ease complete the following in formation on the retiring staff member for w hom y ou arc subm i t t i n g this recommendation.
Th is i n formation i s needed for inclusion i n the EMU Facu lt, /Staff/S tudent Di rector

Home address :
H ome telephone:
Name o f spouse: ,J

E-mai l add ress :

/A

Degree(s)/inst i tutions/year:

Doctora l :
Please attach 2 lette rs o f s uppo rt to t h i s applica tion

Recom mended by

Date

Date S ubmitted to Board of Regents
A fter the Exccuti \'e Counci l member signs. please for\\'ard this form and letters of suppo rt to: Cath ie Jv kC l ure. 1 0 I \\' clch H all .
Upon approval o f the Presi dent. the recommendation w i l l be sent to the Board of Regents. l�meri tu s Sta ff status i s conti ngent
upon the appro , al of the Board of Regents. The abO\ e i n formation \\ i l l be kept on ti le in the Offi ce of the Chiet 'F i nan c i a l
O fficer.

Updated 8124/ 1 2

EASTERN

UNIVERS ITY L I B RARY ADM I N ISTRATION
http://www.emich.edu/library

M I C H I G A N U N I VE RSITY
Education Firs t

Eastern Michigan University
Board of Regents
207 Welch Hall
1 3 September 20 1 9
Yfembers of the Eastern j\-fichi ga n Uni\'ersity Board of Regents,
When I started at the Uni\'ersity in the fall of 20 1 1 , Brian Steimel was one of the first people I met on my tour of
the library. His energy was palpable and his compassion for those around him apparent. As I navigated my first
year at Eastern the professional knowledge Brian imparted so generously was invaluable and much appreciated
gesture . It was however, his willingness to share his personal experience as an Eastern Alum and a 'man about
campus' for the past 40 years, that has been the greatest gift he could have given to me and by association the
Universi ty Archives.
Honestly, it is difficult to put into words my personal and professional admiration and appreciation for Brian .
Because of this I will focus o n what h e has gi,·en t o the Eastern community through m y lens as the Uni\'ersity
Archivist, where it is my professional mandate and goal to document and preser\'e the history of this great
i nsti tution .
Anyone who knows Brian well knows that he is a keeper of things. Need a past copy of Cellar Roots? Go ask Brian.
Need to know what form was used to request books prior to an elec tronic system? Go ask Brian. \Vant a rare Punk
Rock concert poster for an event that took place in Pease? Go ask Brian. I could go on, but without Brian's
propensity for saving, the Universi ty Archi,·cs would ha\'e far less to show abou t the Porter Libra!)' and the early
days of Halle or the performance and literary arts communities at the University. Without Brian's enthusiasm for
archives and preservation our collections w ould feel far less dynamic.
As if his lo\'e of archives weren't enough to endear me to Brian, the hours we sat n<>xt to each other i n meetings
related to the disco,·ery, planned clean up, and executed cleanup of mold really would have sealed the deal. \Vhile
we don't mention it often, mostly because I think we are both still a little traumatized by how much it impacted
our professional li\'eS, I think \\"C would both acknowledge that our appreciation of the other's professionalism,
humor in the face of frustration, and candor made all of those many months bearable.
Honestly isn't until you imagine a place without a specific person in it to see with clarity all of the ways they have
touched your life. I will be fore\'er grateful for Brian's willingness to take a trip down memory lane with me,
recalling people, places and e\'e!lls around campus; his '·\Veil, Gooood :'.\·forning Alexis" with a downbeat on the
'is' e,·ery morni ng before the library really woke up; his enthusiasm for cool old thi ngs; and never turni ng dO\m
my requests to look up a barcode or help get the ARC back up and runni ng.
While his gifts to myself and the University Archi\'es have been great, the gifts that he has gi\'en to the University
as a student and employee for the past 40 years are innumerable. It is without resen·ation that I commit
completely to Brian's application for Emeritus Status.
Thank you for your time and consideration.

Alexis Braun Marks, CA
Assistant Professor and Eastern ;\.,lichigan University Archivist
University Library Ad ministratio n , 955 West Circle Drive, Ste. 200, Yps ilanti, Ml 48 1 97
734.487.2633 • Fax: 734.484. 1 1 5 1
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Amy S inger
2000 Halle Library
Ypsilanti, Ml . 48 1 97
July 30, 20 1 9
Ladies and Gentlemen of the Board of Regents�
Brian Steimel and I have been a friends and colleagues at the library at EMU for over 30 years.
In the time that I have known him, he has been a caring and involved part of EMU and the
Ypsilanti community, including teaching classes for the Communications, Media & Theatre Arts
Department and serving as the elected president of the board of trustees for Ypsilanti District
Library. He is an advocate of literacy, learning and inclusion.
I highly recommend Brian for emeritus status as I am sure he will continue to positively
represent the university in all its endeavors as well as participate in events and activities on
campus.
Respectfully yours,

Amy Singer
Manager of Library Services

Unive rsity Libra ry Ad m i n istration, 955 West C i rcle D rive, Ste. 200, Ypsilanti, M I 48 1 97
734.487.2633 . Fax: 734.484. 1 1 5 1

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:
Name of staff member: Thomas B. Thompson
Title upon retirement: PT-09 Coordinator, Library Technical Hardware
Date of hire at EMU : 1 0/3/1 988

Retirement date: 09/30/20 1 9

Number of years at EMU: 3 1 (Minimum of 1 5 years of service required)
Please complete the fo l l owing information on the retiring staff member for whom you are submitting this recommendation.
This infonnation is needed for inclusion in the EMU Facu lty/Staff/Student Directory.

Home address:
Home telephone:

E-mail address:

Name of spouse: __
Degree( s )/institutions/year: Baccalaureate:
Masters:
Doctoral:
Please attach 2 letters of support to this application

_c........--__
Recommended by

Date

Department Head and/or Supervisor

Date

Date

Date Submitted to Board of Regents
After the Executive Counci l member signs, please forward this form and letters of support to: CFO, I O I Welch Hal l. Upon
approval of the President, the recommendation wi l l be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.

Updated 8/24/ I 2

EAST E RN M I C H I GA N U N IVE RS ITY
Board of Regents
Eastern Michigan University
207 Welch Hall
Ypsilanti, MI 48 1 97
Dear Members of the Eastern Michigan University Board of Regents,
I am writing to the Board to recommend Thomas "Brad" Thompson for Emeritus
Staff status at Eastern Michigan University.
I have worked with Brad since his hire date in 1 988. Brad was initially hired to
run the $ 1 00,000 a year Copy Services operations in the Library. It was literally a
nickel and dime coin service.
Brad has remained a valuable asset to the University growing with the changes in
the organization and the University. As times changed and jobs evolved Brad has
remained committed to providing quality service and moving the organization
forward. He was integral in the move from the "old" library to the current Halle
Library. He remains an industrious force within the Library.
Brad' s dedication and work throughout the years make him highly eligible for
Emeritus Staff status.

Brian Steimel
Coordinator, Circulation Services

University Library • Broce T. Halle Library Buildin g • 955 West Circle Drive • Yp silanti, Michigan 48197
Phone: 734.487.0020 FAX: 734.487.8861 URL: http://www.emich.edu/halle
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Amy Singer
2000 Halle Library
Ypsilanti, Ml. 48 1 97
July 30, 20 1 9
Ladies and Gentlemen of the Board of Regents,
Thomas "Brad" Thompson and I have been friends and colleagues at the library at EMU for over
30 years.
When I first met him, he had created and was solely managin g the library's copy services center.
He later became a supervisor for the equipment and media support department, which provided
aid with classroom technology needs across campus, as well as being on site for university
commencement ceremonies. He worked with local and national TEDx representatives to make
sure that both talks that the library hosted, in 20 1 6 and 20 1 7, had all technology needs met.
As building facilitator, he was the key contact for structural and mold remediation when the
entire ground floor of the library was flooded by a burst pipe in 20 1 2.
As these examples demonstrate, Brad has been a reliable leadership figure that the university has
turned to during emergency and non-emergency events.
In closing, I highly recommend Brad for emeritus status. He would continue to show his support
for EMU and is deserving of all the benefits available to those who are bestowed this honor.
Respectfully yours,

Amy Singer
Manager of Library Services

Unlversity Library Administration , 955 West Circle Drive, Ste. 200, Ypsilanti, MI 48 1 97
734.487.2633 • Fax: 734.484. 1 1 5 1
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EMERITUS STAFF STATUS �OMMENDATION

K,c,:;/IM ��\cli,h'/ s�, fletk+

The Oepartmcnl/Oflice of __ recommends the awarding of Emeritus Storr Status for the following
retiring/retired staff member:

�rr, 3. �Rcj
.,o 1 ,s
·+
c,
Iv
lleR
�e.c
1o
Tille upon rctl,emcnt H\/AC Leqc\
Rf
:A
Date ofhire at EMU: 1 z-1 q -8 8
Retirement datc: 1 -3L) -Zof'(
Namc of stalfmcmbcr,

.w I I

Number of years at EMU:

I

1

tf

\

R (Mmimum of 15 yc3rs ofservice required)

rtcasc complete the rouowing infoffllQtion on the n:tirins siarr member for whom you ore submitting this rccommcnd:111on
This infonnalion is needed ror inclusion in lhc EMU Facult ISt.1fTrStudcnt ircct

Home address:

E-mail address·

Home telephone:
Name of spouse·
Degrcc(s)/mstitutionslycar: Baccalaureate:
Maste�:
Doctoral:

Recommended by

Dcp11rlmcnl Hca and/or Supervisor

3c

----' . 11
___,
'0:. '1/lf
�/

l l Js- ict

I

✓
✓
Dntc Submiued to Board of Regents
Aficr thi: Eitccutive Council mcmbc:r signs, pl�sc forward this ronn and l.:n.:rs of suppon to; CFO, 101 Welch Holl Upon
approval of the Pres1dco1, the rccommendatioa will be sent 10 the Board of Regents Emcrirus Suff sta1us is contingent upon
lhe 11ppro, :ii or the Board of Regents. The 11bovc infonnauon will be kepi on file in the Office of 1hc Chief Finoneh1l Officer

Upd:itcd Ii N I l

October 28, 2019

Dear Emeritus Staff Committee,
It gives me great pleasure to nominate William S Beard for Eastern Michigan University Emeritus Staff
honor. William started at EMU in December 1988. He retired on October 1, 2019. William dedicated
almost 31 years to Eastern Michigan University Physical Plant Department. He worked in the area of
heating and cooling. William kept people happy by keep them cool in the summer and warm in the
winter.
William had the ability to interact with everyone on campus. He didn't care if you were a student or
upper administration, he treated everyone with the same respect. He loves Eastern Michigan University
like no other. I can't think of a more deserving individual for this honor.
Thanks for your time in this matter.
Jackie R Moffett (jmoffetl@emich.edu)
Emeritus Staff

To: EMU Board of Regents
From: Lou Gianino
Re: Nomination letter for William Sam Beard-November 5, 201 9
I am writing on behalf of William Sam Beard and his nomination for emeritus status with
Eastern Michigan University.
Mr. Beard started his jou rney with EMU in December of 1 988, and continued his path with the
community of EMU until September of 201 9. Mr. Beard spent a l l of his time with the Physical
Plant Department, primarily in the Heating and Cooling areas.
Along the way on this sojourn Mr. Beard had taken, Sam met his soul mate in his wife Aida,
another dedicated employee of EMU. Sam and Aida lived in the local area, raising and
sending their children to EMU. Sam is/was a wonderful parent; I bring this up, because Sam
tended to his responsibilities in the Heating and Cooling areas on campus with great tenacity,
as he was taking responsibil ity for the comfort and care of thousands of EMU students living
in EMU Residence Halls and campus housing. Sam ended up with quite the extended family.
I was in a position to know that Mr. Beard went out of his way to keep areas of the U n iversity
running in comfort in the heat of many EMU summers and in the dead of many, many EMU
winters. Sam would unselfishly assist his fellow employees and well as many departments in
need of his expertise.
While Mr. Beard has now left the campus, he has NOT left the University. Sam has many
current EMU employees who are still his friends, and many former EMU employees, who are
stil l part of that extended family that I mentioned earlier. The success of Eastern Michigan
U niversity can be measured in different aven ues. Some measure that success by the number
of diploma's, while some measure the University's success by the infl uence its employees
have on the l ives of the students/staff on Campus, as wel l as the Ypsilanti community at large.
While Sam did not hand out any diploma's on the EMU campus, William Beard had a great
deal of influence on the campus inhabitants.
Please consider Mr. Beard for emeritus status. I believe his time and considerable effort over
the past 31 years have established an u nquestioned loyalty to the University and its
population.
The above is an email from Lou Gianino, former Director-EMU Rec/lM. Currently, I am serving
as interim Director of the Rec/lM and I felt the University would be remiss if Sam was not
recognized. He has been an integral part of working with us over the eighteen years I have
been working at the Rec/lM. Having an older facility required great attention, especially to
our HVAC and pl umbing. He was always here to fix things very quickly and listen to our needs.
I appreciated personally, he talked to me as a colleague and not as if I didn't know what I was
doing. I had asked Louie to consider offering thought as he worked closely with him as he
oversaw facility operations. Thank Y.
• •
.
•
•
I •
I
emeritus status.
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EASTERN M ICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMEN DATION
T h e Department/Office of Dean o f the Co llege of A11s and Sciences recommends the awarding o f
E meritus Staff Status fo r the fol lowing
retired staff member:
N ame of staff member: K i rk Nagel
Title upon ret i rement: Col lege Tech Special ist I
Retirement date : 9/30/2 I 09

Date of h i re at E M U : 1 9 88?

Number of years at E M U : 30+ ( M i nimum of 1 5 years of service requi red)
Pkasc complete the fol lowing information on the retiri ng sta ff member for whom you arc submi t l i n g t his recommendation.
This in formation is needed for inclusion i l1 the EMU Facul ty/Staff/S111dc111 Directory.

Home address :

H ome telephone :
Name of spouse : Mari lyn
Dcgrcc(s)/i nstitutions/year: Baccalaureate: E M U 1 977
Masters:

Doctora l:
o rt t o this a
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------

Date S ubmil lcd to Board of Regents
After the Executive Council member signs, please forward this form and letters of support to: CFO, 1 0 1 Welch Hall. Upon
upprov:il of the President, the recommendation wil l be sent to the Board of Regents. Emeritus Sta ff status is contingent upon
the approval u f thc Board of Regents. The above i n formation will be kept on file in the Office of the Chicf Financial Officer.
Updated 8/24/ 1 2

October 1 1, 20 19
M icha e l Va ldes
Chief F i nancia l Officer (CFO} a n d Trea surer to Board of Regents
101 Welch H a l l
734.487 . 20 3 1
mva ldes@e m i c h . e d u
Dea r M ike,

I a m writing i n sup port of emeritus status fo r M r. Kirk N agel, a Co l l ege of Arts & Sci ences IT
technologist who has sepa rated from Eastern M ichigan U n iversity after nearly 30 yea rs of
service (he wa s instrumental i n con tri buting to the1990 Nort h Central Self-St udy along with
George M cCloud).
I had the good fort u n e of worki ng with Kirk over the last t h ree years i n my ro l e a s CAS Associate
Dea n . Kirk wa s o rigi n a l ly assig n ed to the compu ter scie nce department, but I q u ickly
recogn ized an opportu n ity for Kirk to p rovi d e greater service to the College of Arts & Sciences
and so wo rked wit h Ari e Kirklan d to expand h is overs ight of computer labs in CAS . Kirk has a
thorough un d ersta ndi ng of the ca pabil ities and constra i nts of a l l computer labs within h i s
p u rview, and effect ively co nsi ders t h e n eeds of the fa cu lty and stu dents w h o u s e t h e labs.
M o reover, he works h a rd to create a n effect ive inte rface between the user a nd the mach i n e
t h a t re d u ces frustra t ion t o a minimum wh i le maxi m i zing the potential for fac u l ty teach ing a n d
student learning that l i es a t t h e heart of t h e E M U's m i ssio n . H i s sol utions t o cha l lenges
p res e n ted in computer labs a re elegant and always lea d to improvement of comp uter l a b
a rch itectu re a n d fu nct io n . H e effect ively strategizes h o w the machines t h a t are re p laced by
new computers in o n e lab can then ca scade to other labs with older m a chines than those fro m
the lab that are refreshed, the reby lead ing to a n u pgrade of the machines in t h e cascaded l a b .
Kirk has always b e e n h igh ly profession al, a n d p rovi des keen i nsight into the mot ivations that
i n form req u ests by fa cu lty for u pgrades and enhan cements of co mputers and t h e i r
appl ications. I val u e his a dvice, wisdo m, flexibi lity and willin gness t o g o back to t h e d rawi ng
board if n ecessary to d evelop altern ative app roaches . I admire his wi lling ness to admit when
h e h a s made a n error, a s we ll as t h e pride h e disp lays i n his craft. He seeks to understa n d th e
u nd erlying natu re of chal lenges through creative problem solving a n d atten d s to opportu n ities
that may be availa ble through fu ture u pgrades to mod e l spec ifications.
In su mma ry, I believe that Ki rk N agel d ese rves emeritus stat u s based on h i s d ed icated service
that goes above a nd beyond his class specifications.
Th a n k you fo r you r con sideration of this req uest.

Steve Pernecky
Associate Dean of Budget and Facilities
College of Arts & Sciences

November 6, 20 1 9
Michael
Chief Financial Officer and Treasurer to the Board of Regents
1 0 1 Welch
734.487 .203 1
mvaldes@emich.edu
Dear Michael:
This letter is to indicate my support for granting emeritus staff status to recently retired College
Technology Specialist I, Kirk Nagel. Kirk served Eastern Michigan University for nearly thirty years.
For the majority of my eighteen years at EMU, I had a collegial relationship with Kirk as we both had
levels of responsibilities over computing labs on campus. In the Spring of 20 1 7, Steve Pemecky and I
worked with Human Resourceto change Kirk ' s reporting line from the Computer Science department to
myself in Information Technology, adding him to a team providing support across the College of Arts
and Sciences. Kirk earnestly took on the challenges of extending his solutions to, and supporting, the
additional computing labs throughout the College.
Kirk was always eager to share and receive knowledge regarding best practices on computer lab
management, from software to hardware to people. Though we did not always agree, we were always
able to do so in a respectful and professional manner. Through that process, even if our positions did not
change, our reasoning and justifications for the positions we took were vetted and better defined. It was
always known that Kirk's reasoning bore out of his view of the student experience in the labs. He fully
understood and was committed to the understanding that our purpose as a university is helping to
achieve the educational aspirations of our students.
Kirk was an excellent steward of the university's computing resources and took careful planning in the
refresh of computer labs to maximize those resources. He was an artisan of sorts in a technology field
who put great effort into and was very proud of the solutions he provided for campus computing labs. It
is for all of these reasons, that I recommend Kirk Nagel for emeritus staff status.

Arie Kirkland
Director, Desktop and Classroom Technology
734,487.2948
aric.kirkland@emich.edu

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
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The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
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Date Submitted to Board of Regents
After the Executive Council member signs, please forward this fonn and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation wil I be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.

Updated 8/24/ 1 2

EA S T E R N M I C H I G A N U N I V E RS I TY
Ypsilanti. Michigan 48 1 97

August 2 1 , 20 1 9
RE:

Supporting Katherine Schindler's Staff Emeritus Status

To Whom It May Concern
I am writing this letter of support for Katherine Schindler, in particular, to recognize and
commend the outstanding work that she has participated in a variety of administrative
jobs, in particular with the Department of Computer information Systems (CIS). I have
known her for past 4 years since she became the CIS Department Secretary in June 1 1 ,
20 1 5, and observed that she has gone above and beyond the call of duty in her
obligations.
At the very outset of her involvements in departmental activities and events at EMU,
Katherine demonstrated her strong sense of commitment, ability to learn new skills, and
perseverance to achieve excellence in professionalism aimed at serving the best interests
of the CIS Department, College of Business, and the niversity as a whole. She
interacted with many other departments, introducing to them the CIS initiatives and
programs, and bringing the knowledge of administrative personnel and processes in and
beyond the department and College of Business. Through her hard efforts she succeeded
in promoting the CIS department and programs, thereby attracting many new students.
Katherine played a leading role in many initiatives, including her service to CIS
Department and faculty. and domestic and international students throughout the years.
She has demonstrated her ability to contribute strongly in work as a team member, and to
facilitate the team with distinction through insight, sincerity, and energy. She is highly
deserving of meritorious considerations for a staff emeritus status from her retirement.
If you would like to have further information, please call me at (734)487- 1 2 1 5 or email
me at schung l emich.edu.
Thank you.

Sock H. Chung, PhD, FLMI.
Professor of Computer Information Systems
College of Business

EASTERN
MICHIGAN UNIVERSITY
Education First

U.,•m,n(;RADI 1 ATE

81'SINESS PROGRAMS
www. em,ch edu/cob

To: EMU Emeritus Faculty and Staff Association
From: Deedra K. Springgay
COB Undergraduate Advising Office
Date: 2 October 201 9
Please consider this my recommendation of Katherine Schindler for staff emeritus
status. I met Katherine during the 2003 transition from ISIS to Banner academic
operating systems. I conducted training labs and she was a regular attendee who
worked diligently to adapt to the new system.
It was these past few years, however, that Katherine and I worked most closely at the
College of Business, Academic Services Office. We had a significant staffing change
overs in my office starting with January 2018 and were in dire need of help at our front
desk/reception area. Our office is very dynamic and busy. The front staffing requires
multitasking skills, good communication skills and teamwork.
Katherine volunteered to share student workers from her office, Computer Information
System (CIS). She continued to post our positions via Handshake, field resumes and
conduct interviews on our behalf. She took the time to help train the new staff and
actually took shifts herself when there was no coverage, often at a moments notice.
Our front office consists of 4 phone lines, checking in both UG and GR students in
person and via Appointment Plus. Because of her wide campus experience, she was
able to help students to a greater depth with general university information.
Katherine lives locally in Ann Arbor and has taken a number of classes through EMU for
personal enjoyment and professional develop. Thus, I know she would take advantage
of access to Halle Library, the my.emich mail and events on campus. I believe that
emeritus status will help keep Katherine active and involved during her retirement.
If you have any further questions please let me know.

Deedra K. Springgay
Undergraduate Student Services Coordinator
College of Business

College of Business, 306 Owen, Ypsilanti, MI 48 1 97 • 734.487.2344 • Fax: 734.480.061 8
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EASTERN MICHIGAN UNIVERSITY
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The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:
Name of staff member: f31 t fl L-

, �12.S O

Title upon retirement: .J>1 �c.. -h Y- 1

/

1.-\ f'--

F'tt t- ;- I { h<.i.

Date of hire at EMU: / lj/3 I 9JSNumber of years at EMU:

d±__

� , .,,, k V'l n �
.<'l

Retirement date:

0

rb

o/..2 ,:: 17

(Minimum of 1 5 years of service required)

Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staffi'Student Directory.
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Date Submitted to Board of Regents
After the Executive Council member signs, please forward this form and letters of support to: CFO, 101 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board ofRegents. The above infonnation will be kept on file in the Office of the Chieffinancial Officer.
Updated 8/24/1 2

October 31, 2019

To Whom It May Conce rn;
It is with great pleasure that I offer this lette r of reference fo r Bilal Sarso u r. I have had the pleasure of
working with Bilal for ove r a decade and consider him a colleague and a good personal friend and a good
friend of Eastern M ichiga n U niversity.
Bilal has dedicated much of his life to working at Ea stern M ichigan U n ive rsity, jo ining the team in 1995
and spend i ng much of his time improving the lives of thousa nds of stude nts at the U niversity. I n ma ny
ways, he has set the "ba r" high as demo nstrated by his a ccomplishments below :
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Acting as the Chief Mechan ical Engineer for the University
Developing a comprehensive Utility M a nagement strategy
Administering the Depa rtme nt of Maintenance and Operations
Ma naging all trades personnel on cam pus, including Managers a nd Foremen
Active ly participating o n the University Budget Cou ncil
leading all Building Administrator m eeti ngs
Creating the Physical Plant E'!lployee procedures a nd handbook
Contributing to the a nnual Capital Outlay submission to Lansing
Ma naging compliance with all access and fi re codes
Overseeing the design and instal latio n of all new mechan ical and utility systems
Ove rseeing and approving the installation of the Co-generation system
Creating a "de mand-side' ma nagement strategy for the consumption of utilities o n cam pus
Adm inistering all req uired envi ronmenta l co nsulting and testing
Reviewi ng all security protocols
Red ucing the ove rall cost of operations for maintena nce activities
Supervising mai ntenance workforce plan ning and the hiring of a l l ma intena nce personnel
Ensuring the ba la ncing of all mai ntenance o perational budgets
Assisting with the a n n u a l development of the loca l capital pla n

It is an honor a nd privilege for me to write this letter of recommendation in support of the Board of
Regents granting Bilal Sarsour Emeritus Staff status at Easte rn Michiga n University.

PHYSICAL
� I PLANT

w

September 30, 201 9
Mike Valdes
Office of the CFO
1 0 1 Welch Hall

Dear Mr. Valdes,
I am honored to nominate and support Bilal Sarsour for emeritus status. Bilal provided
25 years of service with his last position being the Director of Maintenance overseeing
the trades and utilities at the Physical Plant.
Bilal directed the trade shops, energy center, and utilities with exceptional technical and
interpersonal skills that earned him the highest level of respect from his colleagues. He
also provided technical support to the Facilities Planning & Construction department on
all capital projects. His institutional knowledge combined with his practical problem
solving approach afforded solutions that benefited both the capital and operational
needs that ultimately benefited the university.
His exceptional mechanical engineering knowledge and strong budget management
earned him the highest praise within both the physical plant and the larger EMU
community. He always knew where his budgets stood. In fact you could count on Bilal
knowing your budget almost as well as you did. He took great pride in this.
Complementing Bilal's technical skills is his most pleasant personality. His job was
difficult and at times stressful but he always maintained his welcoming demeanor and
humorous disposition no matter the situation. He went about his work in a very quiet
and effective manner that earned him so much admiration. I always looked forward to
collaborating with Bilal. I was particularly impressed with Bilal's constant efforts to help
in any situation and at any time. He was welcomed in all circles.
I cannot say enough about Bilal, former employee and great all around human being.
He was a great colleague who loved EMU. He did everything in his power to make sure
the EMU community was served. We should honor him with emeritus status.

�con �torrar
Director of Facilities Planning & Construction
875 Ann Street, Physical Plant
Eastern Michigan University - Physical Plant • 875 Ann St. • Ypsilanti, Ml 48197
Phone: (734) 487-3591 • Fax· (734) 8680

EASTERN MICHIG
EMERITUS STAFF STATUS

IVERSITY
OMMENDATION

The Department/Office of World Languages recommends the awarding of Emeritus Staff Status for the
following
retiring/retired staff member:
Name of staff member: Bonnie Taylor
Title upon retirement: Senjor Secretary (CSOS)
Date of hire at EMU: 07/30/1998
Number of years at EMU:

Retirement date: 09/30/19

ll (Minimum o f 1 5 years o fservice required)

Please complete the following infonnation on the retiring staff member for whom you arc submitting this recommendacion.
This infonnation is needed for inclusion in the EMU Faculty/StafliStudent Directory.

Home address:
E-mail address:

Home telephone:
Name of spouse:

Jeff Taylor

Degree(s)/institutions/year: Baccalaureate:
Masters:
Doctoral:

Date Submitted to Board of Regents
After the Executive Council member signs, please forward this fonn and lette,s of support to: Cathie McClure, IOI Welch Hall.
Upon approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff stalUs is contingent
upon the approval of the Board of Regents. The above infonnation will be kept on tile in the Office of the Chief Financial
Officer.

September 20, 2019
Dear Regents:
The faculty and staff of the Department of World Languages hereby nominates Mrs. Bonnie
Taylor for emeritus status.
Bonnie has served Eastern Michigan University in several capacities of her more than 25 years.
The years she has spent as Senior Secretary of the department have been the smoothest the
department has ever run. Bonnie can do it all and will be sorely missed.
Bonnie thrives on organizing chaos. At the beginning of each semester, when students need
help finding classrooms, faculty need to change rooms, when permissions need to be added for
students to register for a class, Bonnie does it all. Bonnie never forgets, either.
Students and faculty alike find her patience soothing. For example, an autistic student was
having difficulty in a class, and Bonnie was able to calm him down and help him solve the
problem. She has developed very strong friendships with student workers, oversees them
efficiently, and mothers them. Students stay at her home when they can't get to their housing
when they arrive. Students are invited to Thanksgiving dinner if they have nowhere else to go.
Frankly, she mothers all of us by taking care of our instructional needs, arranging events such as
our Honors Ceremony every April. In fact, she has reserved the room for us through 2022 so
that we won't have to worry about that.
We have been lucky to have Bonnie as our secretary for the last 15 years; if we have the funds,
we will still find it difficult to find someone who can do it all, from Banner to tissues for people
crying in her office. She will be sorely missed.
The faculty and staff in the Department strongly recommend Bonnie Taylor for emeritus status
to honor her service.
Sincerely,
The Faculty and Staff of the Department of World Languages

September 23, 2019
To Whom It May Concern:
I am writing this letter of recommendation in support of Ms. Taylor's status as an
Emeritus staff member.
I have known Ms. Taylor since she first joined the department of Worlds Languages.
Throughout her tenure in our department, Ms. Taylor has been an exceptional
secretary. From the very beginning, she demonstrated all the qualities that we have
become so accustomed to, but that, hopefully, we never took for granted.
We all know that we can go to Bonnie with any question at all, and if she does not
know the answer, she knows who to call to find one. She seems to have memorized
the complete EMU phone book.
She can be relied upon to explain to us very patiently how to perform some
administrative tasks, such as how to fill in a Concur report, or where to find the IRIM
data we need for a report.
It is impossible to list all the little and big things that Ms. Taylor has done for us over
the years. Let me just say that she will be sorely missed. She is the best secretary we
have ever had, bar none.
Her warm and engaging personality has made working with her an absolute
pleasure. She is always trying to find ways to help out others, faculty and students
alike. She often goes out of her way to help, when it is very obviously above and
beyond her job description. In the process, she has also become a very dear friend to
some ofus.
I strongly support her application as an Emeritus staff member.
Sincerely,
Dr. Peden
gpeden@emich.edu
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The Department/Office or'__ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:
Name of staff member:

Grv-y "Thu rnp:)c)n

Title upon retirement: Tel\tl1e..r

I.

Date of hire at EMU: .fu��!J.St-- �'S ,JC;\';3
Number of years at EMU:

JS_

Retirement date: � I L{ 1 :).t �

(Minimum of 1 5 years of service required)

Please complete the fol lowing information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home address
E-mail address:

Home telephone:
Name of spouse: __

Degree(s)/institutions/year: Baccalaureate: \:::: l\\ll JN.Y2>
Masters: � JC05
Doctoral:
Please attach 2 letters of support to this application

Recommended by

Date

lq'-
- -..;
-1-_1_
o_
�-:-.-__I...;;_

'!!!!!"'!I

Date

Date

I u :2,�- I 9
Date

Date Submitted to Board of Regents
After the Executive Council member signs, please forward this form and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/12

EASTE RN M I C H I GAN U N IVE RS ITY

March 4, 2019
Christine Finch, Director
Eastern Michigan University Children's Institute
Fletcher Building Eastern Michigan University
Ypsilanti, Ml 48197
Dear Christine,
It is my distinct honor to recommend Mr. Gary Thompson for Staff Emeritus status at Eastern
Michigan U niversity when he retires June 14, 2019. I have known Gary for over 25 years; as a student of
mine both at the undergraduate and graduate levels and as a colleague through his work as a teacher at
our Eastern Michigan University Children's Institute.
We could do no better than to grant Gary Thompson Emeritus status to honor his close to two
decades of work at this University with both our youngest learners and our University students. While
Gary was still a full-time electrician at Ford Motor Company back in the mid�1990s he applied to EMU.
He was nearing the end of his 30 year career at Ford and wanted to fulfill his lifelong dream of becoming
a teacher. Gary used his vacation days at Ford to attend classes and he retired shortly before starting
his student teaching. I knew from my first encounter with Gary he would be an outstanding teacher and
he did not disappoint. He was hired immediately after graduating from Eastern to be a teacher in our
campus based Children's Institute. This is when my relationship with Gary as his professor changed to
that as his colleague as I place our Early Childhood Education students at the EMU Children's Institute.
He became the standard for all of our students to emulate. I don't know how many times over the years
I said to a class full of students, "Watch Mr. Gary handle conflicts. No one does it better!" There are
hundreds of four year olds who attend our Children's Institute and learned how to examine their
feelings and approach a conflict in a manageable way because Mr. Gary was their teacher. Gary
returned to our graduate program and once again I had the pleasure of having him in a number of
classes.
Emeritus status is granted based on one's contributions to the University. In Gary's case, h i5
contributions have been his service to thousands of our Early Childhood Education studei1ts who had the
opportunity to observe Gary in their practicum placement at our Children's Institute. We need ,::,,,:y the
best serving as role modeis and guiding future teachers and this :s w1ere Gary reaiiy shined. I oniy wish
eVE,y future teacher could spend a day observing in Gary's classroom. He is masterful.

Dcp·,mmcnt of Teacher Educ,1tio11 • 313 Porter Building • Ypsilanti, 1' lid1igan 48197
Phone: 734.487.3260 FAX: 734.487.2101

Letter of support for Mr. Gary Thompson

March 4, 2019

page 2

Gary volunteered to help out all across this University and his efforts to bring to everyone's
attention the importa nce of quality early ed ucationa l experiences are exceptional. Gary Thompson has
my highest recommendation to receive staff emeritus status from Eastern Mich igan University. I am sad
to see him retire but know our University is richer, and many teachers are highly effective as a result of
having crossed paths with Gary Thompson. I may be reached at kpaciorek@emich.ed u
Sincerely,

Karen Menke Paciorek, Ph.D.
Professor Ea rly Childhood Education

EASTERN

M I C H IGAN UNIV ERSITY
Education Firs t

C H I LDREN 'S INSTITUTE

emu.ci.emich.edu

I have bee n asked to a nd whole hea rtily recom mend Gary Tho mpso n for Staff Emeritus sta nd ing at
Eastern M ichiga n Un iversity.
I have worked with Gary duri ng my 12 yea rs at the Ch ildre n's Institute, and have witnessed the positive
impact he has made on hundred s of children a nd their fa milies. He q uickly learned every child's name
a nd greeted them with a smile, a laugh a nd many h ugs. Pare nts would request their child be placed in
his room . Gary made lea rn ing fu n. A few exa m p les of learning outside the classroom wo uld i nclude
a l l owing the child ren to sit o n his moto rcycle, b u ild i ng a nd b ringing in rockets to blast off in the field as
they watched, wa lks on ca mpus to vario us eve nts, and so m uch more . Need less to say this thrilled them
beyond m easure.
H e was always the "go to perso n" for a nything Techno logy re lated, and willing to go the extra dista nce
to a ssist i n any way possible . Gary vol u ntee red at all fa mily events, includ i ng set u p and tea r down. The
ch ild re n enjoyed the "bou nce house" he monito red at our yearly carniva l, and loved d a ncing to the
m usic and lights he provid ed at our Dance and Fiesta Party.
Gary's love fo r Ea rly Chi ldhood Ed ucatio n ca m e as a seco nd ca reer for him. A choice all i nvo lved
benefited from . He influe nced not only the child ren at the Institute; but the Practicu ms, student staff
and professional staff as we l l . This pa ssio n he showed will have a positive effect on generations to
com e .

Si nce rely

ice e p .
Custa
Children's Institute

1 055 Cornell Street, Suite 1 0 1 , Fletcher Building, Ypsilanti, Ml 48 1 97 • 734.487 .2348 • Fax: 7 34.487.0286
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EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION

The Department/Office of Business & Finance/Housing and Residence Life recommends the awarding of
Emeritus Staff Status for the following
retiring/retired staff member:
Name of staff member: Ruby Beckenneyer
Title upon retirement : Budget Analyst
Date of hire at EMU: 06/2 1 / 1 999

Retirement date: 09/3 0/20 1 9

Number of years at EMU : 20 (Minimum of 1 5 years of service required)
Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/StafftStudent Directory.

Home address:
Home telephone:

E-mai l address:

Name of spouse: Randal Beckenneyer
Degree(s)/institutions/year: B accalaureate: EMU/ 1 998
Masters:
Doctoral :
Please attach 2 letters of support to this application
Date
•

�----•�•

Date Submitted to Board

I

I

1

Date

.i,. 1. 1 �

Date

D J.. / ; 9

of Regents

After the Executive Council member signs, please forward this form and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.

Updated 8l24l l 2

�
EASTERN
Iii
MICH IGAN UNIVERSITY

August 18, 2019

Housing and Residence Life

Dea r B udget and Fi n a n ce Comm ittee:

It is with great pleasure that I nominate Ruby Beckermeyer for EM U Emeritus Staff. Ruby has
provided service to the department of Housing and Residence Life since 1999. She has been an
asset in so many ways. When I first met her, I wa s a new e m ployee and d i rector with little
knowledge of the accou nting and budget systems at EM U. Ruby wa s a ble to walk me through
our departmenta l budget by hall, by code, spen ding, revenue, etc. She gave me so much of the
background I need now to ma n age ou r budget.
In a d d ition to provid ing the department su pport in the name of our budget, she has provi ded
service to our stu d ents directly. Our residence housing assod ation h ave large scale progra ms,
take in m oney, and get pa id housing stipends. Ruby has been able to help them ma n age their
accounts to assure the money is in the right place.

Whi le wo rking d irectly fo r Housing and Residence Life, she tirelessly provided service to d ining,
recreatio n/interm u ral departme nt, an d other auxi liary area s. There is always a lot of work to
do b ut R u by never hesitates to help answer a question, assure quality control, or provide a
watchfu l eye -she wou l d ofte n point out th ings that see med out of alignment with our budget .
This often p rovide an opportu n ity to fix a problem before it esca lated.

Ruby has n ot only p rovided outsta nding se rvice but true ded ication to the depa rtments she has
served with an excellent attitude, good work ethic, and outstan ding a ccuracy. I was thankful to
work with her and have missed her (and the work/service s he provid ed ) ever si nce she was
moved to the accounting area .
Sincerely,

Jeanette Zalba
D i rector, Housing and Residence Life
Lower Level Di ning Commons One • Ypsilanti, Michigan 48197
734.487.1300 • Fax: 734.487.8513

EASTE RN M I C H I GAN U N IVE RS I TY

September 30, 2019
Emeritus Staff Status Recom mendation

Ruby Beckermeyer - Accounting Department

Retirement Date - 9/30/2019, Business and Finance Division

I am very pleased to submit a letter of recommendation for Ruby Beckermeyer to the University Board
of Rege nts to consider her fo r Emeritus Staff honors.

Ruby and I first worked together when • was hired as the Assistant Director of Event Planning in 2007 .
Ruby was the expert in the billing processes of EMS, the event software used on campus for all room
reseivations and food services. From what I know, Ruby helped setup and implement the processes we
still use today to pay, record and process financials to the University from EMS.
Ruby is truly passionate and knowledgeable in her role, and her continued support to our office has
made her a tremendous asset over the years. Her absence will certai nly have an impact on this office,
and her "shoes" will be to ugh to fill !

It has been a privilege to work with Ruby and it is my honor to recommend that the Board of Regents
gra nts her Emeritus status.
Cordially,
Meg P. Castro

Assistant Director, Conference and Event Services
Mcastro2@emich.edu

734-487-2192

E1·cnt Planning Office • 3 1 2 Ei\ lU Student Center • 900 Ottkwood Street • Ypsilanti, i\ l ii:higan 48 1 97
Phone: 734.487.-nos • Fax: 73-1.487.65 1 4 • cl cventplanning@cmich.edu • \VIV\\",Clllit.:h.cdu

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION

Rec/:,:: iv..

The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following

Name of staff member:

Ii1v\
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Aq V -hc. S
Title upon retirement: �
Date of hire at EMU: -2:_0o l
Number of years at EMU:

E 000 0

W h .\ --\- e.

retiring/retired staff member:

2 2 B C/

C oo rci'1Y\� 11) R_
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Retirement date: �o

j_a_ (Minimum of 1 5 years of service required)
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Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This informatio ·
·
· ·

Home addres
E-mail address:

Home telephone: ___ __ __
Name of spouse:

yJ \, 'i -\--e_.

Do nna

Degree(s)/institutions/year: Baccalaureate: /
___
'BS

L9 8I

Masters:
Doctoral:
ort to this application
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Recommended by
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Date Submitted to Board of Regents

REC'D Der 1 6

2019

After the Executive Council member signs, please forward this form and letters of support to: CFO, 101 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief financial Officer.
Updated 8/24/1 2
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October 1, 2019

Dear EMU Board of Regents :
I am writing this letter on behalf of Tim White, requesting that he be awarded with Emeritus Staff status.
Rational e :
•
•

•
•
•
•
•
•
•

•

Tim has served Eastern Michigan U n iversity for over 18 yea rs as the Recreation/ Intramura l
Department's Swi mming Pool Manager.
Demonstrated da ily his com m itment to the Rec/l M and the University, spendi ng cou ntless hours
over a nd above his norm al work schedule i ncl uding most weekends and eveni ngs du ring the
fiscal yea r; all of which contri bute to his reputation as a hard-working and dedicated empl oyee.
Served as a mentor to many Rec/l M student em ployees (lifeguards, swim ming pool attendants,
supervisors and many others) throughout his time of service .
Recipient of 2018 M.I.S.C.A. Outstanding Service Award ( E M U involvement in H.S. Boys and Girls
Swimming & Diving. )
Served as Club Water Polo and Club Volleyba ll staff advisor.
Recipient of the disti ngu ished E M U Gold Medall ion Award (employee service award.)
Recipient of the 2004-05 Best of Best Award for the Learn-to-Swim Program at E M U .
Worked closely with the University com m u nity and area high schools during swim meet events
serving as an am bassador to E M U .
Served as Rec/l M volunteer working with Washtenaw Cou nty SheriH Office Ma ri ne Division Dive
Team who assisted with the University Park lake maintenance and swimming pool maintenance
du ring their traini ngs.
Earned his BS from EMU in 1 98 1 .

Tim White h a s served E M U wel l a nd is very deserving of this prestigious award.
Sincerely,

Robert England, Director ( retired)
Eastern Michigan U n iversity
Recreation/I ntra m u ral De pa rtm ent

October 9, 201 9
To the EMU Board of Regents nomination committee on Emeritus Status.
Today, I am writing this communication on behalf of the nomination of Mr. Tim White to
emeritus status from Eastern Michigan University.
I was part of the EMU campus as a student and several full time positions within the
REC/IM Department from 1 974 thru 201 7. I have known Mr. White during my entire
time associated with Eastern Michigan University. I suppose that makes me a little bias
as I write this, but that is the point.
Mr. White has been part of the EMU campus and Ypsilanti community since the mid
1 970's. He has spent that time as an EMU student, Washtenaw County Sheriff and
Aquatics coordinator for the REC/IM Dept. on campus of EMU.
Mr. White has been an integral part of the Ypsilanti community, having a residence 4
blocks from EMU campus while raising a family. That family is one reason why Mr.
White spent his time not working as a leader in the community, being part of community
programs in athletics and leadership roles in drug prevention.
His time in community programs were split with programs in the Ypsilanti educational
system and summer youth programs.
Mr. White spent approximately 20 years working with the Washtenaw Sheriffs
Department. After his retirement around 2001 , Mr. White spent some time earning his
certification in Aquatics maintenance, and was hired to oversee the day to day
maintenance of the Jones Natatorium and the Warner Club Pool on campus of
EMU. Along with the maintenance of both pools, Mr. White trained and scheduled
student employee staff for both pools, scheduled and was contact person for many
swim clubs in the local area that utilized both pools on EMU campus.
There is more, Mr. White spent much of his time working swim meets on weekends in
the Jones Pool throughout the year. This included EMU athletic dept. swim meets and
fundraisers, as well as swim meets that REC/IM hosted that were actual revenue
generating events for REC/IM, EMU campus and the local Ypsilanti area. Much of the
time Mr. White spent working with both EMU swim and dive teams and their events
were spent on his own time. Mr. White worked with the American Red Cross of
Washtenaw County, arranging for County residents and EMU lifeguards in receiving
and updating both Lifeguarding and Water Safety certifications in both of our pools on
campus.
All of the above would be what people may have seen Mr. White doing at his work
site. Very few people would have seen Mr. White working long into the night and very
early mornings in the pump rooms of both EMU pools. The Jones Pool pump room is a
work of art, but was not always that way since its birth in 1 982. However the time spent

in the Jones Pool pump room was a picnic compared to keeping the very, very old
Warner Club Pool pump room operating as well as the more modern whirlpool in the
same a rea . All of this water needed the daily attention of our Aquatic staff. Other
U niversities of the same size as EMU would have a minimum two full time aquatic staff,
if not more . Through his time working on campus, Mr. White was a devoted , very loyal
employee of our University, and would be the same if given the opportunity to be a
member of the EMU Emeriti community.
Many student employees who worked for Mr. White graduated from EMU with cherished
long lasting memories from their employment from working within our aquatics
areas. The new Aquatics Coordinator succeeding (and the word succeeding is very
appropriate) Mr. White was a former REC/I M student employee in the aquatics
area. Jeff Norris, the new staffer, left EMU and worked in the Aquatics area in
Southeastern Michigan with local YMCA's. Mr. Norris at various times came back to
assist with some aquatic events on E M U campus. Mr. Norris worked directly for Mr.
White d u ring his time on campus. It seems to me that Mr. Norris has a sense of loyalty
to EMU, REC/I M Dept. and Mr. Tim White. Both the campus and REC/I M Dept. are
extremely fortunate to have Mr. Jeff Norris back on campus, and the bulk of that good
fortune is due to Mr. Tim White.
I have been in both of the pump rooms at EMU and seen Tim scrape himself on pump
room machinery, and some of the times the blood has been green, and some time the
blood has been white. Each time appropriate health measures were taken, with Tim
continuing to work on to solve the problems, showing he had plenty of Green and White
blood to spare. I heartily and confidently nominate Mr. Tim White for EMERITUS
Sincerely,

Lou Gianino

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of CAS recommends the awarding of Emeritus Staff Status for the following
retiri ng/retired staff member:
Name of staff member: Kimberly Anderson
Title upon retirement :

Director, Eng lish as a Second lang uage

D ate of hire at EMU : 0 1 /2/200 1
Number of years at EMU :

___j___8____

Retirement date : 9/30/20 1 9
( M inimum of 1 5 years of service required)

Please com plete the fol lowing in formation on the retiring staff member for whom you are subm itting th is recommendation .
This information is needed for inc lus ion in the E M U Faculty/Staff/ Student Directory.

Home address :
E-mail address :

Home telephone : (__) __-__
Name of spouse : __

Degree (s)/instituti ons/year: Bacca l a u re at e : Moody Bible Institute
M a sters : Columbia I nternational University
Doctoral :
Please attach 2 letters of s upport to this application
Dana Heller

9/24/1 9

W. Doug las Baker
Recom mended by

9/23/1 9
Date

Date Subm itted to Board of Regents
After the Executive Counc i l member signs, please forward this form and letters of support to: CFO, I O I Welch Hall. Upon
approval of the Pres ident, the recommendation wi l l be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on fi le in the Office of the Ch ief Financial Officer.

Updated 8/24/ 1 2

EASTERN
M IC H IG A N U N I V E RSITY
Education First

CO LLEGE l ARTS AND SCIENCES
0

emich.edu

Date : September 3 0, 20 1 9
Re : Emeritus Status for Kim Anderson
Kim Anderson b egan worki ng at Eastern Mi chigan University in 200 1 as the fi rst ful l -ti me staff
for the Engl ish as a Second Language (ESL) Program . At that time, ESL consisted of 1 8 courses
designed to assi st i nternati onal students who were admitted to degree program s but needed to
increase Engl i sh profi ci ency before starting their program s. As changes in internati onal student
enrol l ment and changes i n federal regul ati ons have evolved, Ki m has l ed the ESL Program
through several visi onary devel opments that have increased opportuniti es for i nternati onal
students who need Engl i sh l anguage ski l l s to attend EMU. In 2006, Kim l aunched the
International Student Resource Center, a free tutori ng center for al l internati onal students on
campus who need assi stance with Engl i sh, · . S. academ i c conventions and Ameri can cul ture. In
20 1 0, Ki m l aunched the Intensive Engl i sh Program , whi ch gave students the abi l i ty to be
admitted to the ESL program directly before havi ng degree admi ssi on . This program expanded
course offeri ngs at both the begi nning and graduate l evel s and i ncl uded speci al i zed el ecti ve
courses.
Through the years, Ki m has worked in effective col l aboration with many offi ces and program s
acros cam pus to create innovative opti ons and servi ces for i nternati onal i niti atives. In 2007,
Ki m l aunched the fi rst short-term sum mer i ntensi ve ESL program for Korea students through
col l aborati on with the Col l ege of Busi ness. The special sum mer program was offered agai n
three additional years and i ncl uded admi ssi on option s for other cohorts or any indivi dual
students seeking a summ er experi ence. In 20 1 3, the ESL program was awarded an initial
accredi tation of fi ve years by the Com m i ssi on of Engl i sh Language Program Accredi tati on
(CEA), the premi er Engl i sh program accrediting body i n the U. S. , and the only global Engl i sh
program accrediti ng body . In 20 1 8 , Kim l ed the ESL program through a successful re
accredi tation sel f-study , whi ch resulted i n the ESL Program recei ving accreditation from CEA
for ten years (20 1 9-2029). Ki m al so oversaw the devel opment of EMU IELTS in 20 1 5, which i s
an offici al test center for the world' s leading Engl i sh profi ci ency exam , IELTS. The partnershi p
with I E LT S S A has brought i nternational recognition to EMU and provi des h i gh-quality,
standardi zed testi ng for students and members of the surrounding community and regi on .
I n recogniti on of her many accompl i shments and innovati ons whi l e at EMU, I enthusi asti cally
recommend that Kim Anderson be granted Em eritus status.

O ffice of the Dean, 2 1 4 Pray- H a rro ld, Ypsilanti , MI 48 1 9 • 734,48 .4344 • Fax : 734.485 .9592

EASTERN

MICHIGAN UNIVERSITY
Education First

Board of Regents
Eastern Michigan University
Ypsilanti, MI 48197

SCIIOOI. o/COM\lUNICAl 10�, MEDIA & 'I I I EATRE ARTS

emich edu.'CMTA
October 3, 2019

Dear Regents,
I am thrilled to be writing this letter in support of Kim Anderson's application for Emeritus Staff Status. l
had the pleasure of working closely with Ms. Anderson for two years when I was the College of Arts and
Sciences, interim Dean and Kim Anderson was the Director of EMU's English as a Second Language
(ESL) Program, EMU's IELTS (International English Language Testing System) Center and the
International Student Resource Center. Just by listing all the areas that Kim was responsible for is just
one indicator of the commitment and dedication that Kim Anderson had for EMU and our students.
Kim Anderson was the perfect person to work with EMU's international students. She was passionate
about doing everything in her power to help these students succeed academically, culturally, personally
and professionally. She made sure that we could offer ESL courses that met the English level of
proficiency for all our international students. She knew that you have to meet students where they are at
and take them to where they need to be or the student will get frustrated and not be successful at EMU.
She also directed the International Student Resource Center, which provided students with English
tutoring; a safe place to get acclimated to the U.S. and EMU; and events to enjoy with native and non�
native English speakers.
Kim was a great collaborator. She worked closely with the Office of International Students and Scholars,
Study Abroad, and World Languages and helped create a working group that called themselves "All
Things International." The group discussed ways to improve policies, procedures and practices to
facilitate the potential for every international student having a positive and productive experience at
EMU. She was a great advocate for addressing and resolving international student issues.
In addition, Kim Anderson provided a much-needed service in Michigan by directing the IELTS Center.
IELTS testing measures the language proficiency of people who want to study or work where English is
used as a language of communication. IELTS is available at about 50 locations in the USA, and EMU is
one of two sites in Michigan. EMU's IEL TS Center was up for review when I was Interim Dean and the
review process was immense. The protocols that a Center needs to follow are extensive, and the training
of staff is exacting. I was so impressed with materials and documentation Kim and her staff produced to
retain EMU's IELTS Center.
As you can see, Kim Anderson is more than deserving of emeritus staff status. She has done so much for
our international students and has done so with a tow profile, generosity of spirit, sense of collaboration
and love of EMU

Kathleen H. Stacey, Director
124 Quirk, Ypsilanti, MI 48 1 97 • 734.487.3 1 3 1 • Fax: 734.487.3443

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:
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(Minimum of 1 5 years of service required)

Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory.
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Name of spouse :
Degree(s)/institutions/year: Baccalaureate :
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Date' Submitted to Board of Regents
After the Executive Council member signs, please forward this fonn and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above infonnation will be kept on file in the Office of the Chie f Financial Officer.
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MICHIGAN UNIVERSITY
Education First

September 2 7, 2 0 1 9
Dear P resident Sm ith a n d Eastern M ich igan Unive rsity Board of Regents,
I am honored to provide a reference in support of the no mination of Claudette Braxton,
ACSW, LM SW, for Emeritus Staff. Ms. B raxton has been an integral member of the Eastern
M ichigan University School of Social Work for over 1 8 years and has served the School as
wel l as the broader social work profession in a multitude of ways.
As Fiel d Director, I have wo rked closely with Ms. B raxton who has bee n in the role of the
School's Field Coord inato r for many years. I can attest to Ms. Braxton's co mm itment to our
students and the ir educational success. Ms. Braxton thoughtfully considers the learning
needs, challenges, and strengths of each and every student in ou r large undergraduate and
graduate programs as she works with them to seek and secu re an appropriate field
internship placement. The field internship is a required and central compo nent o f both th e
BSW and MSW curriculu ms and therefore students often experience a significant degree of
anxiety during the field placement p rocess. Ms. Braxto n has been the steady and
supportive presence needed by so many of our students while also maki ng the placement
process a learn ing oppo rtunity so that students are p repared to engage in the p rofess ional
world of social work.
Additionally, Ms. B raxton's expertise in the area of co mmu nity engagement has solidified
the School's reputation in Southeast M ich iga n and beyond. Ms. B raxto n has created and
cultivated relationships with hundreds o f agencies and field s upervisors, provid i ng
innovative internship oppo rtu niti es in a diverse range of settings that serve not only to
fu rther the learn ing o f our students, but also to enhance the mission of our School that
prioritizes con necti ons to communiti es i mpacted by oppress ion.
On a personal note, M s. Braxton has been such an important figure i n my learn i ng and
p rofess ional development here at EMU. I will most certainly miss th e support and
opportun ity to talk abo ut challenging placement situatio ns with Ms. Braxto n. Ms. B raxton
has a gift for active listening and fo r p roviding sound advice and feedback. Her wisdom
abo ut students' learning, community agencies, and the field exp erience have been
i nvaluable. She is a true s ocial wo rke r and educator. Th e University and the School are
ind ebted to Ms. B raxto n's work and it is o nly fitting that Claudette B raxto n be awarded
Emeritus status.

Sa rah E. Shea, PhD, LM SW, IECM H-E® (IV)
Associate Professor
Field Program Directo r
Eastern M ichigan U nive rsity School of Social Wo rk

3 1 7 Marshall, Ypsilanti, Ml 48 197• 734.487.0393
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September 26, 2019

RE: Claudette Braxton - Emeritus Staff Status
Dear Emeritus Committee
I am the student service coordinator for the BSW and MSW programs at Eastern Michigan University. I
started at EMU in 2010 after working in child welfare at Holy Cross Children's Services for 25 years.
When I first started at EMU in 2010, I shared an office with Claudette Braxton. Since that time, we have
worked closely together to insure that our social work students received the quality education, advising
and support they deserve.
Claudette was instrumental in helping me make the transition from a fast-paced social work agency to
an academic setting. Claudette had made the same transition to EMU earlier in her career and her
support and guidance were crucial in helping me learn the job and transition into academia. She took
the time to listen to all my questions and was patient and kind in helping me not only learn my job
responsibilities, but also understanding my role at EMU.
Since I started at EMU Claudette has been in the position of field coordinator. In this position, she has
been responsible for finding field placements for all of our BSW and MSW students. As you can imagine
this was not an easy position. The social work department places students in hundreds of different
agencies in the metro Detroit area. Claudette was instrumental in developing and maintaining
relationships with these agencies. She was also instrumental in helping students figure out what they
were interested in and what placement would be a good fit for them. This required a great deal of time
meeting with and listening to our students. Somehow every September and every January after sorting
through stacks and applications and meeting with countless students she found a way to have them all
placed. Claudette should be commended for this huge task.
Claudette commitment to EMU and the social work department is well known within the social work
department, the university and the social work community in southeast Michigan. Claudette has
worked tirelessly for the EMU social work students and the department. She will be greatly missed
upon her retirement. She is very much deserving of emeritus staff status and 1 100% vouch for
Claudette receiving this distinction.
Please do not hesitate to contact me with any questions you may have.

Student Service Coordinator
EMU School of Social Work

317 Marshall, Ypsilanti, Ml 48197 • 734.487.0393

B OARD OF REGENTS

SECTION: 5
DATE:
December 1 3 , 20 1 9

E A S T E RN M I C H I G A N UN I V E RS I T Y

RECOMMENDATION
EMERITUS FACULTY STATUS

ACTION REQUESTED
It is recommended that the Board of Regents grant Emeritus Status to four (4) former faculty.
Linda Burilovich, Department of Accounting and Finance from 1 99 1 to 20 1 9 who retired after
28 years; Laura Davis, School of Social Work from 1 994 to 20 1 8 who retired after 24 years;
Jamin Eisenbach, Department of Biology from 1 988 to 20 1 9 who retired after 3 1 years; and
Sylvia Sims Gray, School of Social Work from 1 988 to 20 1 9 who retired after 3 1 years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
provides that a faculty member who has served the University for at least fifteen ( 1 5) years may
be nominated for Emeritus Faculty Status upon retirement.
The nominations for these individuals have received the support of the Department Head or
School Director, the Dean of the College, and the Provost and Executive Vice President for
Academic and Student Affairs.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Uni ersity Executive Offi e
Rhonda Longworth, Ph.D.

Date f

I

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY RECOMMENDATION
December 13, 2019
Linda Burilovich
Professor, Department of Accounting and Finance
(28 years)
Doctorate
S.W. U.M.M. College
Masters
Eastern Michigan University
Baccalaureate
University of Michigan
Laura Davis
Professor, School of Social Work
(24 years)
Doctorate
Cornell University
Masters
Syracuse University
Baccalaureate
North Carolina Wesleyan College
Jamin Eisenbach
Professor, Department of Biology
(31 years)
Doctorate
University of California, Berkeley
Masters
University of California, Berkeley
Baccalaureate
Cornell University
Sylvia Sims Gray
Professor, School of Social Work
(31 years)
Doctorate
Wayne State University
Masters
Michigan State University
Baccalaureate
Tennessee State University
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EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs
EMERITUS FACULTY STATUS RECOMMENDATION

The Department or School of ...1...;�..n��IUJ�:!l.J��CR.- recommends the awarding of
Emeritus Faculty Status for the following retirin tired faculty member:
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Please Attach a Brief Statement ofSuRPort to this 2 page a12plication
EmcriNs Faculiy status is contingenl upon the approval of the Board of Regents. Candidates, once approved. will
be awarded Emeritus swus after their official retirement date. This information will be kept on tile in the
Provost's Office.
Recommended by

(please print)

Date

� 1''1
_ 1 og:£,,

Please continue to page 2 of this application.

Updated: July 201 9

Date Submitted 10 Bciard of Regents

EASTERN MICH IGAN UNIVERSITY.
September 4, 20 19
To Whom It May Concern:
I am writing to highly recommend Dr. Linda Burilovich for the distinction of Emeritus Professor
of Accounting at Eastern Michigan University. Dr. Burilovich has been an exceptional and
influential faculty member in our college and department in numerous respects for over 30 years,
with outstanding contributions related to leaching, research, and service.
Dr. Burilovich is an excellent teacher who expertly connects current events and the 'real world'
to her course topics and discussions. On multiple occasions, I have had current or fonner
students of mine speak very favorably about Dr. Burilovich's skills as a teacher and express their
enjoyment of her classes. In an applied discipline area such as taxation, it is very important for
students to be able to connect their textbook knowledge to the real world, and Dr. Burilovich
effectively does that by regularly incorporating real-world examples in her classes.
Dr. Burilovich's commitment to her students and effective teaching ability is further evidenced
by the numerous awards and recognitions that she has received during her academic career. She
is a past recipient of the university's Distinguished Faculty Teaching Award II, the most
prestigious award presented to EMU faculty. In addition, Dr. Burilovich received the Teaching
Excellence Award for the College of Business (COB), the COB's Dean's Faculty Achievement
Award, the Department of Accounting Faculty Achievement Award (thrice), and the Internal
Revenue Service's Spirit of America Award. among others.
Dr. Burilovich's classroom teaching has also been enhanced and complemented by her work as a
skilled researcher. She has conducted extensive practitioner-based research in renowned and
prestigious journals such as The CPA Journal, The Tax Advisor, National Public Acco1111lant, and
the Journal ofApplied Busiuess Research. Such research endeavors not only display evidence of
her maintaining currency in her areas of expertise, but provide useful reference material for
accounting practitioners, and enhance her preparedness and presentation of tax-related topics to
her students in the classroom.
Dr. Burilovich has also provided strong service in our department and college, serving on
numerous committees during her career. She served as the Chair of the Accounting Personnel
Committee for several years, and her expertise and experience in this very important service
contribution has been invaluable to our department. She has also served to mentor other faculty
on the committee related to how to effectively fulfill the committee's responsibilities.

EASTERN M I CH I GAN U N MRS ITY.
Recommendation for Dr. Linda Burilovich - Page 2
Dr. Burilovich also served as the primary advisor for the Master of Science in Accounting
program for several years, and she developed our depanment 's Master of Science in Taxation
program. This was a very instrumental service contribution to our department, providing our
students with an excellent graduate program to help them fulfill their career ambitions, and one
that is valued by local accounting fim1s.
Yet another example of a significant service contribution by Dr. Burilovich was her service as a
coordinator nnd instructor for the VITA (Volunteer Income Tax. Assistance) program for students
in EMU's Beta Alpha Psi and Accounting Club student organizations. The benefits of this
program are immeasurable, as low-income and elderly citizens are offered free tax preparation
by our students, who at the same time obtain invaluable hands-on experience in completing
individual income tax returns.
,

Most importantly, Or. Buri lovich has been a valued colleague in our department and college.
From my very first semester at EMU in Winter, 2000, Dr. Buri lovich has always been wi lling to
provide insight nnd guidance to me whenever I sought it. Her sage advice and wisdom has been
very valuable to my career, and it is reflective of her collegial, nurturing, and team-oriented
nature.
The news of Dr. Burilovich's retirement is bittersweet. I am glad that she will be able to enjoy
the freedom to pursue endeavors of interest during her retirement; however, she will be greatly
missed as a colleague in our department and college. Therefore, I was very happy to learn of her
desire to 'stay connected' to EMU as an Emeritus Professor. Dr. Linda Burilovich receives my
highest recommendation for this honor without reservation, as she is very wonhy of this
distinction.
Sincerely,
Daniel R. Brickner, Ph.D., CPA
Professor of Accounting

EASTE RN M. I C H I GAN UN IVE RS I TY
September 1 9, 20 1 9
Dear Emeritus Faculty Review Committee:
I write this letter in support of Dr. Linda Burilovich's application for Emeritus Faculty Status after recently
retiring from Eastern Michigan University (EMU), College o f Business.
Dr. Buri lovich was a faculty member of the Department of Accounting and Finance, College of Business, from
1 99 1 through 201 9 (28 years). She truly deserves this honor as she served the University with excellence i n
ful filling her teaching, scholarship, and service responsibilities.
Dr. Buri lovich taught primari ly in the area of taxation and was fully committed to instructional excel lence. She
demonstrated outstanding teaching skills in the classroom, as evidenced by numerous teaching awards such as
the 20 1 4 EMU Distinguished Faculty Award for Teaching. She was also EMU's nominee for the 20 1 6 State of
Michigan Distinguished Professor of the Year Award.
Dr. Buri lovich 's research was primari ly related to taxation and retirement planning issues. Her retirement
planning experlise was valued , as she was interviewed for articles for Fox Business and Yahoo News. Dr.
Burilovich should be commended for her outstanding service during her time at EMU . In addition to serving on
many committees, she helped coordinate the Volunteer Income Tax Assistance (V ITA) program at EMU from
1 991 to 20 1 4, where EMU students provided free income tax preparation services to qualified individuals in the
local community. She also was instrumental in developing and leading the Masters in Taxation Program from
20 1 4 until her retirement in 20 1 9. Eastern Michigan University's Masters of Science in Taxation program is
ranked as the 1 8th best master' s of taxation program in the United Slates, according to Grad School Hub.
In closing, I highly recommend Dr. Linda Buri lovich for Emeritus Faculty Status at Eastern Michigan
University. She is greatly deserving of this honor.
Sincerely,

William D. LaGore, PhD, CPA
Professor of Accounting
Eastern Michigan University
Department or Accounting lllltl fino.ncc • 406 Owen Building • Ypsilanti, Michigan 48 1 91
Voice· 734 .487.3320 Fox. 734.482.0806 www.ucclin.cmich.ec.lu
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EASTERN MICHIGAN UNIVERSITY
Academic and Student Affnirs

EMERITUS FACULTY STATUS RECOMMENDATION

recommends the awarding of
The Department or School of Social Work
Emeritus Faculty Status for the following retiring/retired faculty member:

Laura Davi&, LMSW, PhD

Name of Faculty Member:
Current Stetus/Rank at EMU:
Date of Hire at EMU:

Professor
_;_.,

September, t 994

Number of Years at EMU:

Degrec(s)/Iostitutions

_ ____________________

25
-----

Retirement Date:

Octobct 2018

(Minimum of l S years of service required)

Doctoral: PhD, Cornell University
Masters:

MSW, Syracuse University

Baccalaureate BA, North Carolina Wesleyan College
Please Attach a BriefStatemenr ofSup_port to this 2 page application
Emeritus Faculty slatu! is contin1ent upon lhe approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their offichtl retirement date. This jnformation will be kept on file in the
Provost's Office.
Deborah A Willis
Recommended by

(please print)

l0. 1 1 .201 9
Date

Provost

Please continue to page 2 of this application.
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SOCIAL WORK

emlch.edu

Letter In support of Laura F. Davis, MSW, PhD, application for Emeritus Status
Dr. Davis has been a member of the EMU faculty since 1994 when she Joined the faculty from
Michigan State University. Her appointment to the faculty came two years after the program
was accredited by the Council on Social Work Education for the first time, and she was
instrumental In supporting the steady growth and enhancement of the MSW program.
Over the twenty-five years she was a member of the faculty at EMU, Dr. Davis contributed to
the School, College and wider University In multiple ways. Dr. Davis developed courses,
mentored and supported students In both the BSW and MSW programs, supported faculty, and
helped develop the Continuing Education program that supported the MSW llcensure needs for
soclal workers In Southeastern Michigan.
Dr. Davis developed courses In administration and supervision that form the basis for students
Interested In courses In this area. She mentored students Interested In these areas and also
taught the Field courses In both the BSW and MSW program, committed to supporting students
In the field In order to make sure they achieved the competencies required by CSWE.
Or. Davis also served as a union steward, helplng to rewrite the DEO and DID, successfully
advocating that the MSW program be seen as a year-round program. This recognition Is a
necessity for students to receive the level of financial aid needed for them to successfully enron
In courses year-round. She served as a guide for new faculty as they sought to understand the
requirements oftheirJob and move on to successfully apply for tenure and promotion.
Dr. Davis also helped to bring the Continuing Education program operating out of EMU and
staffed by a mix of community social workers and EMU social work faculty. She helped
establish EMU In the NASW cooperative, which allowed £MU courses to be listed across
Michigan. She helped set up the year-old partnership with EMU that allows the School of Social
Work to have more control over the kinds of courses that were offered as well as giving faculty
more opportunity to be Involved In developing and deliverJng CE courses.
I believe that Or. Davis' commitment to the students and facultv within the School of Social
Work and across the university, makes her appointment as Emeritus Faculty an obvious choice.
Her twenty.five years of service to the School and the University, but most especially to the
students, ls the kind of service that supports Emeritus Status.

317 Manhall, Ypsllaotl, Ml 48197• 734.487.0393
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August, 2019
To: The EMU Board of Regents
Re: Or. Jamin Eisenbach, Professor of Biology - Emeritus Status
On August 31, 2019, Dr. Jamin Eisenbach retired from EMU after 32 years of distinguished teaching,
scholarship, and service to the university. Or. Eisenbach had been hired to replace a legend - Dr. Bill
Fennell - In teaching BIO 105, Biology for non-majors. He quickly made that course his own, and began
establishing his own legend. A masterful lecturer, Dr. Eisenbach gave performances in every class that
enthralled students and taught them to love biology. No matter the topic at hand, he always had a
fascinating story drawn from his beloved world of insects that perfectly demonstrated the concept
being discussed. Or. Eisenbach was sfnglehandedly responsible for recruiting scores of students to
become biology majors as a result of their experience in BIO 105.
When the Biology Department revised Its curriculum in 2001, It was decided that we needed the best
faculty to teach the introductory courses for majors, to capture the imagination of the students and
make sure we gave them the best possible Introduction to the world of biology. It was no surprise that
Or. Elsenbach was the first faculty member tapped for this opportunity. He spent the next 18 years
inspiring and entertaining incoming biology majors, and it was no coincidence that the number or
majors grew substantially during that period.
Or. Eisenbach was a consummate educator who always bent over backwards for his students. His
lectures were performance art. He spent hours on each class, carefully crafting and organizing the
material to explain complex concepts carefully and build new concepts on top of existing ones. The
presentation was where the performance came In. Dr. Eisenbach had a high-energy delivery that
entertained students while thev were educated, and some of his jokes were legendary. As times
changed, Or. Eisenbach worked new pedagogies into his classes, Incorporating active learning exercises
Into his lectures to keep students engaged. He gave as much of himself outside of class as he did inside
the classroom, spending immeasurable time helping students to not only master the course material
but also to develop study habits that doubtless served them well in all of their classes. Or. Elsenbach's
teaching proficiency did not go unnoticed; h� was a deserving recipient of the 2001 EMU Alumni
Teaching Excellence Award and the 2002 Ron Collins Distinguished Faculty Award ror Teaching II.
Dr. Eisenbach was a superb colleague as well. He was eager to share his knowledge of the profession
and how the university worked, and as a result he became an unofficial mentor to nearly every new
faculty member In the department. He had a knack for getting to the heart of any Issue under
discussion at faculty meetings, often pointing out a perspective that had not been considered by
anyone else. He served the department with distinction on numerous department standing
committees, as a member of the General Education Course Vetting Committee, and as a long-serving
representative to the Faculty Senate.
Or. Elsenbach was one of, if not the best, instructors in the history of the EMU Biology Department,
and he gave of himseU to students and faculty alike. In many ways, he was the face of the Biology
Department for over three decades. Therefore, the Biology Department requests Emeritus Faculty
status for Dr. Jamin Eisenbach, in recognition of his many contributions to EMU.

EASTERN MICHIGAN UNIVERSITY
Acndcmic nod Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
School of Social Work

The Department or School of _____________ recommends the awardmg of
Emeritus Faculty Status for the following retiring/retired faculty member:

Sylvia Sims Gray

Name of Faculty Member: ________________________

Professor
-----------------------

Current Status/Rank at EMU:
AuguSl 1 988
Date of Hire at EMU:
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----------
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Wayne State University
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__________________
Michigan State University
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Tennessee State University
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te__________________
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EASTE RN MICHIGAN U N IVERS ITY
September 4, 2019

Proposal for the nomination ofDr. Sylvia Sims Gray for Emeritus Faculty
Dear Social Work Faculty,
I am writing this letter of recommendation for Dr. Sylvia Sims Gray, Professor in the College ofHeallh
and Human Services, School of Social work. Dr. Sims Gray has established a commitment to high
quality teaching, collaborative learning and outstanding mentorship. She has been a source ofsupport,
guidance and inspiration to me and other members oflhc faculty in the School of Social Work during her
years as a faculty member.
Dr. Sims Gray has been my mentor and friend the past 14 years that I have been teaching at EMU. Sho
was instrumental in affecting change in our undergraduate curriculum and policies through her work on
the BSW Committee where she assisted. not only myself, but all of the committee members in
understanding past challenges in the program and our need to work collaboratively to establish goals for
the program and an action plan to achieve them.
She bas actively served on numerous committees throughout her tenure including Scaroh and most
recently she provided leadership and mentoring for all part time faculty. She met with part time faculty
members and assisted with syllabus development and class room instruction. Her willingness to mentor
facuity has been invaluable. Or. Sims Gray has also been instrumental in supporting my efforts and the
efforts ofothers to establish a research ogenda. She is an expert in qualitative research methods and has
made her nisearch available to me as well as otfering to mentor mo in increasing my skills in qualitative
research methods.
Dr. Sims Oray is the lead faculty for the department in multicultural and racial issues. She developed a
course on cultural competence based on her experiences as a researcher and heryears ofcommunity
based research and program development in Southeast Michigan. I had the privilege of teaching this
course for two semesters. Dr. Sims Gray took considerable personal time to mentor me on undemanding
not only the course design but the methodology underlying the course objectives and class activities.
With her initial and continued help and support teaching this class was one of the most positive
experiences 1 have had in teoching a new class.
Dr. Sims Gray is also the founder and past faculty advisor for the Student Association of Black Social
Workers. Barty in her career at EMU she recogniz.ed the need for African American students to have a
way to interact with each other, support each other and confront issues affecting the Black community.
Through her efforts, Social Work students in the NABSW completed numerous community service
activities in tbc University and larger community while gaining valuable leadership and community
organizational skills. When I became the faculty advisor for the NABSW Dr. Sims Gray provided
Schn<1l ofSocial Work • 317 M11rshall Building • Yp1ibn1i, Mic:higan -tllllJ7
Phone:: 734.487.0393 Fu: 714.487.6812

exceptional support and many hours of her personal time to ensure a smooth bansition and provide
continued advice and support.

She is a generous, thoughtful, and courageous individual who has a passion for social justice and fairness.
She has high ethical standards for herself and for others and believes in solution focused efforts to address
problems and issues, large and small. She has been an inspiration to me and others during my years at
EMU and she is highly respected by faculty, stuff and students. She is truly deserving of Emeritus Status.
Sincerely,

Janel Okagbuc•Renves LMSW1 PhD
BSW Program Director

B OARD OF REGENTS

SECTION: 6
DATE:
December 1 3, 20 1 9

E A S T E RN M I C H I G A N UNI V E R S I TY

RECOMMENDATION
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFER
ACTION REQUESTED
It is recommended that the Board of Regents approve one ( I ) Administrative/Professional
transfer at the rank and effective date shown on the attached listing.
FISCAL IMPLICATIONS
The salary would be absorbed in the 20 1 9-2020 personnel budget.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

/l(ic)/J q
University Executive Officer
Rhonda Longworth, Ph.D.

Date

ADMINISTRATIVE/PROFESSIONAL TRANSFER
Name

Effective Date

Salary

Rank

Narayanan, Krish

10/16/2019

$1 97,184

Interim Associate Director, Honors
College

BOARD OF REGENTS

SECTION : 7
DATE:
December 1 3 , 20 1 9

E A S T E R N M I C H I G A N UN I V E R S I T Y

RECOMMENDATION
FACULTY APPOINTMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve two (2) new faculty appointments for the
20 1 9-2020 academic year at the rank, salary, and effective date shown on the attached listing.

STAFF SUMMARY
Of the two (2) appointments, both are female and Caucasian. Demographics show neither new
hire has online teaching experience.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
Rhonda Longworth, Ph.D.

Date

NEW FACULTY APPOINTMENTS
Foor, Karen
Assistant Professor (Physician's Assistant) in the Physician's Assistant Program effective
09/16/2019 at an academic year base salary of $90,000.

Education
M.S. - Wayne State University, 1998
B.S. - Central Michigan University, 1994
Kalinowski, Lindsay
Assistant Professor (Physician's Assistant) in the Physician's Assistant Program effective
01/01/2019 at an academic year base salary of $90,000.

Education
M.S. - Wayne State University, 2009
B.S. - Michigan State University, 2006

B OARD OF REGENTS

SECTION: 8
DATE:
December 1 3 , 20 1 9

E A S T E RN M I C H I G AN UN I V E R S IT Y

RECOMMENDATION
STUDENT AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES

ACTION REQUESTED
It is recommended that the Student Affairs Committee Agenda for December 1 2, 20 1 9 and the
Minutes of October 24, 20 1 9 be received and placed on file.
STAFF SUMMARY
The December 1 2, 20 1 9 agenda includes a Student Leader Group presentation; a presentation on
Co-curricular Planning and Assessment and its Connection to the Success and Retention of
Students; and a Student Government presentation.
In addition, several announcements will be made.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
Rhonda Longworth, Ph.D.

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Student Affairs Committee

December 12, 2019
4:00pm
201 Welch Hall
AGENDA
1. Approval of agenda and October 24, 2019 minutes

Regent Beagen

2. Student Leader Group presentation

Karlee Fillmore

3. Co-curricular Planning and Assessment and its Connection
to the Success and Retention of Students

Ellen Gold

4. Student Government presentation

Hajer Abuzir & Ethan Smith

5. Announcements

Eastern Michigan University
Board of Regents
Student Affairs Committee
Minutes of October 24, 2019
MEMBERS PRESENT
Regents:

Dennis Beagen, Alexander Simpson

Administration: Steven Bryant, Ellen Gold, Lucas Langdon, Rhonda Longworth, Calvin Phillips,
Peggy Trewn
Students:

Katherine Bolling, Karlee Fillmore, Ethan Smith, Hajer Abuzir

GUESTS
Administration: Jeffrey Ammons, Regent Baird, Jim Carroll, Amy Ducher, Ann Eisenberg, Esther
Gunel, Julia Heck, Regent Jeffries, Walter Kraft, Kevin Kucera, Geoff Larcom, Lisa
Lauterbach, Morgan Mark, Mohamad Qatu, Michael Sayler, Alexander Simpson, Dr.
James Smith, Michael Tew, Wade Tornquist, Regent Treder Lang, David Turner,
Regent Webb, Ron Woody, Jeanette Zalba
Students:

Fatwa Asher, Jordyn Lijewski
In addition, six other guests were in attendance, but they did not sign in.

Regent Beagen called the meeting to order at 2:00 pm. The agenda for the meeting, and the minutes
from the meeting held on April 23, 2019, were approved.
Student Leader Group introductions
Katherine Bolling, Karlee Fillmore and Ethan Smith introduced themselves and stated the student
constituency that they represent.
Student Government presentation
Student Government President Ethan Smith shared a presentation on the 2019-20 Student Government
priorities. This year, Student Government plans to focus on three priorities - Expanding Direct
Material Support for Students, encouraging Equitable Investment in Retention and Graduation, and
Building Strong Communities.
Expanding Direct Material Support for Students includes the development of the EMU Student
Emergency Fund. With the help of the Foundation, $46,800 was raised in only 2.5 weeks. This money
will be used to set up an endowed fund, which will make funds available to be awarded annually.
Students facing an emergency can apply for a one-time award of up to $750. Swoop's Pantry, the food
bank on campus, has outgrown the current space in Pierce, and Swoop's staff has requested a larger
space. Pantry visits have increased since Swoop's was opened, going from 9 per day in the first year to
23 per day currently. There have been days when 45 students visited the pantry to shop for food.
Student Government is also researching a solution for students who are housing insecure. They have

looked at programs on the campuses of Grand Rapids Community College and Cal State University San Bernardino. There is currently no dedicated on-campus office that specializes in assisting students
facing housing insecurity.
Equitable Investment in Retention and Graduation work will include encouraging administration to
invest additional resources in retention programs that accommodate students with diverse identities
including the development of mentorship relationships, and expanding existing programs, such as the
Brotherhood/Sisterhood initiative. Student retention is enhanced by investment in mental health
support and academic resources. Simple things can also impact retention - like functioning printers,
reliable shuttles, dependable IT, commitment to a low financial burden, as well as flexible and
empathetic professors.
Student Government is collaborating with the Office of International Students and Scholars and the
International Student Association on 'Around the World in One Day' and 'Colors in Harmony' to
build cultural understanding and stronger ties between international and domestic students. They
believe that more international programming and advising is important, and would help support
international students and continue to build an international-friendly community.
Student Government members have approached the Faculty Senate about collaborating on a document
that supplements syllabi and applies to every class. This document would infonn students of
expectations in the classroom.
President Smith requested that student class schedules be taken into consideration when scheduling
future Student Affairs Committee meetings.
Regent Beagen commented that he was impressed with the mentorship focus as a way to support
students, and feels that this is an important thing. He asked how much space that Swoop's Food Pantry
needs, but President Smith didn't have this information. Regent Beagan complimented Student
Government on the Student Emergency Fund initiative.
Regent Beagen asked President Smith ifhe had talked with Cal State students about how housing
insecure students qualify at these institutions. President Smith responded that he did not have details
but has contact information and will reach out to discuss this. Dean of Students Ellen Gold added that
it is important to research how other universities are running this type of program. We need to work to
develop a campus resource list for issues that students are facing. Rhonda Longworth stated that
students may have multiple challenges, and we need to look at this holistically.
Regent Beagen plans to talk with President Smith after the meeting about the printer issues that
students are having.
Overview of the Mission and Services of the Dean of Students Office - Creating a Culture of
Care

Dean Gold shared a presentation about the work that is done by the Dean of Students Office. This
office works with students, student families, faculty and staff to create a culture of care designed to
enhance student's academic and personal success. Staff members help students overcome many
barriers, including academic issues/difficulties, physical and mental health concerns, financial issues,
housing and/or food insecurity and bias incidents. Any Title IX concerns brought to this office are
referred to the Title IX Office on campus.

The Dean of Students Office uses a solution-focused approach when assisting students, which includes
helping students engage in effective problem solving by identifying solutions. This office also oversees
the Student Intervention Team (SIT), which provides a system for proactive intervention related to
student behaviors or concerns. SIT reports are received online 24/7. Several staff members monitor
these reports, including evenings, weekends and holidays. The Student Death Campus Action Plan is
overseen by the Dean of Students Office. When a student death occurs, the office coordinates a
response and subsequent support for the family and campus community.
IHA Health Center @ EMU

Dean Gold shared a presentation about Eastern Michigan University's partnership with IHA and St.
Joseph Mercy Healthcare System, which has resulted in the new IHA Health Center@ EMU. This
center will offer primary care, urgent care, women's health services, on site x-ray, laboratory services
and a pharmacy. Multiple insurance plans will be accepted. A second building, located adjacent to the
IHA Health Center, will house EMU's Counseling and Psychological Services Office and the EMU
Psychology Clinic.
The last day that University Health Services will operate is November 1, 2019. IHA Health Center @
EMU will host an Open House on November 2, 2019, and open for business on November 4, 2019.
Snow Pharmacy will operate until December 13, 2019, at which time the new pharmacy will open for
business. Targeted closure of University Health Services and Pharmacy is January 31, 2020.
Regent Jeffries asked if the new health center will accept Medicare and if the same medications will be
offered in the pharmacy. Dean Gold replied yes to both questions.
The meeting adjourned at 2:45 pm.
Respectfully submitted,
Michele Rich
Student Affairs Committee Recording Secretary
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EASTERN MICHIGAN UNIVERSITY

Student Leader Group
Priorities & Updates

201 9-20 SLG
Najd Al Jarba
Katherine Bolling
Brionna Bryant
Carol Burks
Nolan Escobar
BreAnna Ochman
Maci Oteri
Sarah Schmidt
Ethan Smith
Grayson Sturgis
Erin Thomson
Jaionah Williams

International Student Association
College of Health & Human Services
College of Business
Multicultural Greek Council
lnterfraternity Council
Disability Resource Center
Graduate School
College Panhellenic Council
Student Government
Honors College
Residence Hall Association
National Pan-Hellenic Council
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Carryover Concerns
SLG Continues to Strongly Advocate for:
• Addition of a fall break to the academic calendar
• Streamlined graduate student application and communication
• Training for faculty related to disabilities and accommodations
• Consistent communication about course planning
• Better communication to students about campus resources
'
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Updates
• Graduate School Application Process Improvements
•
•
•

New In-House system that allows applicants to check the status of their application
Individual graduate programs still move at different speeds
SLG Advocates for policy to ensure timely faculty review of applications across programs

• Communication
•
•
•

IT department met with SLG to share new features of the EMU Mobile app and seek input
Recommendations were made for features, content, and structure
SLG is excited for the continued development of this resource

2
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Additional Conversations
SLG has had, or will have, conversations this year to address
questions and/or concerns about:
•
•
•
•
•
•
•
•

Campus Dining
Parking
Athletics
Campus construction
Housing privatization
Space needs for Swoop's Food Pantry
Campus plans to address student housing insecurity
Campus staffing plan

E 1:,,,1 EK" �11c111c;,\N UN!VEH:--1 1 Y
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EASTERN MICHIGAN UNIVERSITY

Questions?

3

11/22/2019

m

EASTERN MICHIGAN UNIVERSITY

Co-curricular Planning and Assessment and
Its Connection to the Success and Retention
of Students
Ellen Gold, Assistant Vice President for Student Affairs and Dean of Students

What is Assessment?
•
•
•
•
•
•

According to Assessing Student Learning and Development
(Bresciani 2004), assessment is an ongoing process
systematically answering the following questions:
What are we trying to do and why?
What is my program supposed to accomplish
How well are we doing?
How do we use the information to improve or celebrate
successes?
Do the improvements we make work?
Good assessment is purposeful.
E 1 ,,, 1 1 H:S �Ill ltlt, \:\ I ',I\ I !(Si l \'
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What is Assessment?
We can often articulate the assessment activities being
conducted, but results and implications of the assessment
activities often aren't available.
We don't report results!

E 1 ,\� 1 1 K'- �11c 1 1 1c;,\r-. 1_ ,-;, v1-.1<�1 c ,
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Why Assessment?
Why now?
Who ca res?
E I \�I I IC\ �Ill I l l < , \i\ l '\l\' 1 1<�1 1 )
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Outcomes Assessment
• Clarifies divisional and departmental "fit" with institutional vision,
mission, goals and/or strategic plans
• Clarifies to students and other constituents what students can
expect to gain and what the program will accomplish
• Provides different kinds of data and evidence about services moves beyond satisfaction and tracking use to describing
effectiveness
• Links Student Affairs and Academic Affairs; links curricular and co
- curricular

Higher Learning Commission Accreditation
• Criterion Four. Teaching and Learning: Evaluation and

Improvement

The institution demonstrates responsibility for the quality of its
educational programs, learning environments, and support
services, and evaluates their effectiveness for student learning
through processes designed to promote continuous
improvement.

E

I
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Higher Learning Commission Accreditation
• 4. B The institution demonstrates a commitment to educational
achievement and improvement through ongoing assessment of
student learning.

,

E E,\-.·1 uu, ,11c 111c;,\N u;-.;1vu<-.1 1 y

Connecting to the bigger picture . . .

Departmental
outcomes

Outcomes fo1
programs and courses
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Strategic Planning and Assessment of
Progress
Mission
..--+

cl,rnf1es what
we do

---+

V1s1on cla, 1f1es
where v,1 e are
going

Assessment: reveals
what progress has
been made

Plans identify
strategics fo,
ach1ev1ng the
ob1ect1ves

.....

Goa Is set
directions for
getting there
ObJect,ves
spec1f1, tasks a n d
measu,es fo,
each d1rect1or1

_,,,.
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Assessment of Progress
Monitoring and evaluation
• Critical to plan's success and credibility
• Must be built into the plan
• Critical for continuous improvement
• Must communicate progress to stakeholders
• Must occur at all stages of strategic planning
Continuous improvement
• focuses on improving areas such as customer satisfaction,
utilization, student learning, and more through continuous
and incremental improvements to processes

Closing the Loop

__.
Assessment: reveals
what progress has
been made

Plans 1dent1fy
strJteg1es for
Jch1ev1ng the
obJcct1ves

M1ss1on
clar1f1cs what
we do
V1s1on clar1f1es
where we are
going

Goals set
d1rect10111 for
getting there
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A Comprehensive Assessment Plan . . .
•
•
•
•

Answers these questions:
How can we be better stewards of resources?
Are we improving quality where necessary?
Are we providing the support needed for students to be
retained and successful?
• What student trends or issues are emerging to which we need
to adjust?
• How can we articulate what we do to outside parties?
• What are students learning?

Focus on the Assessment Cycle

Implement
•

Report o,:-

-

I

/

,/

Evaluate/Assess

E 1.,, , 1 f,H:>: �11t-111c; ,\N l ' ;s; l \'u{sJ r y

7

11/22/2019

Student Affairs and Student Services Assessment Annual Report 2018
Part One

Department/Unit:

Date:

Name of Assessment Coordinator:
Email:

Phone:

Department Director Name:
Email·

Phone:

Identity and Purpose
Statement of Mission: Each of department/unit has a mission, what is yours?

Statement of Viiion: What is the vision of your department?

E E,\,-,( f:KN �!IC!l l(,,\N UN l \'Elbl I y

Retention & Degree Completion: How does your unit support retention and degree completion for EMU students? You may wanl lo
reference and reflect on the EMU strategic themes: Student Engagement and Success, High Performing Academic Programs and
Quality Research, lnslirutiona/ Effectiveness, Service and Engagement

Student Leaming Outcomes: What student learning oulcomes did you assess in 2018-2019?

Operational Outcomes: What operational outcomes did you assess in 2D18·2019?

8
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Part Two

A.Assessmentrnvcntory Z011-Z01'

Htrt b. a eniat opportunity for you to showcHe the many assessments t�t your deputment c:ompretes. These wlfl ,tkely be r.ptat
assessments that your department does yHr to year, but you may have tried somathinJ newI tf so, add it to the form below. Nott: If
You indic:ate student leamin1 outcome in the --rype of AsHssmtnt• box.. you should complete the next bo1e titted •student leatnlnc
Outconws Domain•.
Pr,1ram Servi«/
Tarp!
Outcomes TYl)tsof
Howoften/
fnformatjon
How was date used?
lluffsmlftt/Meth
Area
Event
PoputaUon
(Seu,..,,
TJmtofVur
COlll<tll<I
Actfon since survey
L11mln1 or ocl of G1ttlerln1
Opetallonal)

E E,\� rt-:KN :--1 w 1 1 1 C .,\N u;-;1v1:H�1 1 ,

B. Assessment Highlights 2018-2019________________

Select up to 3 assessments from the inventory table completed in part A that you would
like to showcase. Note: One must be focused on the support of student learning, unless no
assessment of student learning occurred this year. If you are highlighting a Student
Learning Outcome Assessment, indicate which of the six domains the SLO is related to,
using the "Council for the Advancement of Standards' Learning and Development
document that is included.
For each assessment chosen, indicate the assessment and describe how data was used to:
(1) improve a service or program, (2) confirm the existence of a quality service or program,
or (3) enhance student learning.

9
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Alignment of Outcomes

CAS & Learning Reconsidered 2
6 Domains:
•
•
•
•
•
•

Knowledge acquisition, construction, integration and application
lntrapersonal development
Interpersonal competence
Humanitarianism and civic engagement
Practical competence (Career)
Cognitive complexity

Dimensions within each domain provide further clarification and direction.
https://www.cas.edu/CAS%20Statements/CAS520l&D5200utcomes5201 1 -08.pdf

E � ,\'- I I w, \II( 1 1 1 1 ;_\'\ ll '\l\ I HSI I )
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SLO Examples
• After attending a financial aid session, students will be able to
accurately fill out the FAFSA form.
• Students completing the CAPS counseling internship will be
able to identify and aescribe the major theories of human
development.
• After participating in a leadership retreat, student leaders will
be able to delegate to their executive board before their first
spring semester planning meeting.
• Students will demonstrate apRropriate interpersonal skills at
the Texas hold'em tournament.
E I.,\�) f:l{t\ �11( I I ICi,\t\ U,'ilVI H:-.1 I �

Approaching Assessment: Words to the Wise
•

Assessment isn't an activity. Assessment is a state of mind.

•

You can tell the story of the department through systematic data collection.

•

You don't have to be an assessment expert to do assessment.

•

Assessment is an opportunity to create a learning culture.

•

Assessment is not about sending out a survey; it's about building a process.

•

Linking assessment with strategic objectives at both the departmental and
divisional level provides greater accountability and connection within the
university.

•
•

Do not collect data you do not intend to share.
Assessment is a guiding principle used as a basis for questioning the need for,
worth of, and h.11pact of student life and support programs, academiQ experiences
and infrastructure.

11
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EASTERN MICHIGAN UNIVERSITY

Student Assessment in
Action : EPIC Panels
Dr. Steven P. Bryant
Director of Diversity & Community Involvement

EPIC Panels
EPIC is a group of students, faculty, staff and community
members who have a passion for educating our community about
LGBT issues. We serve as a panel of individuals representing our
own stories, beliefs, faiths, cultures, backgrounds, families and
values. We utilizes the voices of our panelists as we go into
classrooms, EMU and community events, to share our
experiences in the LGBT community.
Panelist stories cover anything from coming out stories,
language, health care, LGBT history, family dynamics, and/or
religion/spirituality, and includes an open forum Q and A with the
students.
E I \,-, 1 1 w, �II( I IH , \� I",;[ \ ! HSI I \
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EPIC Evaluation
400 Respondents
Average age: 21
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Q4 , YEAR:

UH
3.16,

• Freshman

• Junior • Graduate student

• Sophomore - Senior • Other;
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Q1 1 . On a scale from 1 to 1 0 my knOWledge level of LGBT topics is... - Before the presentation:

I-

■

5.75'1
4.5'1

i

◄'1

3'1

2,5'1.

..,

2'1

...

0

00

0

a.
�

'

a

E �.,\SI f:l{N �11Clt!(;,\N UNIVEl{.�I I Y

Q1 2. on a scale from 1 to 1 O my knOWledge level of LGBT topics Is •. • After the presentation:
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Q1 3. On a scale from 1 to 1 o, I would rate the effectiveness or EPIC as an educational tool as·
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Open Ended Questions
• What I liked most about the
presentation . . . (380)
• Honesty
• Openness
• Sharing your story

What I liked least about the
presentation. . . ( 1 77)
• Too short
• Representation

18
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Open Ended Questions
• Something I learned through
this presentation that I plan to
educate others on was . . .
(339)
•
•
•
•

Terminology
Language
Polyamory
Experiences

What was the one topic area, if
any, that you think needed to
be covered in more detail?
(207)
• Pronouns
• Terms
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Questions?

LGBT
-- --Resource Center

DIVERSITY & COMMUNITY INVOLVEMENT
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EASTERN MICHIGAN UNIVERSITY

Student Body President Ethan Smith
Vice President Hajer Abuzir
Student Affairs Committee 12/12/ 1 9

3 Specific Points of Action
1 . Extend the hours of library operations.
2. Begin transitioning the academic calendar to a calendar that
includes a Fall Break and/or a dedicated Midterm Week.
3. Ensure that any new Athletics facility construction is 1 00%
donor funded.

1
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Halle Library Hours
• Through 2016, the ground floor (Computing Commons) of Halle Library was
open 24 hours every day of the week to ensure that students always had
access to essential academic resources such as computers and printers.
•

In 201 7-2018, Student Government was asked to subsidize this service. While
Student Government should not be asked to provide essential academic
services, the Senate authorized funds to extend ground floor hours to 3:00 am.

• The same arrangement was reached in 2018-2019.
• This year, without any consultation with Student Government, the hours were
�- The Computing Commons now closes at 1 1 :45 pm on weekdays
and Sundays (when it doesn't open until noon), 7:45 pm on Fridays, and
5:45 pm on Saturdays.
• While overall library utilization is lower on the weekends, hours this limited and
inconsistent leave students with reduced access to academic essentials when
they need them, creating unnecessary stress and an undue burden on
students.

E 1 "'' 1 1.1c, :-.11c111,;AN 1JNIW.Ks1TY

Fall Break / Midterm Week
• Student Governments across the state of Michigan have called for the implementation of a Fall Break on
their campuses. Last year, a resolution in support of Fall Break was passed unanimously at the United
Student Governments Conference.
• At EMU, calling for a Fall Break was a recurring theme of the Crutcher Administration in 2018-2019.
• While planning the academic calendar is a long-term process, real steps need to be taken now to
address the issue of burnout in the Fall semester. According to Dean of Students, Ellen Gold, CAPS
sees the highest incidence of student visits in mid-to-late Fall.
• Central Michigan University recently announced a Fall Break Implementation committee, and could
implement their break as early as next year.
•

In the meantime, an alternative proposed by former President Crutcher is standardizing all midterm
exams to fall within one Midterms Week, similar to Finals week. This will relieve student anxiety
resulting from constantly having upcoming exams, and will serve as a break from classes during the
time a Fall break would be most needed.
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1 00% Donor Funded Athletics Facilities
• When this body approved the construction of the sports medicine
and training facility that now sits next to the endzone at Rynearson
stadium, the plan was f9rthe uniyersltytoOOOU)byteS8million, with
the Athletic Department raising the other $12 million from external
donors.
• Former Student Body President, Miles Payne, expressed that
students could not support the project unless the total fundraised
was even higher at $18 million out of the $20 million needed
because "other areas of campus are simply in need."
• President Payne's position was a legitimate representation of the
student body. Students' position remains unchanged: athletics
spending of this magnitude is overwhelmingly unsupported by the
EMU student body.
• With the university still $6 million short of its fundraising target for
the facility, I am calling upon the University to meet or exceed its
original fundraisi ng target of $12 million and ensure that any future
athletic facility spending is 100% donor funded.

If EMU Invested the $8 million dollars that are
going toward this project and received a 4%
annual return, that would yield $320,000/yr.
Veteran Student Support services, the model for
retention I referenced at the last meeting, costs
$250,000/yr.
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Thank you for listening.
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BOARD OF REGENTS

SECTION: 9
DATE:
December 1 3, 20 1 9

E A S T E RN M I C H I G A N UN I V E R S I T Y

RECOMMENDATION
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES

ACTION REQUESTED
It is requested that the Educational Policies Committee agenda for December 1 3, 20 1 9 and
minutes of the October 24, 20 1 9 meeting be received and placed on file.
STAFF SUMMARY
The primary items for the December 1 3, 20 1 9 Educational Policies Committee meeting include:
Approval of the Agenda and Minutes; Emeritus Faculty Recommendations; Academic Affairs
Administrative/Professional Transfer; Faculty Appointments; Appointment of Charter School
Board Members; Charter Schools 20 1 8- 1 9 Annual Report; Fall 20 1 9 Brickley Endowment for
Faculty Professional Development and Innovation Awards; a presentation on Eastern' s Mentor
Collective; and an update on recently approved academic programs.
FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
Rhonda Longworth, Ph.D.

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee
December 13, 2019
10:30 a.m. 205 Welch Hall
AGENDA
Section 9:

Agenda and Minutes (Regent Jeffries, Chair)

Section 5:

Emeritus Faculty Recommendations (Rhonda Longworth)

Section 6:

Academic Affairs Administrative/Professional Transfer (Brian Pappas)

Section 7:

Faculty Appointments (Brian Pappas)

Section 10:

Appointment of Charter School Board Members (Malverne Winborne)

Section 11:

Charter Schools 2018-19 Annual Report (Malverne Winborne)

Section 12:

Fall 2019 Brickley Endowment for Faculty Professional Development and Innovation
Awards ( Wade Tornquist)

Presentations:

Mentor Collective Initiative (Michael Tew)
Updates on Recently Approved Academic Programs (Rhonda Longworth)

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
October 24, 2019
4:00 p.m.
205 Welch Hall

Attendees: (seated at tables) D. Beagan (Regent), J. Carroll, D. Clearwater, A. Ducher, Regent

Jeffries (Chair), R. Longworth, B. Pappas, M. Tew, W. Tornquist, M. Treder Lang (Regent), and M.
Winborne

Guests: (as signed in): J. Ammons, R. Baier, S. Chawla, C. Croxall, A. Eisenberg, E. Finley, R.

Fowler, J. Heck, S. Kersey-Otto, K. Kucera, K. Lord, A. Mackowiak, M. Mane, S. Martin, C.
McFarland, M. Nair, J. Parks, L. Parks, M. Qatu, A. Rainville, M. Sayler, C. Shell, J. Smith (President),
K. Stacey, L. Stevens, D. Watson, M. Watson, D. Winder, D. Winters, R. Woody and M. Yaya.

Regent Jeffries convened the meeting at 4:00 p.m.

Report and Minutes (Section 11)

Regent Jeffries requested that the Educational Policies Committee Agenda for October 24, 2019 and
Minutes of the June 13, 2019 meeting be received and placed on file.

Emeritus Faculty (Section 5)

Dr. Rhonda Longworth, Provost and Executive Vice President Academic and Student Affairs,
recommended that the Board of Regents grant Emeritus Faculty Status to grant Emeritus Status to
seventeen (17) former faculty and one ( I ) former lecturer.
Faculty:
Randal Baier, University Library from 2000 to 2019 who retired after 19 years; Ella Burton, Department
of Leadership and Counseling from 2000 to 2019 who retired after 19 years; Thomas Cullen,
Department of World Languages from 1993 to 2019 who retired after 26 years; Daniel Fields,
Department of Engineering Technology from 1986 to 2019 who retired after 33 years; Susan Haynes,
Department of Computer Science from 1992 to 2019 who retired after 27 years; Theodore Ligibel,
Department of Geography & Geology from 1991 to 2019 who retired after 28 years; Rebecca
Martusewicz, Department of Teacher Education from 1988 to 2019 who retired after 31 years; Joanna
McNamara, School of Music and Dance from 1986 to 2019 who retired after 33 years; Anne Nerenz,
Department of World Language from 1986 to 2019 who retired after 33 years; Loreena Parks,
Department of Special Education from 1995 to 2019 who retired after 24 years; Kenneth Rusiniak,
Department of Psychology from 1981 to 2019 who retired after 38 years; Natthi Shanna, Department of
Physics and Astronomy from 1986 to 2019 who retired after 33 years; Deborah Silverman, School of
Health Sciences from 1979 to 2019 who retired after 40 years; Lizbeth Stevens, Department of Special
Education from 1998 to 2019 who retired after 20 years; James Thornton, Department of Economics
from 1991 to 2019 who retired after 28 years; Mary Ann Watson, Department of Communication,
Media & Theatre Arts from 1990 to 2019 who retired after 29 years and Ronald Woods, Department of
Africology and African American Studies from 1976 to 2019 who retired after 43 years.
Lecturer:
Arnold Mackowiak, School of Communication, Media & Theatre Arts from 1990 to 2019 who retired
after 28 years.
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STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan
University Chapter of the American Association of University Professors (AAUP) and a Memorandum
of Understanding between E.M.U. and E.M.U. F.T. provide that a faculty member or lecturer who has
served the University for at least fifteen (15) years may be nominated for Emeritus Status upon
retirement.

The nominations for these individuals have received the support of the Department Head or School
Director, the Dean of the College, and the Provost and Executive Vice President for Academic and
Student Affairs.

Academic Affairs Administrative/Professional Appointments/Transfer (Section 6)

Dr. Brian Pappas, Assistant VPfor Academic Affairs recommended that the Board of Regents approve

one (1) Administrative/Professional transfer.

Academic Retirement/Separations (Section 7)

Dr. Brian Pappas, recommended that the Board of Regents approve twenty-eight (28) retirements and

five (5) separations for the period of June 1, 2019 through September 30, 2019.

STAFF SUMMARY
Of the thirty-three (33) retirements and separations, eighteen (18) are female and fifteen (15) are male.
Demographics show that 28 (85%) are Caucasian, 3 (9%) are African-American, one (3%) is Native
American and one (3%) is Asian.

Faculty Appointments (Section 8)

Dr. Brian Pappas recommended that the Board of Regents approve two (2) new faculty appointments

for the 2019-2020 academic year at the rank, salary, and effective date shown.

STAFF SUMMARY
Of the two (2) appointments, one (1) is male and one ( I ) is female. Both are African American. One of
the new hires has prior online teaching experience.

Lecturer Appointments (Section 9)

Dr. Brian Pappas recommended that the Board of Regents approve two (2) new lecturer appointments

for the 2019-2020 academic year at the rank, salary, and effective date shown.

STAFF SUMMARY
The new lecturers are both female. Neither have previous online teaching experience.

Appointment of Charter Schools Board Members (Section 12)

Dr. Malverne Winborne, Director Charter Schools recommended that the Board of Regents appoint Ann

Owen to a three-year tenn on the Board of Directors of Ann Arbor Leaming Community; appoint John
White to a three-year tenn on the Board of Directors of the Academy for Business and Technology;
appoint Deronda Dinkins to a three-year tenn on the Board of Directors of Joseph F. Pollack Academic
Center of Excellence; appoint Kenneth Bland and Melissa Dunmore to three-year tenns on the Board of
Directors of Hope Academy; appoint Courtney Randolph to a three-year tenn on the Board of Directors
of The James and Grace Lee Boggs School; and appoint Ned Cooper and Carolyn King to two-year
terms on the Board of Directors of New School High.
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STAFF SUMMARY

According to the resolutions which establish these public school academies (charter schools), vacancies
on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents.
Ann Arbor Learning Community

Ann Owen is a Principal at Emerson Middle School in Livonia, Michigan. She earned a Bachelor of
Arts degree in Spanish at the University of Michigan in Ann Arbor, Michigan and a Master of Arts
degree in Educational Leadership at Eastern Michigan University in Ypsilanti, Michigan. She is the Co
President of LEADS. This is a new appointment.
Academy for Business and Technology

John White is a retired Administrative Intern from Barber Middle School in Highland Park, Michigan.
He earned a Bachelor of Science degree in Social Studies at Eastern Michigan University in Ypsilanti,
Michigan and a Master of Arts degree in Administration and Supervision at the University of Michigan
in Ann Arbor, Michigan. He is the Vice-President of the Highland Park Men's Forum. This is a new
appointment.

Joseph F. Pollack Academic Center of Excellence

Deronda Dinkins is a Management Analyst at the Social Security Administration in Detroit, Michigan.
She earned a Bachelor of Science degree in Business Administration at Lane College in Jackson,
Tennessee. She is the owner of Starlight Designs/Event Planning and Divascript Customized Pens. This
is a new appointment.
Hope Academy

Kenneth Bland is a Unit Leader at Blue Cross and Blue Shield of Michigan in Detroit, Michigan. He
earned an Associate of Arts degree at Wayne County Community College in Taylor, Michigan. He is the
Vice-President of the local UAW at Blue Cross and Blue Shield of Michigan in Detroit, Michigan. This
is a new appointment.
Melissa Dunmore is a Scheduler at Hansons in Troy, Michigan. She earned a diploma at the High
School of Commerce and Business Administration in Detroit, Michigan. She is a member of Parents
Roar Volunteer Organization at Hope Academy. She is a parent of a child at Hope Academy. This is a
new appointment.
The James and Grace Lee Boggs School

Courtney Randolph is a Community Engagement Manager at 826michigan in Harper Woods, Michigan.
She earned a Graphic Design Certificate at Specs Howard School of Media Arts in Southfield, Michigan
and a Bachelor of Arts degree in Sociology & African Studies at Wayne State University in Detroit,
Michigan. She is on the Write A House Advisory Board. This is a new appointment.
New School High

Ned Cooper is a retired Leadership Coach from the Institute for Excellence in Education in Mt. Pleasant,
Michigan. He earned a Bachelor of Arts degree in Psychology at Wittenberg University in Springfield,
Ohio, a Master of Arts degree in Counseling and Student Personnel at Western Michigan University in
Kalamazoo, Michigan and a Ph.D. in Educational Leadership at Eastern Michigan University in
Ypsilanti, Michigan. He is a volunteer for Washtenaw County MOMS Demand Action for Gun Sense in
America. This is a new appointment.
Carolyn King is a Literacy Interventionist at Plymouth Canton Community Schools in Canton,
Michigan. She earned a Bachelor of Arts in Education at Albion College in Albion, Michigan and a
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Master of Science in Elementary Education at Bank Street College of Education in New York City, New
York. She is a parent of a child at New School High. This is a new appointment.

New Academic Program: Quantitative Economics, Bachelor of Science (Section 13)

Dr. Rhonda Longworth, recommended that the Board of Regents approve a New Academic Program:
Quantitative Economics (Bachelor of Science).

STAFF SUMMARY
The Bachelor ofScience in Quantitative Economics prepares students to pursue career opportunities in
business, government and the non-profit sector. More quantitatively oriented than the BA in Economics,
the
. program
. is designed to prepare students for jobs requiring data analysis skills or graduate programs
m economics.

PROPOSAL ELEMENTS
Rationale

1) The economics discipline is becoming increasingly more empirical. Econometrics has
become more popular over the past few decades in undergraduate education due to the
demand from employers and graduate school preparation.
2) At many institutions, economics is being reclassified as a STEM major as a way of
both satisfying increasing demand for quantitative skills and providing more favorable
post-graduation employment opportunities for international students. The proposed
degree program meets the standard for STEM classification and could serve as a
recruiting and retention tool for international students.
3) The proposed major allows the Economics Department to provide more training in
the quantitative methods, which are increasingly popular in the discipline and expected
by potential employers. Government and corporations have collected countless data and
now demand graduates with a skill set which allows them to extract information from
these data. This program is designed to prepare students with the skills necessary to
model and understand data to make informed decisions.

Program
Distinction

The program differs from other bachelor's degree programs in economics, in that it
combines economic theory with a solid foundation in mathematics and statistics that
prepare students for careers in quantitative fields in high demand industries.
Another distinguishing feature of this program is that it is classified as STEM. The
STEM designation allows for unique opportunities for students in the major to apply for
private and public STEM-specific fellowships, grants, and scholarships. This STEM
program provides a competitive advantage that is especially attractive to international
students.
The mathematical and econometrics foundation given in this program allows it to serve
as a gateway program to masters and Ph.D. programs.
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Curriculum The major requires 34 credit hours of coursework which develops a student's skills in
Design
collecting and analyzing data and conducting statistical analysis. Students are also
required to write empirical papers that communicate the results from the statistical
analysis. Students will learn how to ask and answer thought-provoking and relevant
research questions. Students will also develop hypotheses and use empirical methods to
refute or confirm the research hypotheses. Furthermore, the program will prepare
students for an economy that is becoming increasingly focused on STEM orientated
skills.
We project initial enrollments in this program to be approximately 10-15 students.
Projected
While some students may decide to switch from the BA in Economics to the BS in
Enrollment Quantitative Economics, others may choose to double major to complement their
current major. For instance, Math or Stats majors may wish to supplement their primary
major with a robust curriculum in economics, thereby expanding their marketability.
Moreover, students wanting to pursue graduate studies in economics (or other related
graduate programs) will consider this program.

After three years, we expect this program to attract approximately 20% more students
once students learn about the benefits of this program for enhancing student
marketability and career choices.

Commencement Speaker and Honorary Degree Recipient (Section 14)

Dr. Rhonda Longworth recommended that the Board of Regents approve Senator Gary Peters as
Commencement Speaker at the December 15, 2019 commencement ceremony. In addition, it is
recommended that the Board award an honorary Doctor of Public Service degree to Senator Peters.

It is recommended that the Board of Regents award an honorary Doctor of Commercial Science degree
to Mr. Jack Roush at the December 15, 2019 commencement ceremony.

Discussions

Dr. Micheal Tew, Associate Provost and A VP Academic Programs presented graduation rates for
FTIAC and Transfer Student cohorts for 2008-2015 which have increased year over year. He attributes
these increases primarily to improvement and continued enhancements to advising and financial aid;
improvements in program pathways and more students utilizing academic support services that are
available to them.

Dr. Tew presented the retention rates for 2012-2018 FTIAC cohorts and transfer rates for students who
transfer after one and two years. He discussed financial considerations, academic reasons and personal
reasons why they leave. We as an institution are responding with interventions such as peer mentoring
(upper classmen to freshmen), dropout/stopout reach out and re-enrollment (ReUp), early alert advising
(Starfish) and adjustments in academic standing at admission.
Regent Jeffries reminded all of us that retention is all of our jobs.

s
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Dr. Ann Blakeslee, Director of the Campus and Community Writing Center and Cathy Fleischer,
Faculty Fellow in the CCWC presented on the Center and how it has expanded to include the
community in a new initiative, the YpsiWrites Community Writing Center.
Regent Jeffries thanked those in attendance, and adj ourned the meeting at 5 : 1 0 p.m.
Respectfully submitted,

Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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EASTERN MICHIGAN UNIVERSITY

Student Success Report and
Discussion
EMU Board of Regents
Educational Policies Committee
December 1 3, 201 9

Strategic Student Success Framework

1

11/19/2019

Increase Mentorship Programs and
Opportunities

Mentorship Programs at EMU
• Mentorship already exists in pockets at EMU
• Eastern Michigan University and Mentor Collective

• Partnership since Fall 201 8
• Structured Peer Mentoring Program
• Mentor Collective:
Recruits/On boards/trains junior and senior mentors
Recruits mentees in targeted first year student populations
201 8-201 9 Pilot for First Generation Student
201 9-2020 Expansion to Plan Admit Students (academically at risk)

I
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Reasons For Collaboration
• Provide first-generation and plan admit FTIAC students with
access to a mentor who can support them with their transition
into Eastern Michigan University
• Increase student success and retention through providing
students with additional support and resources
• Build a culture of mentorship at Eastern Michigan University

'

E
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Program Overview By Year
201 8-1 9

201 9-20

Students Matched

86

31 4

Mentors Volunteered

1 24

246

Conversations Reported

337

770

SMS Exchanged

955

501 6

16

12

Insight Flags

YTD

What did we learn?

EMU students have opted into the program and been matched at a higher rate than
similar MC programs by almost 10%.
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201 8-1 9 Program Impact on Retention
Fall 201 9 Enrollment Rates for 201 8-1 9
Program Participants
· ro-

Participants
(88 students)

Enrolled in Fall 2019

58

68

Not Enrolled

30

42

66%

62%

Retention Rate

Non.Partidpantl

Non-Participants
( 1 1 O students)

Pan,e,pants

■ Not Enrolled ■ Ervolled In Fall 19

201 9-20 Program Impact on Melt
{since orientation)

Fall 201 9 Melt Rates for 201 9-20 Program
Participants

Participants
(317 students)

Non-Participants
(398 students)

300

355

Not Enrolled

17

43

Melt Rate

5%

11%

Enrolled in Fall 2019

...

Non-PartcipanIs

■ NOi Enrolled

Partic:ipanls

• Enrolled in Felt Ill
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Demographics: Race (self-reported)
MENTOR

MENTEE

■
■
■

■

■
■
■

Asianor
Asian-American
Black/African-American
Hispanic/Latino
Multiracial
White
(non-Hispanic)
Other
Not Provided

What Topics are Students Discussing?
ACADEMICS

"I love working with others
to fulfill their dreams. My
transition to college wasn't
the easiest and I know how
difficult it could be without
a proper support system."

ACTIVITIES

CAREER
GEmNGTO
KNOW EACH
OTHER
SCHOOlUFE

- Logan Knight {Mentor)

STAYING
6Af>.NCED
10

20

30

40

so

60

70

80

What did we learn?
Students have questions for mentors about a range of topics, the
most common being academics and school life.
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What Challenges are Students Facing?
"Chae is learning t o take her
families' advice at her pace,
and not take everything
they say as law. She is
adjusting to college life
and making decisions for
herself."
- Grace Rowe (Mentor)
What did we learn?
Mentorship is a way to provide administrators with more information about the
struggles that their students face. This semester, Mentors have most
frequently flagged that students are struggling with academics, family
conflict, and financial concerns.

What is your experience of being a mentor?
"I know how hard college can be the first few years and how lost a
person can feel. I want to share the knowledge I gained from the
experiences I have made. Especially being a woman in STEM
can be daunting at first. I want to pay it forward to a young
student who will hopefully pass on their knowledge when they get
older to another young student." - Sara Muchmore
"He seemed a little nervous to start school, so I gave him a tour
to locate his classes and showed him support systems, such as the
writing center. This made h i m feel more confident about
starting classes tomorrow." - Beth Wasserman
E�
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How has your mentor helped you?
"My mentor has helped m e with m y insecurities with
transitioning from high school to college. I am commuting
and my mentor has really eased my anxiety and helped me
a lot by answering my questions and telling me her
experiences." - Katelynn Tobin
"She's given me nonstop advice about the programs I need to

know, parking, and other things that will help me with college. I was
scared of my first semester. Thanks to my mentor, I feel like I
can take on the semester!" - Natalie Slowik
E 1:A� I FH;\ �11CIOC :,\I\ UNIV! l<'>I I Y

Vision fo r
M e ntors h i p at
Eastern M i chiga n
U n iversity

• Second to Third Year Transition
Mentorship
• Alumni/Career Mentorship
• Online Programs
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Mechanica l ·Engineering, BS

Degrees awarded to date: 10
Required credit hours in major: 85-87 hours

Enrollment

Admitted Students by Term

The following graph shows the number of Mechanical
Engineering Majors by semester, Fall 2017 thru Fall
2019.
Fall 2019 Enrollment:
37 - Major, 105 - Intent
FTIAC (Major): 21
Transfer (Major): 16
Average GPA (Major): 3.43
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Credit Hour Production - Mechanical
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Credit hours produced by Mechanical Engineering
Majors by semester, Fall 2017 through Fall 2019.
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Rel igious Studies, BA
Degrees awarded to date: 0
Required credit hours in major: 30
Enrollment
The following graph shows the number of
Religious Studies Majors by semester, Fall 2017
thru Fall 2019.
Fall 2019 Enrollment: 5
FTIAC: 3
Transfer: 2

E n rollment by Term
6
4
2
0

Average GPA: 3.30

1

t
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W18
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Credit Hour Production

Credit hours production in "RLST" and cross-listed courses, by semester, Fall 2017 through Fall 2019.
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Data Science and Ana lytics, BS
Degrees awarded to date: 4
Required credit hours in major: 73-77
Enrollment
Fall 2019 Enrollment: 16
FTIAC: 10

Transfer: 3
Second Bachelors: 3
Average GPA: 3.08
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Enrollment by Term
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Credit Hour Production
Credit hours produced by Data
Science and Analytics Majors by
semester, Fall 2017 thru Fall 2019.

Credit Hour Production by Data Science and Analytics
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SECTION:
DATE:
December 13, 2019

E A S T E RN M I C H I G AN U N I V E R S ITY

RECOMMENDATION
APPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS

ACTION REQUESTED
It is recommended that the Board of Regents appoint Leah Davis to a three-year term on the
Board of Directors of Ann Arbor Learning Community; appoint Melissa Trbovic and Sharon
Brooks to three-year terms on the Board of Directors of Great Lakes Academy; and appoint
Abubakr Amin to a three year term on the Board of Directors of Global Tech Academy.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools),
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of
Regents.
Ann Arbor Learning Community

Leah Davis is a Teacher at University of Michigan Children's Center in Ann Arbor, Michigan.
She earned an Associate degree in Applied Science at Washtenaw Community College in Ann
Arbor, Michigan. She is trained in CPR/First Aid by Dummies on the Run. She is the parent of
several children at Ann Arbor Leaming Community. This is a new appointment.
Great Lakes Academy

Melissa Trbovic is the Dean of Warrendale Charter Academy Middle School in Detroit,
Michigan. She earned a Bachelor of Science degree in Elementary Education at Baker College in
Clinton Township, Michigan and a Master of Arts degree in Educational Leadership at the
Saginaw Valley State University in Chesterfield Township, Michigan. She is the Production
Team Director at Grace Christian Church in Sterling Heights, Michigan. This is a new
appointment.
Sharon Brooks is a Substitute Teacher at Edu Staff in Grand Rapids, Michigan. She earned both
a Bachelor of Science degree in Community Development/Community Service and a Master of
Arts degree in Curriculum Design and Instruction in Education at Central Michigan University in
Mt. Pleasant, Michigan. This is a new appointment.

Global Tech Academy
Abubakr Amin is a Design and Release Engineer at Ford Motor Company in Dearborn,
Michi gan. He earned a Bachelor of Science degree in Mechanical Engineering at the University
of Michigan in Ann Arbor, Michi g an and a Master of Education in Islamic Theology at the
University of Madinah in Madinah, Saudi Arabi. This is a new appointment.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

er
Umversity Executive
Rhonda Longworth, Ph.D.

Date

Leah Davis

To whom it may concern:
I am writing to apply for the position of AALC Board Member. I am invested in this
program whole heartedly!

I am currently employed by The University of Michigan as a Children's Center
Teacher. I have worked in the childcare field for 24 years, striving to bring quality
care for children and their families. I came to this center 22 years ago. Since then, my
interest in play-based cuniculum has grown into a passion.

I have been involved in promoting play-based curriculum to my peers, as well as
incoming families. I have been involved in trainings for new and current employees. I
have been sought out as a mentor to help new staff get familiarized with our
environment and our unique way to care for children. I, also, have experience in
meeting licensing requirements and meeting accreditation requirements from
NAEYC.
My email is
I can, also, be reached by phone at - Thank you for yo p.r time and consideration.
My Best to You,
Leah Davis

Leah Davis
Work Experie n ce

UNIVERSITY OF MICHIGAN, ANN /\IW• Jf<
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Maintain a safe play environment.
Dress children and change diapers.
Observe and monitor children's play activities.
Communicate with children's parents or guardians about daily activities, behaviors, and
related issues.
Sanitize toys and play equipment.
Keep records on individual children, including daily observations and information about
activities, meals served, and medications administered.
Support children's emoti onal and social development. encouraging understanding of
others and positive self-concepts.
Identify signs of emotional or developmental problems in children and bring them to
parents' or guardians' attention.
Assist in preparing food and serving meals and refreshments to children.
!nslrucl children in health and personal habits, such as eating, resting, and toilet habits.
Create developmentally appropriate lesson plans.
Read to children and leacl1 them simple painting, drawing, handicrafts, and songs.
Regulate c;hildren's rest periods.
Perform general administrative tasks. such as taking attendance, editing internal
paperwork, and making phone calls.
Organize and store toys and materials to ensure order in activity areas.
Organize and perform trainings for my peers.
Organize fundraisers.
Lead meetings with parent groups about various topics, including curriculum, children's
development, and fundraisers.
Give tours of the Children's Center to parents looking for quality care for their children.
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Maintain a safe play environment.
Dress children and change diapers.
Observe and monitor children's play activities.
Communicate with children's parents or guardians about daily activities, behaviors, and
related issues.
Sanitize toys and play equipment.
Keep records on individual children, including daily observations and information about
activities, meals served. and medications administered.
Support children's emotional and social development, encouraging understanding of
others and positive self-concepts.
Identify signs of emotional or developmental problems in children and bring them to
parents' or gunrdians' attention.
Assist in preparing food and serving meals and refreshments to children.
Instruct children in health and personal habits, such as eating, resting, and toilet habits.
Create developmentally appropriate lesson plans.
Read to children and teach them simple painting, drawing, handicrafts . and songs.
Regulate children's rest periods.

•
•
•
•
•
•
•

Perform general administrative tasks, such as taking attendance, editing internal
paperwork, and making phone calls.
Organize and store toys and materials to ensure order in activity areas.
Provide care for children with special needs.
Lead meetings with parent groups on various topics, including children's development
and play- based curriculum.
Served as a mentor teacher.
Planned and lead trainings for my peers.
Discipline children by redirecting behavior, using reflective language, and practicing
conflict resolution techniques.

Education
WASHTEN/\W COMMUNrlY COLU:Gl:, N�N /\Rl3OR, Ml

Associates in l1pp/ierl Science Df1gmo/Gflild Caro Professionaf, May 2010

Additional Trainings
•
•
•
•
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•
•
•
•

CPR/First Aid by Dummies on the Run
Creative Curriculum
Child Protection, SIDS, and Shaken Baby Syndrome
Andy Warhol Can! Can You?
Challenging Behavior
Allergies in the Child Care Setting
Supporting Children in Resolving Conflicts
Diversity in Team Building
Boys, Boys, Boys
Inclusion in the Toddler Classroom
And many, many more . . . .

Melissa Ann Trbovic

CERTIFICATION :

State o f Michigan Administrator Elementmy & Secondary K - 1 2 (ES) :
20 1 2, Saginaw Valley State University
State of Michigan Professional Elementary K�5 (all subjects) ; K- 8 (self-cc) ;
6� 8 (Math- EX) : 20 1 3

EDUCATION :

Bachelor of Science Degree, Elementary Education, 2007 :
Baker College, Clinton Township, Michigan
Master 's Degree of Educational Leadership : Principalship, 20 1 2:
Saginaw Valley State University, Chesterfield Township, Michigan

EDUCATIONAL WORK
EXPERIENCES :
�014-201 6 :

Warrendale Charter Academy, Detroit, Michigan
Mathematics Specialist; Dean of Middle School
• Planned, co-taught, & modeled lessons for teachers & paraprofessionals
• Taught small group intervention based on triangulated data
• Conducted professional development focus groups
• Facilitated IAT intervention meetings
• Performed staff observations & gave feedback for growth
• 504 Coordinator
• English Language Learners Coordinator
• Conducted classroom observations & evaluations

20 1 1 -2014:

Great Lakes Academy, Pontiac, Michigan
Assistant Principal
• District data analysis manager
• Professional development coordinator
• School & District Improvement Plan team leader
• Presented necessary proposals to the school board for modifications to
new/ex isting programs
• Arranged and maintained daily schedules ensuring adequate exposure to
academic and extra-curricular subj ects
• Managed student discipl ine by providing applicable classroom management
strategies/techniques
• Coordinated standardized assessments by serving as test coordinator
• Performed staff observations and evaluations

Melissa Trbovic resume
Page 2
2007-2011:

PROFESSIONAL
DEVELOPMENT:

Great Lakes Academy, Pontiac, Michigan
Teacher- Grades 4-6
Summer School Lead Teacher & Administrator
Department Head/Lead Teacher
• Created and implemented English Language Arts and Mathematics curriculum
for the fourth grade
• Conducted yearly professional development trainings on using technology in
the classroom
• Created a brain-based learning environment to enhance student achievement
• Developed hands-on, inquiry based leaming activities to instigate student
engagement
• Consistently applied conflict resolution techniques for students to promote a
cooperative teaming environment
• Actively supported field placement students from Baker College of Auburn
Hills and Oakland University
• Developed and monitored a Summer School program

Participant, Administrators Best Practice Summit, Grand Rapids, July 20 1 5, 2016
Participant, Michigan's Fall School Improvement Conference, Lansing Center,
Lansing, Michigan, August 2008-2016
Participant, Michigan's Spring School Improvement Conference, Lansing Center,
Lansing, Michigan, April 2008-20 16
Participant, MEMSPA Leadership Summit, Bay City, August 2012, 2014
Participant, Accountability Tour, Michigan Department of Education,
Auburn Hills, November 20 1 1
Participant, Best Practices, Oakland ISD, Baker College of Auburn Hills,
Auburn Hills, Michigan, October 201 1
Participant, Edline & Administrator's Plus workshop, Romulus, Michigan
October 20 I 0
Participant, Improving MEAP Scores, Quest Educational Systems, Troy,
Michigan September 2009
Participant, Response to Intervention workshop, Southgate, Michigan,
November 2008

REGOGNITION:

Teacher of the Year Bonus 2009

CIVIC ACTIVITIES:

Production Team Director, Grace Christian Church, Sterling Heights,
Michigan, 20 1 6-current
Program Assistant, Grace Christian Church, Sterling Heights,
Michigan 2014-20 1 6
Media Team Director, Grace Christian Church, Sterling Heights,
Michigan 1997-20 1 3
Youth Group Leader, Grace Christian Church, Sterling Heights, Michigan
2003-20 1 0
Grace Christian Church Member, Sterling Heights, Michigan 1 990-current

S h a ro n Lee B ro o ks

Ed uca tio n Ad m i n istrato r
See k i n g nn opportunity to uti l i ze my pro fessiona1 ski l ls as an Education Adm i n istrator, wo rk i n g
to impro ve an d s u pport studen ts' ncadcm ic success .

S ki l ls

Personal
✓

✓
✓

✓

Excellent oral and wri tten comm unication ski l ls
Ex perience in a school leadership role
S trong analyti cal and critical thinki ng ski l l s
E fTcctive use of technol ogy

Professional
✓
✓

S trong management ski l ls.
Res ults oriented i n working wi th the ndmini strnli on und teaching stnfl� to
i m p lem ent and reinforce school •wide c l assroom management techni ques.
✓
Ex peri enced i n i mpl ementing nnd supporti ng school guide l i nes und procedures.
✓ A n experi enced Commun i ty Organ izer, who acti vely promotes student. paren t .
a n d community partnerships.
✓ E x peri ence i n developing strong disci plinary teams .
✓ S tron g knowk'Ci gc in deve loping a Schoo) � to-Work Program .

Ed u ca ti o n :

20 1 7
2005

200)

Ed ucufion Specia l is t {Ed.S) University o f M ichi gan (Ce ntral O nicc Adm in.
Endorsement Certi ficatc)
M ns rcr o f A rts. C urri cul um Desi gn and I nstruction i n Education

Cemra/ .Michigan University

Ouchclor of Scien ce, Community Development/Community S ervice_.,

,;

Central AJ/cliigcm University

Ex perience:
A dj unct Pro fessor: Spri ng A rbor Universi ty
A dj unct Professor: Universi ty of Detroit
Schoo l Teacher: Pontiac School District

2007 - 20 1 2
2005 - 2006
1 990 - 200 1
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A B U BAKR A M I N
E N G I N E E R I N G P R O F E S S I O N AL
A diligent, resourceful, a n d goal driven engi neering p rofessi onal with a reputation for being rel iable. Expertise in defect
avoidance through robust preventi on, research, production vehi cle ins pecti ons, and warranty analysis. Strong
analytical abil i ties devel oped through experi ence with six-sigma techni ques, CAE, and solving problems through
engineering analysis. D emonstrated leadershi p through driving many issues to a robust closure.

AREAS OF EXPERTISE
■ Leading Projects
• Problem Prevention
• Green Bel t Candi date

■ Vehi cl e Level Tes ti ng
■ Structural Analys is
■

Production Veh i c l e Inspections

Warranty Analysis
Probl em Solving
■ Fuel Indication CAE Analysis

■

■

PROFESSIONAL EXPERIENCE
2013 - PRESENT
FOR D MOTOR CO MP ANY, D EAR B ORN, M l
2017 - 20 1 8
FUEL SYSTEMS APP LI CATI O NS DESIGN AND RELEASE ENGI NEER
• Wo rking o n design and rel eas e o f the carbon canister and surrounding com p o nents of current and future
Ford Escape and Linco l n des i gns.
■
Leading cras h s afety and des ign o f enti re fuel sys tems of Ford Escape and Ford Bronco
• Worked on des ign and rel ease o f the carbon canistcr of the 2018MY Mustang
• Lead cos t s av i ng effo rts on fuel tank shiel d fo r M us tang
• Lead warranty, o ngoi ng p ro duct devel opment, and cus tomer satisfaction issues regardi ng the Mustang fuel
systems
2015 - PRESENT
FUEL SYSTEMS CAMPAI GN PREVENTIO N/PREVENT RECURRENCE ENGINEER
• Inspected p ro du cti on vehi cles to fi nd n aws in design, process, and manufacturi ng/suppl ier quality
■ Own prevent recurrence wi thin Fuel System s. i ncl uding both PAC and managem ent di rected high impact
items, driving issues to ti mely closure while ensuring robust prevention
• Research and benchmark competitive recal ls, and ensure robust prevention is i n place within Ford by
cons ulti ng w i th subject matter expert,; and techni cal leaders
• Fac i l i tate and document fuel s pit-back and O RVR cetti fi cation for al l US sol d vehicles
• Prepared pres entati o n for Vi ce President i n regards to fuel leaks and what we have done to prevent them
• Major o rgani zati o nal i m p rovements to campaign preventi o n SharePointsite and campaign prevention
process, and improved effi ciency o f thes e res ources used by al l fuel systems engi neers (> 200 engineers)
• Lead weekly prevent recurrence process ensuri ng that o u r company doesn't repeat any engineering mistakes
• Assumed res pons ibil i ty (2-3 m onths) of both current role and supervisor's role of managi ng the enti re
prevent recu rrence p rocess i n supeiv isot�s absence
2013 - 2 0 1 5
FUEL I NDICATIO N & DURABI LITY CO MPUTEll-AIDED ENGINEERING (CAE) ENGINEER
• Ass ess fuel i ndicati on perfonnance using CJ\E tools o fal l F ord vehicles and recomm end changes if necessary
• Perform CAE s tructural analys is on the fuel system and devel op fuel i ndication analytical capab i lities
• Perform co mponent and system level tes ti ng to facil itate fuel i ndi cati on tool veri fication
• Perform CJ\ E s tructural analys i s on vari ous fuel system components to determine i f the system met
requi rements usi ng /\ N SA, M etaPo s t, Abaqus and Nastran (al l CAE tools),
2012 - 2013
I NDEPEN DENT CO LLAB ORATE D I N VENTI O N , ANN ARBOR, M l

ENGINEER
•
•
■

Identi fi ed requ ired materi al s for p roject through research and material strength properti es
Created and mani pulated wheel s , cams, connecting rods and other parts using i nventor
Tested durab i l ity and stabi l i ty th rough mathem ati cal analysis
Determi ned m ach i nah i l ity and cost th rough research and practi cal tests

2012
UNIVERSITY OF M l C: I II G/\N AU T OM O TI VE EN GI N E E RI N G, J\N N ARBOR, M l
UNDERGRAD UATE R t�S lli\RCI I /\SSISTANT
• Conv erted s ( m ul atcd data to readab l e data and performed compari s ons to tested data of high speed flow
meas u re m e n Lc; by Parti d e !mag Vel oci metry ( PIV) to analyze misfires in a di rect injecti on engine

Client Name
•
•

Resume, Page 2

Manufactured calibration plates forthe PIV camera using the CNC Mill
Authored a manual to demonstrate extraction of a two-dimensional velocity instantaneous picture

UNIVERSITY OF MICHIGAN AUTOMOTIVE ENGINEERING, J\NN ARBOR, Ml

•
•

Teach community children Quranand Islamic studies at local mosque
Tutor local kids math and physics

2007 - PRESENT

EDUCATION

Bachelor of Science, Mechanical Engineeting, University ofMichigan,Ann Arbor, Ml, December2013
Bachelor ofEclucation, Islamic Theology, Islamic University ofMadinah Madinah, SaudiArabi,Jw1e 2007
TECHNICAL PROFICIENCY

Platforms: WindowsVista/7, Mac. Excel, PowerPoint,Word, Access
Languages: Cati a, Mi nitab, MATLAB, MAPLE, SolidWorks,J\NSA, MetaPost, Abaqus, and NASfRAN, English, Arabic

B OARD OF REGENTS

SECTION: 1 1
DATE :
December 1 3 , 20 1 9

E A S T E RN M I C H I G A N UN I V E R S I T Y

RECOMMENDATION
2018-19 EMU CHARTER SCHOOLS ANNUAL REPORT

ACTION REQUESTED
It is recommended that the 20 1 8- 1 9 EMU Charter Schools Annual Report be received and
placed on file.

REPORT SUMMARY
During the 20 1 8- 1 9 school yeart eleven charter schools operated under the auspices of the
Board of Regents of Eastern Michigan University. These schools enrolled approximately 3 ,600
students. As the fiscal agent for the schools, Eastern Michigan University' s accounting office
processed approximately $27 million of state aid funding to the schools. The Charter Schools
Office paid $ 1 52,550 in indirect costs to the University's General Fund.
The Annual Report includes a discussion of the history of the Charter Schools Office at Eastern
Michigan University as well as a state and national perspective. Complete descriptions of each
school, their mission statements, their performance indicators, vital statistics and a financial
report are contained in the Annual Report.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive O er
Rhonda Longworth, Ph.D.

Date

B OARD OF REGENTS
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SECTION:
DATE:
December 1 3, 20 1 9

E A S T E RN M I C H I G A N U N I V E R S I T Y

RECOMMENDATION
FALL 2019 BRICKLEY ENDOWMENT FOR FACULTY PROFESSIONAL
DEVELOPMENT AND INNOVATION AWARDS
ACTION REQUESTED
It is recommended that the Board of Regents accept and place on file the report on the Fall 20 1 9
Brickley Endowment for Faculty Professional Development and Innovation awards.
STAFF SUMMARY
The James H. Brickley Endowment for Faculty Professional Development and Innovation award
winners for fall 20 1 9 have been identified. Information on the award recipients and their
winning projects is found on the following pages. We expect that as a result of the awards
provided, we will be able to come back to you in future meetings to report on subsequent
research activity by these faculty, whether it be in receiving internal or external grant awards, or
patents, or other recognition for their scholarship. In this manner we hope to portray a continuum
of faculty research activity.
The purpose of the fund is to facilitate faculty professional development and innovation through
a broad range of activities, including but not limited to, things such as ( I ) reassigned time from
teaching for scholarly, creative, and innovative endeavor; (2) conference presentations; (3)
travel; (4) hiring of research assistants; (5) purchase of special equipment or supplies for
teaching, scholarly, research, creative, or innovative activities; (6) development of a grant
proposal for external funding; and (7) similar or related academic activities.
FISCAL IMPLICATIONS
None. The cost of awards is covered by an expendable fund associated with the James H.
Brickley Endowment for Faculty Professional Development and Innovation and other designated
funds.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
Rhonda Longworth, Ph.D.

1/- zc> - 2011

Date
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The James H. Brickley Endowment for Faculty
Professional Development and I nnovation was
established by Anthony and Lois Evans in 2016.
The purpose of this award is to facilitate faculty
professional development and innovation
through scholarly, creative, and innovative
activity. This award cycle successfully funded 15
projects, with at least one award presented to
faculty from each of the five colleges and to the
library. A grand total of $56,127 was disbursed.
Since the first award cycle in fall 2017, 72
individual projects have received funding.

Brigid Beaubien (Department of Teacher Education).
11 Project Based Learning 201 Certification." $2,950.

Dr. Beaubien will be attending the National Project Based Learning
conference at the Buck Institute of Education in San Francisco,
California to receive the second-tier of training for Project Based
Learning (PBL 201). This training emphasizes the importance of
student-centered projects and has been found to improve performance
in high-poverty school districts. Dr. Beaubien will be the first faculty
member certified in these teaching principles at Eastern Michigan
University.

Tana Bridge and Caren Putzu (School of Social Work).
"Addressing Gaps in Care for Substance Exposed Infants."
$7,650.
Or. Bridge and Dr. Putzu are investigating the effect of the opioid
epidemic and gaps in care services for infants who are born
substance exposed in Michigan. The funding will allow the pair to
obtain instructional release for Winter 2020 to develop a
multidisciplinary protocol, form three state-wide committees, complete
a literature review, and data analysis. In Summer 2020, they plan to
present their findings at the Citizen's Review Panel Conference.

Karen Ann Craig (Accounting and Finance).
"Dissemination of Finance Pedagogical Research." $1,240.
Dr. Craig's research focuses on evaluating the importance of
structured student reflection to improve student performance in the
introductory finance classroom. She has drafted a full manuscript of
her findings and will be presenting her work at the Southern
Finance Association Annual Conference in late November.
Additionally, she will use the audience feedback from the
conference to improve her manuscript and submit it for journal
review by the end of January.

Megan Endres and Alankrita Pandey
(Department of Management)
11 High-Performance Work Practices: Meeting Needs of Employees
who are Caregivers of Autistic Individuals." $4,400.

Dr. Endres and Dr. Pandey are conducting a large-scale survey to
capture the usage of High-Performance Work Practices (HPWP), such
as flexible work hours and location, to accommodate employees who are
caregivers of individuals with autism-related disorders. The funding will
allow for rental of the highly-regarded membership email list of the
Society for Human Resource Management as well as incentives for
survey participation.

Suzanne Gray (University Library & Women's and Gender
Studies) .
.. Supporting Well-being and Student Success Through
Mindfulness Programming." $4,815.

Professor Gray aims to increase the availability of mindfulness
programming on EMU's campus. In Summer 2020, she plans to attend
the Breathe For Change two-week intensive training and the
Comprehensive Learn to Breathe Training Workshop to gain expertise.
After attending, she plans to develop a regularly scheduled course
offered to EMU students, form a collaborative on campus, and provide
faculty with the tools needed to integrate mindfulness practices into
their curriculum.

Roxanne Katus (Department of Mathematics & Statistics).
11 Plasma Sheet Injections." $3,825.

Dr. Katus's research focuses on providing a view of the spatially
dependent energy flow in the magnetosphere over seven years.
External funding from NASA and internal funding have supported her
prior research and allowed her to create, archive, and analyze
equatorial inner magnetospheric ion temperature data. She outlined a
method of detecting geomagnetic substorm injections that are only
visible using her new data set. Working with Dr. Amy Keesee from the
University of New Hampshire, Dr. Katus will perfect the injection
detection method and conduct case studies to determine the physics
surrounding substorms. Dr. Katus will use this funding for instructional
release.
"I am pleased and honored to accept the Brickley
Award. This opportunity will enable me to complete an important component of my
research."

Jamie Lawler (Department of Psychology).
"Promotion of Early Childhood Mental Health: Clinical Training
and Research Dissemination." $5,000.
Dr. Lawler will travel to Melbourne, Australia in Summer 2020 to
receive training in the Tuning into Kids (TIK) program, which is
designed to teach parents "emotion-coaching" strategies to use with
their young children. Following her trip, she will bring the intervention
back to EMU to train graduate student clinicians and implement it into
the EMU Early Childhood Satellite Clinic. She has submitted two
abstracts to present at the World Association for Infant Mental Health
(WAIMH) conference in June 2020 in Brisbane, Australia.

John Mccurdy (Department of History and Philosophy). "Sexual
Revolutions in Early America." $4,500.
Dr. Mccurdy will be traveling to the National Archives of Ireland in
Dublin, Ireland and the British Library in London, England, to continue
his research into the trial of Lieutenant Robert Newburgh. He is
looking into the trial's relationship to the perception of gender and
sexuality in the era of the American Revolution, and if the Revolution
carved a place for sexual minorities in the new nation. He plans on
writing a book on the Newburgh trial that would be used in history,
LGBTQ+, and women's studies courses.
"The Brickley Award is supporting my travel to archives in England
and Ireland. Without this award, I would not be able to acquire the sources I need for my
current book project. "

Beverly Mihalko (School of Health Sciences).
"Silver Rainbow Training Research Initiative" $5,000.
Dr. Mihalko will be working with SAGE Metro Detroit, a nonprofit
organization focused on services and advocacy for LGBTQ+ older
adults, to support research on their innovative training program, the
Silver Rainbow Training Research Initiative. She will work with
Executive Director Angie Perone to analyze data collected from
training users and identify best practices, successes, and barriers for
the training model. They will collaborate on a scholarly article from
this project. Dr. Mihalko will use this funding for student assistants,
printing costs, and instructional release.

Eric Portenga (Department of Geography and Geology).
"Erosion of the Santa Monica Mountains after the 2018 Woolsey Fire."
$1r482.

Dr. Portenga will be collecting and analyzing samples of river sand from
seven rivers along the Santa Monica Mountains along the Malibu Coast.
He will be measuring the amount of isotope Beryllium-lo found in the
river sand, used to calculate erosion rates, after the Woosley Fire. He
will then compare these samples to data he collected at these same
seven rivers in 2016 before the wildfire. He will be one of the first
geologists to evaluate the effects of a large-scale wildfire on isotope
Beryllium-lo measured in river sand. Additionally, He hopes to meet
with the Park Superintendent of the Santa Monica Mountains National
Recreation Area to relay his findings to citizens of the Malibu Coast.
Lastly, this project will allow three EMU undergraduate students to gain
hands-on experience in geological research.
ldiko Porter-Szucs (Department of World Languages).
"Study of Language Assessment Class Through Three Modes of
Delivery." $3,825.
Dr. Szucs will be investigating student success using three different
teaching modalities in a class on language assessment (TSLN
520). The goal of her project is to understand the experiences of the
three groups and contribute to the knowledge of language teacher
training. Additionally, she hopes to investigate the feasibility of
incorporating online students into an on-campus class, which may
lead to the future opportunity of enrolling long-distance ESL students
into on campus classes. Dr. Szucs will use this funding for
instructional release during the Winter 2020 semester in order to
pursue this scholarly endeavor.
"[The aware/] is enabling me to research the success of students enrolled in the same class
through three different modes of instruction: face to face, asynchronous online, and
synchronous online."

Amani Rashid (Department of Economics).
"CeMENT Mentoring Workshop for Non-Doctoral Faculty." $560.
Dr. Rashid will be attending the 2020 CeMENT Mentoring Workshop
which will allow her to gain professional development through
mentoring and attending workshops aimed at the research publication
process, teaching, professional networking, and tenure. This
opportunity will allow Dr. Rashid to design new elective courses at EMU
aligned with her field of interest, integrate statistical analysis software
into the classroom, and professionally advise graduate student
research. Additionally, she is a co-founder of the Women in Economics
Club and hopes to gain valuable insight on how to grow and sustain the
organization on campus.

Phil Rufe (School of Engineering Technology).
"Additive Manufacturing Education Needs Assessment and
Curriculum Development." $4,000.
Professor Rufe will work with the EMU Additive Manufacturing Advisory
Group to identify the additive manufacturing education needs of degreed
engineers, develop a course(s) to meet those needs, and identify the best
mode of delivery. He will create an online assessment survey, analyze
data, and submit the findings of this project to the Additive Manufacturing
User Group (AMUG) March 2020 conference in Chicago, IL. This funding
will allow Professor Rufe to rent an email list of 2,677 members of the
Society of Manufacturing Engineers to distribute the survey and to travel
to the AMUG conference.

Elena Sanchez-Vizcaino (Department of Communication, Media,
and Theatre Arts).
"New Technologies and Accessibility in the Performing Arts."
$4,180.
Dr. Sanchez-Vizcaino will use this funding to purchase tactile audio
seated system backpacks and smart caption glasses to evaluate and
increase accessibility at the EMU Theatre. A mask microphone will also
be purchased to provide audio descriptions at the EMU Sponberg
Theatre. She will apply the new technologies to current accessibility
shows, collect feedback from patrons, and analyze the data. She will
present her findings and prepare a journal article for the Association of
Theatre and Higher Education 2020 conference in Detroit, Ml.

Andrea Zakrajsek (School of Health Sciences).
"Immersing in a Global Model to Foster Opportunities & Innovations
for Diversity and Inclusion Based upon Age." $2,700.
Dr. Zakrajsek will use this funding to engage with Dublin City University
(DCU) as a Visiting Fellow in Spring 2020 to conduct an in-depth
examination of the university's activities, efforts, and programming to
support age-friendly initiatives. She will immerse herself in the culture and
community at DCU, meet with DCU faculty, and serve as a conduit for
shared research between DCU and EMU's Age-Friendly University
Steering Committee Members. After her stay at DCU, Dr. Zakrajsek will
seek external funding opportunities to develop innovative programming in
support of nontraditional learners at EMU.
''The Brickley Award will allow me to continue this work globally by collaborating with the
leader of the AFU initiative, Dublin City University, and bring back best practices and new
opportunities for EMU!"

SECTION:
DATE:

BOARD OF REGENTS
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December 13, 20 9

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
December 13, 2019 meeting and June 13, 2019 minutes.

STAFF SUMMARY
• 2019-20 Community Service Hours Update
• Fall Sports Wrap Up
• Development Updates-Dan McLean
• Winter Sports Update
• Highlight Department-To Be Determined

FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

Date

}

�d�r< Racan-�OOt13, 2018.doc
21-10.lb

BOARD OF REGENTS
ATHLETIC AFFAIRS COMMITTEE
December 13, 2019
201 Welch Hall
AGENDA
A.

2019-20 Community Service Hours Update

B.

Fall Sports Wrap Up
a. Men's Cross Country
b. Women's Cross Country
c. Football
d. Rowing
e. Women's Soccer
f. Women's Volleyball

C.

Development Updates-Dan McLean

D.

Winter Sports Update
a. Men's Basketball
b. Women's Basketball
c. Gymnastics
d. Men's Indoor Track & Field
e. Women's Indoor Track & Field
f. Women's Swimming & Diving
Highlight Department-To Be Determined

SW/lb
Agenda December 13, 2019

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of June 13, 2019

Members:
Regents: Michael Hawks, Michelle Crumm, Mary Treder Lang
Athletics: Scott Wetherbee, Athletics Director/Vice President
The Athletic Affairs Committee meeting was called to order at 10:03a.m.
Spring 2019 Academic Update:
Student-Athletes continued to excel in the classroom in the Winter 2019 semester. At the end of the
term, the overall cumulative GPA for all Student-Athletes was 3.27 and the overall Winter Term GPA was
3.225. Baseball and Women's Golf posted the top Men's and Women's team GPA, with a 3.487 and 3.77.
Our Football Team earned a term GPA above a 3.0 for the first time in program history. In total, 31
Student-Athletes earned a 4.0 GPA and 71% of our Student-Athletes hold a 3.0 cumulative GPA.
2018-19 Community Service Hours Update:
The Athletics Department goal for the 2018� 19 school year was to complete 8,000 hours of service. As of
May 31st we have logged just over 65,000 community service hours, with a few initiatives still to come.
On May 23rd, the Football Team hosted its sixth annual EMU Victory Day, with more than 200 cognitively
and physically impaired children engaging in football related activities in Rynearson Stadium.
Spring Sports Update:
The MAC Honors dinner was held May 30 in Cleveland, Ohio. Graduating seniors, Beau Breault (Men's
Golf) and Delaney Duncan (Women's Swimming) were presented with the MAC Medal of Excellence for
exhibiting academic success, athletic excellence, leadership and service.
This past year, Eastern Michigan finished in fifth place for the MAC Reese Trophy and in second place for
the MAC Jacoby Trophy, which are the top MAC Men's and Women's Athletic program awards for
performance and championships.

Development Upclates-Dan McLean:
To date, Athletics has had eight major gift commitments, five additional verbal commitments and six major gift
asks. Currently. Athletics has 16 Crowdfunding projects underway. We have sold all 450 brick spaces at the
Student Athlete Performance Center. Former Football Student-Athlete Corey Welch and former Women's
Basketball Student-Athletes Sharon Schwartz and Janice Marshall are the newest members of the Champions
Advisory Board. Events that we are looking forward to are the Women's Golf, Baseball and Football Golf
Outings. One big event we are planning is the All Sports Reunion on October 12, which is also the 99'h EMU
Homecoming. In addition, the Student-Athlete Performance Center is nearing completion and we are planning
for a grand opening event in late August.

External Relations-Andy Rowdon:

We received an update from our External Staff that showed a 52% increase in football ticket revenue,
surpassing sales 106% from 2015. For Basketball we doubled ticket sales from last year and had a 65%
increase in season ticket sales. Single game sales revenue is at $56,000. Ways we are looking at
expanding our fan base are high five fan tunnels, national anthem performances, halftime performances,
chalk talk, a Q&A with the Coaches, and private suite space for various groups.

Highlight Department-External Relations Team:

Senior Associate Athletics Director for External Affairs, Andy Rowdon presented on the work he and his
staff do to promote and market our teams and department The External Team consists of Marketing,
Media Relations, Athletic Ticket Office and Learfield IMG College. The areas they focus on are community
engagement, ticket sales and grow our reach. Marketing is continuously reaching out to the Ypsilanti
community to reach fans. They attend local festivals and various community gatherings throughout the
year, showing their dedication to the community. To continue to increase ticket revenue Marketing
builds experiences for groups to make their day special. Scout Days, Student Voucher Programs and
Youth Sports Days are some examples. To date, there are 36 athletics produced ESPN broadcasts and we
need to continue to tell great stories of our Student-Athletes, as well as campus and community members.
Meeting was adjourned at 10:36 a.m.

Lori Barron
Administrative Secretary

12/4/2019

EASTERN MICHIGAN UNIVERSITY

Board of Regents Meeti ng
Athletic Affairs
December 1 3, 201 9

Community Service Update
• 201 9-20 Department Goal = 8,000 hours
• As of Dec. 1 we have logged almost 2,000 hours of service
• Some of the upcoming service events:
• MLK Celebration 2020 (Jan. 1 6-20)
• Mental Health Awareness Week (Feb. 1 0-1 5 )
• EMU Relay for Life (March 27-28)

1

12/4/2019

Fall Sports Wrap Up
• Men's Cross Country
• Women's Cross Country
• Football
• Women's Soccer
• Women's Volleyball

Development Update
• Fundraising Report
• FY 20 - Ongoing Major Gift Efforts
• All Sport Reunion Recap

- - -

--

E

F \:- I I H -: \11("1 1 1 ( , \;-.; t . Nl\'l ll�I I )

2

12/4/2019

Winter Sports Update
• Men's Basketball
• Women's Basketball
• Gymnastics
• Rowing
• Women's Indoor Track & Field
• Men's Indoor Track & Field
• Women's Swimming and Diving

E r,,, 1 1:1<N :-.11c111r;,\N 11"\if\'l.l<SI I y

Department Highlight
• Women's Swimming & Diving
• Head Swimming Coach- Derek Perkins
• Named Head Coach on August 30, 2019

• Associate Head Coach at University of Kentucky
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BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION:

DATE:
December 1 3, 20 1 9

RECOMMENDATION
FINANCE AND INVESTMENT COMMITTEE
ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the minutes from
the October 25, 20 1 9 Finance and Investment Committee meeting and the Working
Agenda for the December 1 3 , 20 1 9 meeting.
STAFF SUMMARY
October 25, 20 1 9 Meeting Agenda
Agenda items
• FY 1 9 Consolidated University Financial Statements
• FY 2 1 General Fund Scholarships, Awards and Grant Request
• FY 2 1 State of Michigan Capital Outlay Request
December 1 3, 20 1 9 Meeting Agenda
Agenda items
• FY 2 1 Room and Board, Apartment Rates
• FY 2 1 Capital Budget
• FY 1 9 EMU-Foundation Financial Report
• FY 1 9 WEMU Financial Report
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

rity EXOCuMO Officer

�Ml

Date

14

13,'
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BOARD OF REGENTS
Eastern Michigan University
201 Welch Hall

(734) 487-24 10

FINANCE and INVESTMENT COMMITTEE
Friday, December 13, 2019
11:30 a.m.

REGULAR AGENDA
• FY 21 Room and Board, Apartment Rates
• FY 21 Capital Budget
• FY 19 EMU-Foundation Financial Report
• FY 19 WEMU Financial Report

Eastern Michigan University
Finance and Investment Committee
Meeting Minutes
October 25, 2019
The meeting was called to order by Regent Michelle Crumm at 10:00 a.m.
A motion was made, seconded and approved to accept the minutes from the June 13,
2019 Finance and Investment Committee meeting.
The agenda included three (3) items.
Section 17:

Recommendation: Consolidated Finance Statements and
Supplementary Information as of June 30, 2019

It is recommended that the Board of Regents receive and place on file the
University's audited fiscal year 2018-2019 financial statements and
auditor's report.
Section 18:

Recommendation: Fiscal Year 2020-21 General Fund Scholarships,
Awards, and Grants Request

It is recommended that the Board of Regents approve the fiscal year 202021 General Fund Scholarships, Awards, and Grants proposal of
$52,100,000
Section 19:

Recommendation: Fiscal Year 2021 State Capital Outlay Plan

It is recommended that the Board of Regents approve the University's Capital
Outlay Plan and delegate authority to the President to submit the renovation
of Roosevelt Hall as Phase II of the College of Engineering & Technology
Growth and Expansion as the University's top project request for state cost
participation for Fiscal Year 2021.
The meeting was adjourned at 10:47 a.m.
Respectfully submitted,
Daniel Kelly
Senior Associate to the Chief Financial Officer

BOARD OF REGENTS
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SECTION : I S
DATE:
December 1 3 , 20 1 9

RECOMMENDATION
2020-21 ROOM, APARTMENT AND BOARD RATES
ACTION REQUESTED

It is recommended that the Board of Regents approve an average increase of 2 .94% for all University housing
and an average increase of 2.95% for meal plan rates for Academic Year 2020-2 1 .

STAFF SUMMARY

This recommendation is for an increase of $ 1 80/academic year or $22.50/month for all Residence Halls, with
the exception of the Village, which will not increase. The increases ranges from 0.0% to 3 .96% depending on
location. Single Occupants in the Residence Halls will continue to see a $2,500 upcharge to the double
occupant rate. This is the same upcharge as last year. Apartment rates are recommended to also increase
$ 1 80/academic year or $22.50/month for double occupants and $200/academic year or $25/month for single
occupants. The percent increase in apartments rates ranges from 2.6 1 % to 4. 1 0% depending on location. The
overall average price increase in housing is 2.94%. The increases will continue to support the University' s
ongoing investment in improving the quality of residential facilities and also help address a portion of the
deferred maintenance associated within these buildings.
The Residence Halls percentage increase is the lowest increase since the University did not raise room and
board rates during the "0-0-0" campaign in 20 1 0- 1 1 .
This recommendation also requests an increase of 2.95% on meal plans. This meal plan increase corresponds to
the expected inflation rate for food services, and allows for the maintenance of high quality food offerings
within our dining facilities.
The recommended Academic Year 2020-2 1 room, apartment, and board rates are attached.

FISCAL IMPLICATIONS

These proposed rates will be reflected in the Housing and Dining sections of the FY20-2 1 Auxiliary budget
recommendation that will be presented to the Board of Regents in June 2020.

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

-

·- - -· �- -

· - ·-

Academic Year
2019-2020

Recommended
Increase $

Academic Year
2020-2021

Double Occupancy
Single Occupancy ($2,500 upcharge)

$5,090
$7,590

$180.00
$180.00

$5,270
$7,770

3.54%
2.37%

Hill, Hoyt, & Pittman
Double Occupancy
Single Occupancy ($2,500 upcharge)

$4,550
$7,050

$180.00
$180.00

$4,730
$7,230

3.96%
2.55%

Village
Double Occupancy
Single Occupancy ($2,500 upcharge)

$5,800
$8,300

$0.00
$0.00

$5,800
$8,300

0.00%
0.00%

Academic Year
2019-2020

Recommended
Increase $

Academic Year
- � 2020-2021

Efficiency/Studio
Large Studio/Small One Bedroom
Regular One Bedroom

$6,508
$7,070
$7,654

$200.00
$200.00
$200.00

$6,708
$7,270
$7,854

3.07%
2.83%
2.61%

Large One Bedroom
Suite

$5,134
$5,134

$180.00
$180.00

$5, 314
$5,314

3.51%
3.51%

One Bedroom - UF (Basic)
One Bedroom - UF
One Bedroom - F (Basic)
One Bedroom - F

$6,312
$6,562
$6,762
$7,012

$200.00
$200.00
$200.00
$200.00

$6,512
$6,762
$6,962
$7,212

3.17%
3.05%
2.96%
2.85%

Two Bedroom - UF (Basic)
Two Bedroom - U F
Two Bedroom - F (Basic)
Two Bedroom - F

$4,390
$4,640
$4,840
$5,090

$180.00
$180.00
$180.00
$180.00

$4,570
$4,820
$5,020
$5,270

4.10%
3.88%
3.72%
3.54%

601 West Forest (all units)

$5,076

$180.00

$5,256

3.55%

Residence Halls
Best, Buell, Downing, Phelps, Sellers,
Walton, Wise, & Putnam

1:On-Campus Apartments
Brown/Munson

Single Occupancy

Double Occupancy

-- -

..

-

Cornell Courts/Westview

Single Occupancy

Double Occupancy

2.94%

l

New Meal Plan

E-Style Anytime
E·Style 3 per day
E-Style 2 per day
E-Style Freestyle

Class

Descri�tion

FR/SO/JR/SR
Unlimited at Commons
FR/SO/JR/SR
3 meals per day
FR/SO/JR/SR
2 meals per day
SO/JR/SR 1 meal per day + $850 Flex

AY20 Current Meal Plan
Annual Cost
Fleic[sem
Tfrlsem

AY21 Recommended Meal Plan
Annual Cost Fleic[sem
Tfr[sem

Recommended Annual Increase
Amount
Percent

$
$
$

$

$

$

5,396 $
5,396
5,196 $
4,800 $

100
100
100
850

s

2

75
0
0
0

s
$
s

5,550
5,550
5,350
4,950

$

$
$
$

100
100
100
850

75
0
0
0

s

$
$

154
154
154
150

2.85%
2.85%
2.96%
3.13%

10-Year Room and Board and Tuition % Increase
Academic Year Res. Halls Apartments Board
20-21(Proposed) 2.07%

Tuition

3.31%

2.95%

TBD

2019-20

2.37%

2.88%

2.67%

4.40%

2018-19

2.88%

2.97%

2.75%

3.88%

2017-18

3.33%

2.20%

2.00%

3.91%

2016-17

4.00%

4.00%

1.50%

4.10%

2015-16

4.00%

5.00%

5.00%

7.85%

2014-15

4.00%

4.00%

4.00%

3.20%

2013-14

3.75%

1.55%

3.75%

3.75%

2012-13

4.95%

4.95%

4.95%

3.95%

2011-12

2.15%

3.00%

2.15%

3.65%

2010-11

0.00%

0.00%

0.00%

0.00%

3. 14%

3.06%

2.88%

3.87%

10-year average

(3)
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SECTION: 1 6
DATE:
December 1 3 , 20 1 9

RECOMMENDATION
FY 2020�202 1 CAPITAL BUDGET
ACTION REQUESTED
It is recommended that the Board of Regents approve the Fiscal Year 2020-202 l University Capital
Budget appropriation of $ 1 3 . 3 million.
STAFF SUMMARY
The projects in the recommended $ 1 3 . 3 million Fiscal Year 2020-202 1 Capital Budget are listed on
Attachment A. These projects include investments supporting necessary infrastructure improvements
in academic, administrative, and auxiliary facilities, campus wide infrastructure improvements, Title
IX compliance investments, information technology, safety and asset preservation.
FISCAL IMPLICATIONS
Approval of the capital budget recommendation establishes the University's authorization for 2020202 1 capital spending.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Attachment A

Eastern Michigan University
Capital Expenditure Budget
Fiscal Year 2020-2021

Recommended
2020-2021 Budget

(In thousands)
Academic Facility Enhancements
Classroom Improvements (various buildings)
COB & Pierce Hall Relocation
Halle library ARC
Total Academic Facilities

$
$
$
$

500
500
485
1,485

Housing. Student Programming
First Year Center Refresh
Total Housing, Student Programming

$
$

175
175

Technology
Classroom Technology
Network/Servers
Campus WiFi
Total Technology

$
$
$
$

368
1 ,692
1 00

Safety and Security
Safety & Security
Total Safety and Security
Compliance & General Obligations
ADA/SAW Grant Compliance, Landscaping
Title IX Compliance
Health & Safety Compliance
Total Compliance & Genearl Obligations
Other Campus Capital Investment
Rec IM Locker Room Renovation
Soccer/Lacrosse Field
Campus Infrastructure
Roof Allowance
Elevator Upgrades
Contingency
Total 2020-2021 Capital Plan

1

2,160

$

s

995
995

$
$
$
$

450
420
25
895

$
$
$
$
$
$
$

1,100
1,000
1,900
1,900
650
1,000
7,550

$

13,260

BOARD OF REGENTS
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SECTION :
DATE:

17

December 1 3 , 20 1 9

RECOMMENDATION
REPORT: 2018-20 19 EASTERN MICHIGAN UNIVERSITY FOUNDATION
CONSOLIDATED FINANCIAL REPORT
ACTION REQUESTED
It is requested that the Eastern Michigan University Board of Regents receive and place on file the
Eastern Michigan University Foundation Consolidated Financial Report for the year ended June 3 0,
20 1 9.
STAFF SUMMARY
In accordance with Section C . 8 . of the Agreement Between Eastern Michigan University and the Eastern
Michigan University Foundation, it is our responsibility and privilege to present for your review the
consolidated financial report of the Eastern Michigan University Foundation for the year ended June 3 0,
20 1 8 . The annual financial audit of the Foundation and its subsidiary was performed by Plante & Moran,
PLLC, and they have provided an unqualified financial opinion.
Total endowment and planned gift assets reported at year-end were $78,796,264, which represents
$78,392,755 (pg. 1 7) of endowment assets and $403 ,509 (pg. 3 ) of planned gift assets. This represents a
2.6% increase from the June 3 0, 20 1 8 market value, which was $76,83 6,763 . Fundraising during 20 1 820 1 9 totaled $8, 1 47,6 1 9 (pg. 1 3 ) of which $7,03 8,848 represents cash gifts and $ 1 , 1 08,77 1 represents
gifts-in-kind .
During this fiscal year, the endowment portfolio experienced an investment return of 4.6% vs. the
portfolio benchmark of 5 .2%, which is comparable to endowment portfolio returns at other institutions
with endowments in the $5 1 -$ 1 00 million range. The average return since inception on September 3 0,
1 992, of 7.8% continues to surpass the benchmark of 7 .4%.
Current expendable gifts and gifts-in-kind distributed to and received directly by Eastern Michigan
University for programs and scholarships totaled $6,048 ,2 87 (pg. 4) for the year ended June 30, 20 1 9. In
addition, funding distributed to EMU from endowed scholarships and endowments totaled $2,0 1 6, 1 40
(pg. 4).
FISCAL IM PLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

Date

Eastern Michigan University Foundation
Consolidated Financial Report
June 30, 201 9

Eastern Michigan University Fou ndation
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Independent Auditor's Report

To the Board of Trustees
Eastern Michigan University Foundation
We have audited the accompanying consolidated financial statements of Eastern Michigan University Foundation
(the "Foundation"), which comprise the consolidated statement of financial position as of June 30, 2019 and the
related consolidated statements of activities, functional expenses, and cash flows for the year then ended, and
the related notes to the consolidated financial statements.
Management's Responsibility for the Consolidated Financial Statements

Management is responsible for the preparation and fair presentation of these consolidated financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the
design, implementation, and maintenance of internal control relevant to the preparation and fair presentation of
consolidated financial statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on these consolidated financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of America.
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
consolidated financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
consolidated financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the consolidated financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's preparation
and fair presentation of the consolidated financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity's internal control. Accordingly, we express no such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of significant accounting estimates made by
management, as well as evaluating the overall presentation of the consolidated financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.
Opinion

In our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the
financial position of Eastern Michigan University Foundation as of June 30, 201 9 and the consolidated changes in
its net assets, its functional expenses, and its cash flows for the year then ended in accordance with accounting
principles generally accepted in the United States of America.
Report on Summarized Comparative Information

We previously audited Eastern Michigan University Foundation's 201 8 consolidated financial statements and
expressed an unmodified audit opinion on those audited consolidated financial statements in our report dated
September 20, 2018. In our opinion, the summarized comparative information presented herein as of and for the
year ended June 30, 2018 is consistent, in all material respects, with the audited consolidated financial
statements from which it has been derived.

1

To the Board of Trustees
Eastern Michigan University Foundation

Emphasis of Matter
As described in Note 2 to the consolidated financial statements, the Foundation adopted the provisions of ASU
No. 201 6-1 4, Not-for-Profit Entities (Topic 958): Presentation of Financial Statements of Not-for-Profit Entities, as
of July 1 , 20 1 8. Our optnion is not modified with respect to this matter.

September 1 3, 201 9

2

Eastern Michigan University Foundation

Consolidated State1nent of Financial Position
June 30, 2019
(with summarized comparative totals for 2018)
201 9

Assets
Cash and cash equivalents
Investments (Note 5)
Contributions receivable (Note 3)
Other assets:
Cash surrender value of life insurance
Accounts receivable
Investments held under sptit-interest agreements (Note 5)
Building held for sale and equipment (Note 4)
Total assets
Liabilities
Accounts payable
Split-interest obligations

Liabilities and Net Assets

$

$

$

Total liabflities

Net Assets (Note 6)
Net assets without donor restrictions
Net assets with donor restrictions
Total net assets
$

Total liabilities and net assets

See notes to consolidated financial statements.

3

201 8

1 ,869,793 $
77,1 36,007
1 ,638,948

6,981 ,644
74,734,638
2,021 ,070

210,514
5,945
403,509
44,222

21 9,202
5,344
552,547
1,377,309

81 ,308,938 $

85,891,754

504,41 5 $
31 9,749

5,674,21 2
424,698

824,164

6,098,910

591 ,643
79,893, 131

745,094
79,047,750

80,484,774

79,792,844

81 ,308,938 $

85,891,754

Eastern Michigan Universit� Foundation

Consolidated State1nent of Activities
Year Ended June 30, 2019
(with summarized comparative totals for 2018)
Without Donor
Restrictions
Revenue, Gains, and Other Support
Administrative and management fee (Note 7)
Contributions (Note 9)
Net realized and unrealized gain on
investments (Note 5)
Investment income
Change in value of split-interest agreements
Special event revenue
Net assets released from restrictions

$

243,884
9,790,352

Total revenue, gains, and other
support

1 1 ,770,704

Expenses
Contributions to EMU:
Expendable contributions
Contributions from endowment income
General and administrative - Foundation
management
Fundraising (Note 10)
Total expenses
(Decrease) Increase in Net Assets - Before funds
transferred from EMU

(Decrease) Increase in Net Assets
Net Assets - Beginning of year

See notes to consolidated financial statements.

$

7.469, 029

2018

$

2.429, 218
571 ,139
50,203
37,324
�9. 790,352)
766,561

Total

Total

1 ,440,000 $
7,765.497

1 .440,759
5,997.447

2.429,218
81 5,023
50,203
37,324

4,748,305
420,278
(37,457)
26,295

12,537,265

12,595,627

6,048,287
2,016,140

6,048,287
2,016,140

3,729,330
2,024,283

821,451
3,147,546

821,451
3,147,546

634,029
2,940,291

12,033,424

12,033,424

9,327,933

766,561

503,841

3,267,694

109,269

78,820

1 88,089

147,005

(153,451)

845,381

691,930

3.414,699

745,094

79,047,750

79,792,844

76,378, 145

591,643 $

79,893,131 $

80,484,774 $

79,792,844

(262,720)

Funds Transferred from EMU

Net Assets - End of year

1 .440,000 $
296,468

2019
With Donor
Restrictions
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Eastern Michigan University Foundation

Consolidated Statement of Functional Expenses
Year Ended June 30, 2019
(with summarized comparative totals for 2018)
Program
Services
Contributions to
EMU
Contributions to EMU
Salaries and benefits
Professional fees
Meals and entertainment
Supplies
Conferences and travel
Other adm'nistrative expenses
Total functional expenses

$

s

See notes to consolidated financial statements.

8,064,427 $

810641427 $

General and
Administrative
303,855
133,013
3,1 1 6
56.090
2,287
323,090
821,451

Sueeort Services
Fundraisin9
$

s

-

1 ,667.441
205,363
142,393
176,799
1 12,652
73,628

Total

Advancement
Services
$

2,378,276 $

625,964
27,979

$

97,916
10,935
6,476
7691270 $

2019

2018

8,064,427 $
2,597,260
366,355
145,509
330,805
t25,874
403,194

5,753,61 3
2,400,403
294,121
169,866
344,325
109,093
256,512

12,033,424

s

9,3271933

Eastern Michigan U niversity Fou ndation

Consolidated State1nent of Cash Flows
Year Ended June 30, 201 9
(with summarized comparative totals for 2018)
201 9
Cash Flows from Operating Activities
Increase in net assets
Adjustments to reconcile increase in net assets to net cash and cash
equivalents from operating activities:
Depreciation
Loss on disposal of property and equipment
Net realized and unrealized gain on investments
Change in cash surrender value of life insurance
Change in value of split-interest agreements
Contributions restricted for long-term purposes
Changes in operating assets and liabilities that provided (used) cash
and cash equivalents:
Contributions receivable
Accounts receivable
Accounts payable

$

201 8

691,930 $
20,626
229,857
(3,1 09,426)
8,688
(50,203)
(1 ,023,697)

3,414,699
23,559
(4,748,305)
(3,586)
37,457
(1 ,404,582)

382,122
752,550
(601 )
5,255
(5,1 69,797) __4,7
07...;..
0..C..
0,
8...;..
....
....;; '-'-

Net cash and cash equivalents (used in) provided by
operating activities

(8,020,501)

Cash Flows from Investing Activities
Purchase of property and equipment
Proceeds from disposition of building
Purchases of investments
Proceeds from sales and maturities of investments

(17, 396)
1 , 1 00,000
(22,992,558)
23,849,653

Net cash and cash equivalents provided by investing
activities
Cash Flows from Financing Activities
Proceeds from new split-interest agreements
Payments on split-interest agreements
Proceeds from contributions restricted for long-term purposes
Net cash and cash equivalents provided by financing
activities

2,857,054
(23,1 37)

__ _____
(17,901 ,489)
9,580, 1 01
1___._

1 ,939,699

1 ,655,475

(54,746)
1 ,023,697

1 0,994
(67,853)
1 ,404,582

968,951

1 ,347,723

Net (Decrease) Increase in Cash and Cash Equivalents

(5, 1 1 1 ,851)

Cash and Cash Equivalents - Beginning of year

_
92
, 3_
1__
1 2_
1 ,_
6,981 ,644 __....

Cash and Cash Equivalents - End of year

See notes to consolidated financial statements.

$

8

5,860,252

1 ,869, 793 =
,9=
6=
$ ==
8 1 ,644
:::::::::::::::::::::::

Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 1 - Nature of Business and Significant Accounting Policies
Eastern Michigan University Foundation (the "Foundation"), located in Ypsilanti, Michigan, receives,
holds, invests, and administers funds for the purpose of contributing to and making expenditures on
behalf of Eastern Michigan University (EMU). Under governmental accounting principles, the Foundation
is considered a component unit of EMU. On a stand-alone basis, the Foundation follows not-for-profit
accountfng. Planned Real Estate Corp. (PREC), a wholly owned nonprofit subsidiary of the Foundation,
was incorporated as a title holding company for the purpose of owning and managing real estate donated
to the Foundation.

Note 2 - Significant Accounting Policies
Principles of Consolidation

The consolidated financial statements include the accounts of the Foundation and its wholly owned
subsidiary, PREC. PREC had no activity during the year ended June 30, 2019.
Cash Equivalents

The Foundation considers all highly liquid investments purchased with an original maturity of three
months or less to be cash equivalents. The total amount of bank deposits (checking and savings
accounts) that was insured by the FDIC at year end was $250,000.
Investments

Investments in mutual funds, corporate stocks, government securities, and CDs are carried at quoted fair
value whenever available. Fair value is determined based on the fair value measurement principles
described in Note 1 1 . The commingled funds, hedge funds, and private equity funds, which are not
readily marketable, are measured at fair value, valued at net asset value per share as the practical
expedient. Those estimated fair values may differ significantly from the values that would have been used
had a ready market for these securities existed. The investments in the real estate holding and land are
recorded at cost or fair value at the time of the donation. Purchases and sales of investments are
recorded as of the trade date. Gain or loss on the sale of investments is computed using the average cost
method. Investment income is recorded on the accrual basis and is reported in the consolidated
statement of activities, net of related expenses. These expenses amounted to $680,208 for the year
ended June 30, 2019.
The methods described above and in Note 1 1 may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future fair values. Furthermore, while the Foundation
believes its valuation methods are appropriate and consistent with other market participants, the use of
different methodologies or assumptions to determine the fair value of certain financial instruments could
result in a different fair value measurement at the reporting date.
Contributions Receivable

Contributions receivable that are expected to be collected within one year are recorded at net realizable
value. Unconditional promises to give that are expected to be collected in future years are recorded at the
present value of their estimated future cash flows. The discounts on those amounts are computed using
risk-free interest rates applicable to the years in which the promises are received. The rates range from
0. 1 1 percent to 2.33 percent. Amortization of the discounts is included in contribution revenue. An
allowance for uncollectible contributions is provided when evidence indicates amounts promised by
donors may not be collectible.
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Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 2 - Significant Accounting Policies (Continued)
Functional Allocation of Expenses

Costs of providing the program and support services have been reported on a functional basis in the
consolidated statement of activities. Salaries and benefits are allocated based on departmental structure
and primary roles, as well as time and effort. Indirect costs have been allocated between the various
programs and support services based on estimates of time and effort or departmental basis, as
determined by management. Although the methods of allocation used are considered reasonable, other
methods could be used that would produce different amounts.
Life Insurance Cash Surrender Value

The Foundation is the owner of certain life insurance policies on various donors who have named the
Foundation as beneficiary. These policies are valued at their cash surrender value. The cash surrender
value is based on the amount paid less any surrender charges and outstanding loans or interest.
Changes in the cash surrender value are recorded on the consolidated statement of activities within
interest income.
Property and Equipment

Property and equipment are recorded at cost when purchased and at estimated fair value when donated.
Depreciation on property and equipment is provided on a straight-line basis over the estimated useful
lives of the assets, ranging from 3 to 39 years. Depreciation expense for the year ended June 30, 2019
amounted to $20,626. However, there was a loss on disposition of the building held for sale, as described
in Note 4.
Impairment or Disposal of Long-lived Assets

The Foundation reviews the recoverability of long-lived assets, including buildings, equipment, and
furniture and fixtures, when events or changes in circumstances occur that indicate the carrying value of
the asset may not be recoverable. The assessment of possible impairment is based on the ability to
recover the carrying value of the asset from the expected future cash flows (undiscounted and without
interest charges) of the related operations. If these cash flows are less than the carrying value of such
asset, an impairment loss is recognized for the difference between estimated fair value and carrying
value. The measurement of impairment requires management to make estimates of these cash flows
related to long-lived assets, as well as other fair value determinations. No impairment charge was
recognized for the year ended June 30, 2019; however, there was a loss on disposition of the building, as
described in Note 4.
Split-interest Agreements

The Foundation is a remainder beneficiary of several charitable annuities and unitrusts. Required
distributions to other beneficiaries range from 4.9 to 1 0.2 percent of gift or market value, as defined by
each agreement. The discount rates used to calculate the present value range from 1 .2 to 8.2 percent.
Classification of Net Assets

Net assets of the Foundation are classified based on the presence or absence of donor-imposed
restrictions.
Net assets without donor restrictions: Net assets that are not subject to donor-imposed restrictions or the
donor-imposed restrictions have expired or been fulfilled. Net assets in this category may be expended
for any purpose in performing the primary objectives of the Foundation.
Net assets with donor restrictions: Net assets subject to stipulations imposed by donors and granters.
Some donor restrictions are temporary in nature; those restrictions will be met by actions of the
Foundation or by the passage of time. Other donor restrictions are perpetual in nature, whereby the donor
has stipulated the funds be maintained in perpetuity.
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Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 2 - Significant Accounting Policies (Continued)
Earnings, gains, and losses on donor-restricted net assets are classified as net assets without donor
restrictions unless specifically restricted by the donor or by applicable state law or subject to appropriation
of the Foundation.
Contributions

Contributions to the Foundation of cash and other assets, including unconditional promises to give in the
future, are reported as revenue when received, measured at fair value. Donor promises to give in the
future are recorded at the present value of estimated future cash flows. Contributions resulting from split
interest agreements, measured at the time into which the agreements are entered, are based on the
difference between the fair value of the assets received or promised and the present value of the
obligation to the third-party recipient(s) under the contract.
Contributions received with donor-imposed time or purpose restrictions are reported as restricted
revenue. All other contributions are reported as unrestricted revenue.
Contributions to EMU are recorded as expense when approved by the Foundation.

Fundraising

Fundraising costs are charged to expense as incurred. The majority of all development activities for the
benefit of EMU and the Foundation are conducted by the Foundation.

Income Taxes

The Foundation is a noMor-profit corporation and is exempt from tax under the provisions of Internal
Revenue Code Section 501 (c)(3). PREC is exempt from federal income taxes under Section 501 (c)(2) of
the United States Internal Revenue Code.
Use of Estimates

The preparation of consolidated financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at
the date of the financial statements and the reported amounts of revenue, expenses, and other changes
in net assets during the reporting period. Actual results could differ from those estimates.
Summarized Comparative Information for the Year Ended June 30, 2018

The consolidated financial information presented for comparative purposes for the year ended June 30,
201 8 is not intended to be a complete financial statement presentation in accordance with accounting
principles generally accepted in the United States of America. Accordingly, such information should be
read in conjunction with the Foundation's 201 8 consolidated financial statements, from which the
summarized information was derived.
Risks and Uncertainties

The Foundation invests in various investment securities. Investment securities are exposed to various
risks, such as interest rate, market, and credit risks. Due to the level of risk associated with certain
investment securities, it is at least reasonably possible that changes in the values of investment securities
will occur in the near term and that such changes could materially affect participants' account balances
and the amounts reported in the consolidated financial statements.
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Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 2 - Significant Accounting Policies (Continued)
Adoption of New Accounting Pronouncement

As of July 1 , 2018, the Foundation adopted Accounting Standards Update (ASU) No. 2016-14,
Presentation of Financial Statements of Not-for-Profit Entities. This standard requires net assets to be
classified in two categories, net assets without donor restrictions and net assets with donor restrictions,
rather than the three previous classifications. In addition, the underwater portion of donor-restricted
endowments is now reported as net assets with donor restrictions. This standard also requires changes
in the way certain information is aggregated and reported by the Foundation, including disclosures of
quantitative and qualitative information about the liquidity and availability of resources and the
presentation of expenses by both functional and natural classification. The standard also clarifies the
definition of management and general and prohibits certain expenses from being allocated out of
management and general. The temporarily restricted net assets at June 30, 2018 were combined with
permanently restricted net assets to total net assets with donor restrictions.
Upcoming Accounting Pronouncements

In May 2014, the Financial Accounting Standards Board (FASB) issued ASU No. 201 4-09, Revenue from
Contracts with Customers (Topic 606), which will supersede the current revenue recognition
requirements in Topic 605, Revenue Recognition. The ASU is based on the principle that revenue is
recognized to depict the transfer of goods or services to customers in an amount that reflects the
consideration to which the entity expects to be entitled in exchange for those goods or services. The ASU
also requires additional disclosure about the nature, amount, timing, and uncertainty of revenue and cash
flows arising from customer contracts, including significant judgments and changes in judgments and
assets recognized from costs incurred to obtain or fulfill a contract. The new guidance will be effective for
the Foundation's year ending June 30, 2020. The ASU permits application of the new revenue recognition
guidance using one of two retrospective application methods. Management has assessed the various
revenue streams of the Foundation and determined that major revenue streams are not expected to be
significantly impacted by the standard. However, consolidated financial statement disclosures will be
significantly expanded as a result of the new standard.
The FASB issued ASU No. 201 6-02, Leases, which will supersede the current lease requirements in ASC
840. The ASU requires lessees to recognize a right-of-use asset and related lease liability for all leases,
with a limited exception for short-term leases. Leases will be classified as either finance or operating, with
the classification affecting the pattern of expense recognition in the statement of operations. Currently,
leases are classified as either capital or operating, with only capital leases recognized on the balance
sheet. The reporting of lease-related expenses in the statements of operations and cash flows will be
generally consistent with the current guidance. The new lease accounting requirements are not expected
to have a significant impact to the Foundation. The leases described in Note 1 4 will be recognized in the
consolidated statement of financial position. The new lease guidance will be effective for the Foundation's
year ending June 30, 2021 and will be applied using a modified retrospective transition method to the
beginning of the earliest period presented.
In June 2018, the Financial Accounting Standards Board (FASB) issued Accounting Standards Update
(ASU) No. 201 8-08, Clarifying the Scope and the Accounting Guidance for Contributions Received and
Contributions Made, which provides enhanced guidance to assist entities in (1) evaluating whether
transactions should be accounted for as contributions (nonreciprocal transactions) or as exchange
(reciprocal transactions) and (2) determining whether a contribution is conditional. The accounting
guidance may delay revenue recognition for certain grants and contributions that no longer meet the
definition of unconditional. The new guidance will be effective for the Foundation's year ending June 30,
2020 and will be applied on a modified prospective basis. The Foundation does not expect the standard
to have a significant impact, but has not yet determined the impact on the timing of recognition of
foundation and individual grants and contributions.
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Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 201 9

Note 2 - Significant Accounting Policies (Continued)
Subsequent Events

The consolidated financial statements and related disclosures include evaluation of events up through
and including September 1 3, 2019, which is the date the consolidated financial statements were available
to be issued.

Note 3 - Contributions Receivable
Included in contributions receivable are the following unconditional promises to give at June 30, 201 9:
Gross contributions promised
Less allowance for uncollectibles

$

Subtotal

2,1 92,320
(438,464)
1 ,753,856

Less unamortized discount

( 1 14,908)

Net unconditional promises to give
Amounts due in:
Less than one year
One to five years
More than five years
Total

$

1,638,948

$

1,21 3,954
956,366
22,000

$

2,1 92.320

$

43,533
58,482

Note 4 - Property and Equipment
The cost of property and equipment at June 30, 201 9 is summarized as follows:
Furniture and fixtures
Computer equipment and software
Total cost

102,015

Accumulated depreciation

57,793

Net property and equipment

$

44,222

During 2019, the Foundation sold a building that was held for sale for $1 , 1 00,000, net of related closing
costs incurred by the Foundation. As a result of the sale, the Foundation recognized a loss on the sale of
the building of approximately $230,000, which has been recorded in general and administrative expenses
on the consolidated statement of activities.
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Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 201 9

Note 5 - Investments
Investments consisted of the following at June 30, 2019, including investments held under split-interest
agreements:
Mutual funds - Equity
Mutual funds - Fixed income
Mutual funds - Real asset
Corporate stock securities
U.S. government securities
Certfficates of deposit (long term)
Comingled funds - Equity
Comingled funds - Fixed income
Comingled funds - Balanced
Hedge funds
Private equity funds
Real estate holding and land
Total

$

5,197,710
10,529,026
2,619,363
121 ,975
198,789
350,000
23,398,791
5,079,460
9,782,606
12,822,497
6,771 ,965
667,334

$

77,539,516

Net realized and unrealized gains in the accompanying consolidated financial statements have been
offset with related losses. Investment income for the year ended June 30, 201 9 is as follows:
Investment income:
Dividend and interest Income
Realized gains - Net
Net unrealized gains
Investment fees

Total investment income

$

81 5,023
2,756,777
352,649
(680,208)

$

3,244,241

$

546,679
44,964

$

591 ,643

$

1 6,828,684
1 0,699,527
83,760
52,281 ,160

$

79,893, 131

Note 6 - Net Assets
Net assets without donor restrictions consist of the following:
Designation to support underfunded EMU priorities and endowments that support
scholarships and academic programs and departments - Funds functioning as
endowments for specific purposes
Undesignated - Foundation operations
Total net assets without donor restrictions

Net assets with donor restrictions are available for the following purposes:
Subject to expenditures for a specified purpose:
Scholarships
Specific program use
Subject to the passage of time - Annuity trust agreements
Restricted in perpetuity - Endowment
Total

Note 7 - Related Party Transactions
Under operating agreements with EMU, the Foundation has the responsibility to manage and invest
endowment and other contributed assets held for the benefit of EMU and manage development and
fundraising programs for the benefit of EMU, including management of gift records and receipts.
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Eastern Mich igan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 7 - Related Party Transactions (Continued)
In order to support fundralsing activities on behalf of EMU, EMU pays the Foundation an amount to be
determined annually. For the year ended June 30, 201 9, the amount paid to the Foundation was
$1 ,440,000.
As of June 30, 2019, the Foundation has contributions payable to EMU of $404,453 and management,
general. and fundraising payables to EMU of $49,404 recorded in accounts payable. During the year
ended June 30, 2019, the Foundation incurred $621 .895 in management, general, and fundraising
expenses payable to EMU.

Note 8 - Retirement Plans
The Foundation provides a defined contribution 403{b) plan for all eligible full-time employees, as defined.
Employees may make elective contributions to the 403(b) plan in accordance with IRS regulations. The
Foundation may make contributions to the 403(b) plan up to 6 percent of the employees' base salaries.
During fiscal year 2019, the Foundation contributed 4 percent of the employees' base salaries.
Total contributions to the plan for the year ended June 30, 2019 amounted to approximately $68,000.

Note 9 - Fundraising Collections
Fundraising efforts of the Foundation result in both currently collectible gifts and pledged gifts for the
benefit of EMU that are recorded as revenue in the Foundation's consolidated financial statements, but
are collecttble over a period of years. Total fundraising collections for the year ended June 30, 2019 were
as follows:
Accrual basis contribution revenue
Collections on deferred gifts ln excess of current gift deferrals and amortization
Total

$

7,765,497
382, 122

$

8,147,619

$

769,270
2,378,276

$

3,147,546

Note 1 0 - Fund raising Expenses
Fundraising expenses are composed of the following:
Gifts and records
Other fundraising
Total

Note 1 1 - Fair Value Measurements
Accounting standards require certain assets and liabilities be reported at fair value in the financial
statements and provide a framework for establishing that fair value. The framework for determining fair
value is based on a hierarchy that prioritizes the inputs and valuation techniques used to measure fair
value.
The following table presents information about the Foundation's assets measured at fair value on a
recurring basis at June 30, 201 9 and the valuation techniques used by the Foundation to determine those
fair values.
Fair values determined by Level 1 inputs use quoted prices in active markets for identical assets that the
Foundation has the ability to access.
Fair values determined by Level 2 inputs use other inputs that are observable, either directly or indirectly.
These Level 2 inputs include quoted prices for similar assets in active markets and other inputs, such as
interest rates and yield curves, that are observable at commonly quoted intervals.
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Notes to Consolidated Financial State1nents
June 30, 201 9

Note 1 1

w

Fair Value Measurements (Continued)

Level 3 inputs are unobservable inputs, including inputs that are available in situations where there is
little, if any, market activity for the related asset. These Level 3 fair value measurements are based
primarily on management's own estimates using pricing models, discounted cash flow methodologies, or
similar techniques taking into account the characteristics of the asset.
In instances whereby inputs used to measure fair value fall into different levels in the above fair value
hierarchy, fair value measurements in their entirety are categorized based on the lowest level input that is
significant to the valuation. The Foundation's assessment of the significance of particular inputs to these
fair value measurements requires judgment and considers factors specific to each asset.
Assets Measured at Fair Value on a Recurrina Basis at June 30, 2019
Quoted Prices in
Active Markets Significant Other
for Identical
Observable
Assets
Inputs
Balance at June
!Level 1)
(Level 2l
Net Asset Value
30, 2019
Investments - Including investments
held under split-interest
agreements:
Mutual funds - Fixed income
$
Mutual funds - Equity
Mutual funds - Real asset
Corporate stock securities
U.S. government securities
Certificates of deposit
Commingled funds - Equity
measured at net asset value
Commingled funds - Fixed
income measured at net asset
value
Commingled funds - Balanced
measured at net asset value
Hedge funds measured at net
asset value
Private equity funds measured
at net asset value
Total assets

$

1 0,529,026 $
5,197,710
2,61 9,363
121 ,975
350,000

18,81 8,074 $

$

$

1 98,789

1 98,789 $

1 0,529,026
5,197,710
2,61 9,363
121 .975
198,789
350, 000

23,398,791

23,398, 791

5,079,460

5,079,460

9,782,606

9,782,606

12,822,497

12,822.497

6,771,965

6,771 ,965

57,855,319 $

76,872,182

The fair value of U.S. government securities at June 30, 201 9 was determined primarily based on Level 2
inputs. The Foundation estimates the fair value of these investments by using contractual cash flows,
benchmark yield and credit spreads, prepayment speeds, and collateral performance.
The Foundation's policy is to recognize transfers in and transfers out of Level 1 , 2, and 3 fair value
classifications as of the actual date of the event of the change in circumstances that caused the transfer.
During the year ended June_ 30, 2019, there were no transfers between levels of the fair value hierarchy.
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Note 1 1 - Fair Value Measurements (Continued)
The Foundation has processes in place to select the appropriate valuation technique and unobservable
inputs to perform fair value measurements. These processes include quarterly meetings with the
Foundation's investment committee for calibration and review of investment monthly or quarterly fund
manager statements and annual audited financial statements. The Foundation cannot independently
assess the value of these underlying positions through a public exchange or over-the-counter market.
The Foundation utilizes a third-party investment manager to monitor, participate in fund manager calls,
and obtain underlying financial information on the investments.
Land and real estate held for investment of $612,334 and $55,000, respectively, are valued at cost or
historical donated value. Therefore, these investments are not included in the fair value measurements
above.
Investments in Entities that Calculate Net Asset Value per Share

The Foundation holds shares or interests in investment companies at year end whereby the fair value of
the investment held is estimated based on net asset value per share (or its equivalent) of the investment
company.
At year end, the fair value, unfunded commitments, and redemption rules of those investments are as
follows:

Fair Value
Equity funds
Fixed-income funds
Balanced funds

$

Hedge funds
Opportunistic/Private equity
Total

$

Investments Held at June 30, 2019
Redemption
Unfunded
Frequency, if
Commitments
Eli�ible

23,398,791 $
5,079,460
9,782,606
12,822,497
6,771 ,965

Daily
Daily
Daily, Monthly
Monthly,
. Quarterly
6,466,821 N/A

57,855,319 $

6,466,821

Redemption
Notice Period
2-30 days
2-3 days
5-30 days
30-90 days
N/A

Equity funds invest in publicly traded securities listed in domestic, international, and/or emerging markets.
This segment of the portfolio is intended to provide global growth exposure. Investments are diversified
across market capitalization and geographic region.
Fixed-income funds invest in debt instruments of sovereign and/or corporate issuers. This segment of the
portfolio is primarily focused on income generation. Investments are diversified across credit quality,
market sector, and geographic region.
Balanced funds have the ability to invest in equity, fixed income, and real assets. The balanced segment
is primarily focused on diversification and volatility mitigation via liquid tactical strategies providing
exposure that may otherwise be difficult for the portfolio to obtain. The strategies are focused on
providing an attractive absolute return at a reasonable level of risk.
Hedge funds - A fund of hedge funds is an investment vehicle whose portfolio consists of shares in a
number of hedge funds. These strategies are typically diversified by manager and investment style and
may include allocations to styles such as relative value, event-driven, hedged equity, and global macro,
among others. Fund of hedge funds typically target an absolute return that is independent of market
returns. Investments in this asset class are meant to provide a diversified alpha source. Holdings in
hedge funds are recognized to be less liquid than public market securities and may include a lockup for
initial investments. Risk in this asset class is specific to the strategy being utilized. The volatility of hedge
funds of funds typically is similar to that of fixed income.
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Note 1 1 - Fair Value Measurements (Continued)

Opportunistic/Private equity - Private equity is an ownership interest in a nonpublicly traded limited liability
company (LLC) or limited partnership (LP). The segment is focused primarily on providing global growth
exposure. The segment may be diversified across a spectrum of markets, geographies, and investment
styles. Investments in this asset class are illiquid and typically include multiyear investment horizons. Risk
is specific to the strategy being utilized and may be above that of the general market.

Note 1 2 - Donor-restricted and Board-designated Endowments
The Foundation's endowment includes both donor-restricted endowment funds and funds designated by
the board of trustees to function as endowments. Net assets associated with endowment funds, including
funds designated by the board of trustees to function as endowments, are classified and reported based
on the existence or absence of donor-imposed restrictions.

Interpretation of Relevant Law
The board of trustees of the Foundation has interpreted the State Prudent Management of Institutional
Funds Act (SPMIFA) as requiring the preservation of the fair value of the original gift as of the gift date of
the donor-restricted endowment funds absent explicit donor stipulations to the contrary. As a result of this
interpretation, the Foundation classifies as restricted net assets (a) the original value of gifts donated to
the permanent endowment, (b) the original value of subsequent gifts to the permanent endowment, and
(c) accumulations to the permanent endowment made in accordance with the direction of the applicable
donor gift instrument at the time the accumulation is added to the fund. The remaining portion of the
donor-restricted endowment fund is classified as restricted net assets until those amounts are
appropriated for expenditure by the Foundation in a manner consistent with the standard of prudence
prescribed by SPMIFA.
In accordance with SPMIFA, the Foundation considers the following factors in making a determination to
appropriate or accumulate donor-restricted endowment funds:
• The duration and preservation of the fund
• The purpose of the Foundation and the donor-restricted endowment fund
• General economic condittons
• The possible effect of inflation and deflation
• The expected total return from income and the appreciation of investments
• Other resources of the Foundation
• The investment policies of the FoundaUon
Endowment Net Asset Composition by Type of Fund
as of June 30, 2019
With Donor
Without Donor
Restrictions
Restrictions
Total
Donor-restricted endowment funds
Board-designated endowment funds
Total

16

$

$
77,846,076 $
546, 679 -----

77.846,076
546, 679

$

546,679 $

78,392, 7 55

77,846 ,076

$

Eastern Michigan University Fou ndation

Notes to Consolidated Financial State1nents
June 30, 2019

Note 12 - Donor-restricted and Board-designated Endowments (Continued)
Changes in Endowment Net Assets for the Fiscal
Year Ended June 30. 201 9
Without Donor
With Donor
Total
Restrictions
Restrictions
Endowment net assets - Beginning of year
Investment return - Net of realized and unrealized
gains and losses
Contributions and board transfers to endowment
funds
Appropriation of endowment assets for expenditure

$

Endowment net assets • End of year

$

Funds with Deficiencies

322,254 $
224,425

7 5, 96 1 , 962

$

76,284,21 6

3,047,41 6

3,27 1 ,841

2,709, 769
(3,873,07 1 )

2, 709, 769
(3,873,07 1 )

77,846,076 ==========
546, 679 =
78,392, 7 55
$
$ =========

From time to time. the fair value of assets associated with individual donor-restricted endowment funds
may fall below the level that the donor or SPMIFA requires the Foundation to retain as a fund of perpetual
duration. In accordance with GAAP, deficiencies of this nature that are reported in restricted net assets
were $32,762 as of June 30, 201 9 on funds with a fair value of approximately $ 1 .9 million. These
deficiencies resulted from unfavorable market fluctuations that occurred shortly after the investment of
new restricted contributions and continued appropriation for certain programs that was deemed prudent
by the board of trustees. The Foundation monitors these situations and adjusts annual spending as
needed.
Return Objectives and Risk Parameters

The Foundation has adopted investment and spending policies for endowment assets that attempt to
provide a predictable stream of funding to programs supported by its endowment, while seeking to
maintain the purchasing power of the endowment assets. Endowment assets include those assets of
donor-restricted funds that the Foundation must hold in perpetuity or for a donor-specified period(s), as
well as board-designated funds. Under this policy, as approved by the board of trustees, the endowment
assets are invested in a manner that is intended to satisfy the spending policy and allow for additional
growth in the portfolio at least equal to the rate of inflation net of investment management fees, in order to
maintain the portfolio's purchasing power. The asset allocation approach is to diversify portfolio
exposures to balance risks across markets and strategies. The target policy of the Foundation is 1 O
percent domestic all-cap equities, 4 percent international equities, 4 percent emerging international
equities, 1 2 percent global equity, 1 0 percent core fixed income, 5 percent absolute return fixed income, 5
percent emerging market debt, 1 5 percent global asset allocation/risk parity, 1 5 percent hedge funds, 1 O
percent real assets, and 1 0 percent opportunistic/private equity. The Foundation expects its endowment
funds, over time, to provide an average rate of return of approximately 6.4 percent annually. Actual
returns in any given year may vary.
Strategies Employed for Achieving Objectives

To satisfy its long-term rate-of-return objectives, the Foundation relies on a total return strategy in which
investment returns are achieved through both capital appreciation (realized and unrealized) and current
yield (interest and dividends). The endowment funds are well diversified and include investments in cash
and cash equivalents, equity, fixed income. multiasset, and alternative asset classes. The asset allocation
policy adopted by the Foundation's board of trustees defines the investment goals and objectives, as well
as asset class targets and ranges. The diversification of investment assets is designed to control risk and
dampen the variability of endowment returns from year to year.

17

Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 2019

Note 1 2 - Donor-restricted and Board-designated Endowments (Continued)
Spending Policy and How the Investment Objectives Relate to Spending Policy

The Foundation has a policy of appropriating for distribution each year 3 percent of an eligible
endowment fund's average market value over the prior 1 2 quarters through the second fiscal year end
preceding the fiscal year in which the distribution is planned; the fiscal year 201 8-201 9 appropriation was
based on the 1 2-quarter average market value of the fund as of June 30, 2017. In establishing this policy,
the Foundation considered the long-term expected return on its endowment. In addition to this specific
appropriation, the Foundation also distributes up to 2.0 percent of an endowment fund's 1 2-quarter
average market value to the Foundation's operating budget as a source of revenue for the Foundation's
operating expenses. Accordingly, over the long term, the Foundation expects the current spending policy
to allow its endowment to grow at an average of 6.4 percent annually. This is consistent with the
Foundation's objective to maintain the purchasing power of the endowment assets held in perpetuity or
for a specified term, as well as to provide additional real growth through new gifts and investment return.
Mortgage Payable to the Endowment Fund

I n October 2009, the Foundation utilized temporarily restricted earnings on endowment assets to settle a
mortgage due to an unrelated party. The total mortgage paid with endowment funds was $2,031,499. A
25-year note payable was established to reimburse the endowment fund with monthly principal and
interest payments of $12,842. The amount due to the endowment fund from unrestricted funds is
$571 , 1 69 at June 30, 2019.

Note 1 3 - Liquidity and Availability of Resources
The following reflects the Foundation's financial assets as of the consolidated statement of financial
position date, reduced by amounts not available for general use because of contractual or donor-imposed
restrictions within one year of the consolidated statement of financial position date:
Total assets at year end
Less fixed and nonfinancial assets

$

Financial assets - At year end

Less those unavailable for general expenditures within one year
due to:
Contractual or donor-imposed restrictions:
Restricted by donor with time or purpose restrictions
Subject to appropriation and satisfaction of donor restrjctions - Donor endowments
Other contractual restrictions
Investments held in annuity trust
Board designations - Quasi-endowment fund, primarily for long-term Investing

81, 308,938
(44,222)
81 ,264,716

27,528,211
52,281.160
210,514
83,760
546,679

Financial assets available to meet cash needs for general expenditures within one
year
$
61 4, 392
========

The Foundation's primary responsibility is to hold assets for the benefit of others. The Foundation invests
those assets to produce income in accordance with donor restrictions and its spending policy. The
Foundation has a policy to structure its budget for general expenditures from the management fees
collected and appropriations of endowment earnings per its spending policy.
The Foundation also realizes there could be unanticipated liquidity needs for programs and scholarships
and has adequate accumulated earnings from which to draw, as noted in Note 6.
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Note 14 - Lease Commitments
The Foundation is obligated under certain operating leases for office equipment. The terms of the leases
are generally 60 months, with monthly payments totaling approximately $2,800 and quarterly payments of
approximately $750.
Future minimum lease payments are as follows:
Years Ending
2020
2021
2022
Total

Rent expense for 201 9 was $39,782.

Amount
$

36,991
17, 148
2,230

56.369
$
======
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EMU Board of Regents Update
Advancement Division
December 1 3, 201 9

FY1 9 Annual Update
• Present FY1 9 Consolidated Financial Report
• Report on FY1 9 Fund raising Results
• Report on FY1 9 Endowment Activity

1

FY1 9 Consolidated Financial Report
• Audit went very well; unqualified opinion on audited
financial statements
• Total Assets = $81 .3M
• Total Liabilities = $0.BM
• Total Net Assets = $80.SM; increase of $0. 7M from
6/30/1 8 balance

FY1 9 Financial Highlights
Total Fundraising
Reconciliation of Accrual Basis Fundraising to Total Reported Fundraising:
Accrual Basis Contribution Revenue (per EMUF Fin Stmt)

$7,765,497

Reverse Change in Contributions Receivable Adjustment (Inc in Cont Rev}
Reverse New Split Interest Agreement Adjustment (Inc in Cont Rev)
Add Pledges/Revocable Bequests Documented (not in EMUF Fin Stmtl
Less Pledge/Revocable Bequest Payments Received (not in EMUF Fin Stmt)
Total Fundraising
Cash Received
GIKs Received
Pledges/Revocable Bequests Documented
Less Pledge/Revocable Bequest Payments Received

382,122
0
6,853,140
11,691,217)
$13,309,542

----------- $7,038,848
1,108,771
6,853,140
(1,691.217)

Total Fundraising

$13,309,542

Total FY19 Fundraising Goal

$13,000,000

2

FY1 9 Financial H ighlights
Immediate Use Gifts & Endowment Funding
Expendable Contributions to EMU (per EMUF Fin Stmt)
Gifts-in-Kind Made Directly to EMU (per EMUF Fin Stmt)
Total Immediate Use Gifts to EMU for Scholarships & Programs
Funding Provided to EMU from Endowed Scholarships &
, Endowments (per EMUF Fin Stmt)
Total Impact of Immediate Use and Endowment Spending
I (compared to $5.7M in FY18)

-

$4,939,516

1,108,771

$ 6,048,287
$2.016.140
l
$8,064,427 I
1
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FY1 9 Summary of Endowment Activity
$ 76.0M
-------�----;-------

Market Value @ 6/30/18

2.8M
Gifts and Transfers
--( 2.4M )
Spending and Transfers {EM U)
F_
) _____
Spending and Transfers (E M U_
_
--;+·�----( l.4M) ,
Investment Return
3.9M
___
_
es
-ent Fest-m
�;e{0.7M)
[
_
_
78.2M
Market Value @ 6/30/19
. Split Interest Agreements @ 6/30/19
0.4M
--➔
]
End and SI Agreement Value @ 6/30/19
$ 78.6M
E I \� I I KN \ll('llll.,\;s. l, Nl \'l•:11�1 1 ,

3

FY1 9 Summary of Endowment Activity
•

EMUF FY1 9 investment return = 4.6% vs
benchmark return of 5.2%. Consistent
with returns for endowments in the $51 M $1 QOM range.

•

Cumulative average return since inception
in September 1 992 = 7.8% vs benchmark
return of 7.4%

EMU Foundation
Endowment Review
As of June 30, 201 9

4

Endowment Impact Account Statistics
•
•
•
•
•

Number of Funds--828
Largest Endowment--$5.SMM
Average Size--$86,000
Number above $1 M--1 5
Total Spending--$2.6MM

Endowments by Type
• Scholarship--679
• Non Scholarship--1 49

E 1,1,·1 l·.Ki'> \11{"111(,\:\ l l's l\ I. HS] I Y

I
I

s

Endowments by College/Unit
•
•
•
•

CAS--289
COB--6 1
COE--1 26
CHHS--73

•
•
•
•

CET--59
Halle Library--8
Athletics--51
Other--1 6 1

E L\sTI.KN ;,.11c111( ;,,N UN1v1:1<s1 1 ,

Best Opportunities for Endowment Growth
• Campaign Priorities
• Scholarships
• Planned Gifts

E l· .\ S I I l<N \IIC'III<, \!\ I 1 \/1\ I !<�rt )
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SECTION : 18
DATE:

BOARD OF REGENTS
E A S T E R N M I C H I G AN UN I V E R S I T Y

December 1 3, 20 1 9

RECOMMENDATION
WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 201 9 AND
AUDITOR'S REPORT

ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the WE MU-FM Financi ,ll
Statements as of J une 30, 20 1 9 and related auditor's report.
STAFF SUMMARY
WEMU-FM, Eastern Michigan University's public radio station, is required as a condition of
participation in the public broadcasting program to file an annu al audited statement of financial
operat ions. Plante & Moran, PLLC prepares this audit annually as part of its financial audit
engagement with the University.
The financial report, statements and opinion are attached. Plante & Moran indicates that, in their
opinion, the financial statements present fairly the financial position of WEMU-FM as of June 30,
20 1 9 and 20 1 8 . Additionally, it is Plante & Moran's opinion that the changes in WEMU-FM's financial
position and cash flows for the years ended 20 1 9 and 20 1 8 were in accordance with generally accepted
accounting principles. WEMU-FM realized a negative Change in Net Position of ($89,372) during the
period ended June 30, 20 1 9 (see Statement of Revenues, Expenses and Changes in Net Position, Page
1 0). Increased MPSERS and OPEB retirement benefits expenses and decreased rental revenues and
contributions were the largest contributing factors in the change in net position.
During their review, Plante & Moran did not identify any internal control material weaknesses.
Plante & Moran did identify a significant deficiency related to the timely review and approval of
certain grant eligible expenditures, which lead to the accounting of these expenditures being incorrect.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Date

/

'
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Eastern Michigan University WEMU-FM
Financial Report
June 30, 201 9
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Independent Auditor's Report
To the Board of Regents
Eastern Michigan University WEMU-FM
Report on the Financial Statements

We have audited the accompanying
WEMU-FM (the "Station" or WEMU),
for the years ended June 30, 201 9 and
which collectively comprise WEMU's
contents.

financial statements of Eastern Michigan University
a department of Eastern Michigan University, as of and
2018, and the related notes to the financial statements,
basic financial statements, as listed in the table of

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of
America: this includes the design, implementation, and maintenance of internal control relevant
to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.
Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform the audits to obtain
reasonable assurance about whether the financial statements are free from material
misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor's
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity's internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinions.
Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of Eastern Michigan University WEMU-FM as of June 30, 2019 and 2018,
and the changes in its financial position and cash flows for the years then ended in accordance
with accounting principles generally accepted in the United States of America.
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To the Board of Regents
Eastern Michigan University WEMU-FM
Emphasis of Matter

We draw attention to Note 1 to the basic financial statements, which explains that these
financial statements of Eastern Michigan University WEMU-FM are intended to present the
financial position, the changes in financial position, and the changes in cash flows of only the
portion of Eastern Michigan University's business-type activities that is attributable to the
transactions of the department. They do not purport to, and do not, present fairly the financial
position of Eastern Michigan University as of June 30, 2019 and 2018, the changes in its
financial position, or the changes in its cash flows thereof for the years then ended in conformity
with accounting principles generally accepted in the United States of America. Our opinion is
not modified with respect to this matter.
Other Matters
Management has omitted the required supplemental information related to the adoption of
Governmental Accounting Standards Board (GASB) Statements No. 68 and No. 75, which
accounting principles generally accepted in the United States of America require to be
presented to supplement the basic financial statements. Such missing information, although not
a part of the basic financial statements, is required by the GASB, which considers it to be an
essential part of financial reporting for placing the basic financial statements in an appropriate
operational, economic, or historical context. Our opinion on the basic financial statements is not
affected by this missing information.
Required Supplementary Information
Accounting principles generally accepted in the United States of America require that the
management's discussion and analysis, as identified in the table of contents, be presented to
supplement the basic financial statements. Such information, although not a part of the basic
financial statements, is required by the Governmental Accounting Standards Board, which
considers it to be an essential part of financial reporting for placing the basic financial
statements in an appropriate operational, economic, or historical context. We have applied
certain limited procedures to the required supplemental information in accordance with auditing
standards generally accepted in the United States of America, which consisted of inquiries of
management about the methods of preparing the information and comparing the information for
consistency with management's responses to our inquiries, the basic financial statements, and
other knowledge we obtained during our audit of the basic financial statements. We do not
express �n opinion or provide any assurance on the information because the limited procedures
do not provide us with sufficient evidence to express an opinion or provide any assurance.

November 15, 2019
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Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited)
This section of Eastern Michigan University WEMU-FM's (the "Station" or "WEMU")
annual financial report presents management's discussion and analysis of the financial
performance of the Station during the fiscal years ended June 30, 2019, 201 8, and 201 7.
This discussion should be read in conjunction with the accompanying financial statements
and footnotes. The financial statements, notes, and this discussion are the responsibility
of the Station's management.

Using the Annual Financial Report
This annual report consists of financial statements prepared in accordance with
Governmental Accounting Standards Board (GASB) Statement No. 35, Basic Financial
Statements and Management's Discussion and Analysis for Public Colleges and
Universities. In 201 5, the Station adopted GASS Statement No. 68, Accounting and
Financial Reporting for Pensions, and GASB Statement No. 71 , Pension Transition for
Contributions Made Subsequent to the Measurement Date. The Station reported a liability
of $272,1 1 9, $263,245, and $1 1 3,322 for its allocated share of the University's net
pension liability at June 30, 201 9, 201 8, and 201 7, respectively. In 201 8, the Station
adopted GASB Statement No. 75, Accounting and Financial Reporting for
Postemployment Benefits Other than Pensions. The Station reported a liability of $49,707
and $64,796 for its allocated share of the University's Other Postemployment Benefits
(OPEB) liability at June 30, 201 9 and 201 8 , respectively. The Station had deferred
outflows consisting of $21 ,826, $24,027, and $7,778 primarily in University pension and
OPEB contributions subsequent to the measurement date of the accrued actuarial
pension obligation at June 30, 201 9, 201 8, and 201 7, respectively. In addition, at
June 30, 201 9 , 201 8, and 201 7, the Station had deferred inflows consisting of $ 1 8 ,502,
$9,0 1 3 , and $2,678, respectively, in the net difference between projected and actual
earnings on pension and OPEB plan investments in respect to the fair value of pension
and OPEB obligations.
The financial statements prescribed by GASB statements (the statement of net position,
statement of revenue, expenses, and changes in net position, and statement of cash
flows) present financial information in a form similar to that used by corporations. They
are prepared under the accrual basis of accounting, whereby revenue and assets are
recognized when the service is provided and expenses and liabilities are recognized
when others provide the service, regardless of when cash is exchanged.
The statement of net position includes all assets and liabilities. Over time, increases or
decreases in net position (the difference between assets and liabilities) are one indicator
of the improvement or erosion of the Station's financial health when considered with
nonfinancial facts such as the condition of facilities.
The statement of revenue, expenses, and changes in net position presents the revenue
earned and expenses incurred during the year. Activities are reported as either operating
or nonoperating. A public radio station's dependency upon gifts could result in operating
deficits because the financial reporting model classifies gifts as nonoperating revenue.
The utilization of capital assets is reflected in the financial statements as depreciation,
which amortizes the cost of an asset over its expected useful life.
3
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Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
Using the Annual Financial Report (Continued)
The statement of cash flows presents information related to cash inflows and outflows
summarized by operating, noncapital financing, capital financing, and related investing
activities, and helps measure the ability to meet financial obligations as they mature.
Condensed Statement of Net Position
(in thousands)
June 30
2018

2019

Assets

Current assets
Noncurrent assets

$

2017

105 $
100

161 $
1 00

267
108

205

261

375

22

24

8

Noncurrent liabilities

414

392

235

Total liabilities

414

392

235

19

9

3

Total assets

Deferred Outflows of Resources
Liabilities

Deferred Inflows of Resources
Net Position

Net in-.estment in capital assets
Restricted - Expendable
Unrestricted (deficit)
Total net position

$

4

100
204
(510)

100
217
(433)

(206) $

(116) $

108
256
(219)
145
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Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
Condensed Statement of Revenue, Expenses, and Changes in Net Position
(in thousands)
Year Ended June 30

$

Rental income
Total operating revenue

2017

2018

2019
Operating Revenue
Grants from Corporation for Public Broadcasting

145 $
25

140 $
46

145

170

1 86

199

1 ,212

1 ,244

1 ,035

102
54

119
108

235
110

160
307

175
332

1 34
221

1 , 835

1 , 978

1,735

(1 ,665)

(1,792)

(1, 536)

54

Operating Expenses
Program sel'\Aces:
Programming and production
Broadcasting
Program information
Support sennces:
Fundraising
Management
Total operating expenses
Operating Loss
Nonoperating Revenue
General appropriations from the University
Administrati-.e support from the University
Contributions
Total nonoperating revenue
Change in Net Position
Net Position - Beginning of year

357
521

371
533

413
490

697

693

770

1 ,575

1 , 597

1 ,673

(90)

(1 95)

(116)

145

Adjustment for Change in Accounting Principle

1 37
8

(66)

Net Position - Beginning of year - As restated

(116)

Net Position - End of year

$

5

----79

(206) $

(1 16) $

8
145
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Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
Noteworthy Financial Activity
Significant components of the radio station's financial condition include:
•

The Station's total assets as of June 30, 201 9 decreased versus the prior year by
approximately $55,000, primarily due to a decrease in Rental Revenue ($21 ,000) and
a decrease in General appropriations and Administrative Support from the University
($25,000). $1 00,000 is invested in capital assets as of June 30, 201 9. The Station's
total assets as of June 30, 201 8 decreased versus the prior year by approximately
$1 1 4,000 primarily due to decreased contributions ($77,000).

•

In 201 9, liabilities increased by approximately $22,000, primarily due to the Station's
increase in Accrued Payroll & Compensated Absences ($29,000) and an increase in
it's Pension Obligation ($9,000) offset by a decrease in the Station's OPES Obligation
($15,000). In 201 8, liabilities increased by approximately $1 57,000, driven by the
increase in the Station's share of the MPSERS pension liability and the adoption of
GASB 75, which created an OPEB liability of approximately $65,000 during the year.

•

In 201 9 , operating revenue decreased by approximately $1 6,000, primarily due to a
decrease in Rental Revenue ($2 1 ,000) offset by an increase in Grants from
Corporation of Public Broadcasting ($5,000). In 201 8, operating revenue decreased
by approximately $1 3,000, primarily due to decreased support from the Corporation
for Public Broadcasting ($5,000) and Rental Revenue ($8,000).

•

In 201 9 , nonoperating revenue decreased by approximately $21 ,000, primarily due to
decreased general appropriations ($1 4,000), decreased administrative support
($1 1 ,000), and increased general appropriations ($3,000). In 201 8, nonoperating
revenue decreased by approximately $76,000, primarily due to decreased
contributions ($77,000), increased administrative support ($43,000), and decreased
general appropriations ($42,000).

•

In 201 9 , operating expenses decreased by approximately $ 1 43,000, primarily due to
decreases in program information ($54,000), programming and production ($32,000)
and management support ($25,000). In 201 8, operating expenses increased by
approximately $243,000, primarily due to increases in programming and production
($209,000) and management support ($1 1 1 ,000).
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Eastern Michigan University WEMU ..FM
Management's Discussion and Analysis (Unaudited) (Continued)
Condensed Statement of Cash Flows
(in thousands)
Year Ended June 30
Cash (Used In) Provided by
Operating acti\lities
Noncapital financing actillities

$

(1,671) $
1 ,587

(1 ,636) $
1 ,587

(84)

(49)

58

146

88

----

Net (Decrease) Increase In Cash

----97

Cash - Beginning of year

2017

2018

2019

(1,626)
1 ,684

$
13 ---===
$
97 $
146
====
====

Cash - End of year

Looking Ahead
In fiscal year 2019, the Station continued in its goal to reduce reliance on General Fund
support. The Station continues to look for cost-cutting opportunities. During 2019, the
Station reduced operating expenses by $ 1 43,253 due to cost-cutting and cost
containment strategies.
The Station reduced overall expenditures across all operating categories and moved a
percentage of administrative salaries from the General Fund to giving-supported funds in
a continued effort to reduce University support. WEMU hosted its seventh annual State
of the Station breakfast in January 2019, a jazz brunch in May, and its annual Blues
Barbecue in June, all including the major donor community champions program.
Donations to the program were even with FY201 8, with increased giving from donors who
typically give under the community champions level.
The Station continued its aggressive strategy to increase listening and made new and
lapsed donors a priority in FY201 9, acquiring 306 new donors in FY201 9 with 875 re
joining the donor ranks after a lapse of two or more years. The station has initiated a new
donor event for fall to welcome first time givers to the WEMU community.
In fiscal year 2020, WEMU will continue its aggressive audience building and fundraising
strategies with increased focus on corporate and foundation gifts and a continued heavy
emphasis on recruiting and retaining first-time and lapsed donors. The Station will also
continue incentive-based fundraising events throughout the year to keep donor revenue
more consistent and pledge drives shorter and more creative. A third annual pledge drive
was added in 201 9 out of necessity, something now common to the public broadcasting
industry. WEMU will continue to explore opportunities to shorten the on-air component of
each pledge drive while keeping its existing on-air pledge drives creative and entertaining.
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Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
WEMU's technical issues were fewer than in 201 9, however aging equipment continues
to be a concern. The Station is assessing and inspecting all broadcast equipment with
the eventual goal of a capital campaign to replace all equipment over a three-year period.
The Station is also actively seeking new rental clients for the broadcast tower after losing
T-Mobile as a renter (T-Mobile merged with sprint in October 201 8 and terminated its
lease). Washtenaw County Emergency Management renewed their ten year tower rental
lease, making annual payments of approximately $6,800 beginning in FY2019.
Equipment purchases will continue to come from the Station's designated equipment
fund.
The Station remains committed to serve the University's mission of public service through
programming, community support, civic engagement, and free public service
announcements to nonprofits and arts organizations.

8
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Eastern Michigan University WEMU-FM
Statement of Net Position
June 30
2019

2018

Assets
Current assets:
Cash

$

Accounts receivable from the University
Total current assets
Noncurrent assets - Property and equipment - Net (Note 3)
Total assets
Deferred Outflows of Resources (Note 5)

12,744 $

96,643

92,747

63, 878

105,491

160,521

100,000

1 00,000

205,491

260,521

21,826

24,027

92,747

63,880

272, 1 1 9

263,245

49,707

64,796

414,573

391,921

1 8,502

9,013

Liabilities
Noncurrent liabilities:
Compensated absences
Pension obligation
OPEB obligation
Total liabilities
Deferred Inflows of Resources (Note 5)
Net Position
Net investment in capital assets

100,000

100,000

Restricted - Expendable

204,087

216,432

Unrestricted

(509,845)

(432,8 1 8)

Total net position

See Notes to Financial Statements.

$

9

(205,758) $

(116,386)
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Eastern Michigan University WEMU-FM
Statement of Revenue, Expenses, and Changes in Net Position
Year Ended June 30
2019
Operating Revenue
Grants from Corporation for Public Broadcasting

$

Rental income

144,958 $

2018
1 40,475

25,080

45,935

Total operating revenue

170,038

186,410

Operating Expenses
Program ser..ices:
Programming and production
Broadcasting
Program information

1 ,212,497
102,220
53,585

1 ,244,428
1 1 9, 1 0 1
107,824

Support ser..ices:
Fundraising

160,026

175,288

Management

306,841

331,781

1, 835, 169

1 , 978,422

(1 ,665, 131)

(1 ,792, 012)

Total operating expenses
Operating Loss
Nonoperating Revenue
General appropriations from the University

357,023

371 , 1 16

Administrative support from the University
Contributions

521,545
697, 1 9 1

532,435
693,276

1 , 575,759

1 , 596,827

Total nonoperating revenue
Change i n Net Position
Net Position - Beginning of year

(89, 372)

(195, 1 85)

(116, 386)

145,151

Adjustment for Change in Accounting Principle

(66,352)

Net Position - Beginning of year, as restated

(116,386)

Net Position - End of year

See Notes to Financial Statements.

$

10

(205,758) $

78,799
(116,386)
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Eastern Michigan University WEMU-FM
Statement of Cash Flows
Year Ended June 30
2019
Cash Flows from Operating Activities
Cash received from Corporation for Public Broadcasting
Cash received from tower leases
Cash paid for programming serv1ces
Cash paid for management and fundraising

$

Net cash used in operating acti1.1ties
Cash Flows from Noncapital Financing Activities
Cash received from University appropriations
Cash received from administrative support
Contributions received
Net cash pro1.1ded by noncapital
financing acti1.1ties
Net Decrease in Cash
Cash - Beginning of year
Cash - End of year
Reconciliation of Operating Loss to Net Cash
used in Operating Activities
Operating loss
Adjustments to reconcile operating loss to net cash
from operating acti1.1ties:
Depreciation expense
Changes in assets and liabilities:
Accounts receivable - Net
Accrued compensated absences
Net pension obligation and related deferred

2018

144,958 $
25,080
(1,374,517)
(466,867)

140,475
45,935
(1,31 7,070)
(505,031)

(1,671,346)

(1,635,691)

368,7 1 3
521,543
697, 191

361,203
532,435
693,276

1 , 587,447

1 ,586,914

(83,899)

(48,777)

96,643

145,420

$

12,744 $

$

(1 ,665,131) $

96,643

(1,792,012)

7,955

inflows and outflows

(28,867)
28,867

58, 121
(58, 121)

8,874

149,923

Net OPEB obligation and related deferred
inflows and outflows

(15,089)

Total changes in assets and liabilities
Net cash used in operating acti1.1ties

See Notes to Financial Statements.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 1 - Organization
Eastern Michigan University WEMU-FM (the "Station" or "WEMU'') is a public
telecommunications radio station licensed to Eastern Michigan University (the
"University"). WEMU serves the Washtenaw County radio market with a mission
to participate in the educational and public service purposes of the University by
providing programming which addresses the needs and the interests of the
Station's coverage area.
WEMU is owned and operated by the U niversity and does not have separate legal
status or existence. The financial position, support, revenue, and expenditures of
WEMU are included in the University's financial statements.
Note 2 - Basis of Presentation and Significant Accounting Policies
Basis of Presentation - The accompanying financial statements have been
prepared in accordance with accounting principles generally accepted in the
United States of America as prescribed by the Governmental Accounting
Standards Board (GASS). The accompanying financial statements have been
prepared using the economic resource measurement focus and the accrual basis
of accounting in accordance with accounting principles generally accepted in the
United States of America for publicly owned colleges and universities and is
presented in accordance with the reporting model as prescribed in Governmental
Accounting Standards Board (GASS) Statement No. 34, Basic Financial
Statements-and Management's Discussion and Analysis-for State and Local
Governments, and GASS Statement No. 35, Basic Financial Statements-and
Management's Discussion and Analysis-for Public Colleges and Universities, as
amended by GASS Statements No. 37, No. 38, and No. 63. WEMU follows the
"business-type" activities requirements of GASB Statement No. 34. This approach
requires the following components of WEMU's financial statements:
•

Management's Discussion and Analysis

•

Basic Financial Statements including a Statement of Net Position;
Statement of Revenues, Expenses, and Changes in Net Position;
Statement of Cash Flows; and Notes to the Financial Statements

The GASS established standards for external financial reporting for public colleges
and universities and requires that financial statements be presented on a
consolidated basis to focus on the University as a whole, with resources classified
for accounting and reporting purposes into three net position categories according
to externally imposed restrictions.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 2019 and 201 8
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued)
The three net position categories are as follows:
•

Net Investment in Capital Assets - Includes capital assets, net of
accumulated depreciation, and outstanding principal balances of debt
attributable to the acquisition, construction, or improvement of those assets.

•

Restricted - Expendable - Includes net position whose whole use is subject
to externally imposed stipulations that can be fulfilled by actions of the
University pursuant to those stipulations or that expire by the passage of time.

•

Unrestricted - Includes net position not subject to externally imposed
stipulations. Unrestricted net position may be designated for specific purposes
by action of the Board of Regents or may otherwise be limited by contractual
agreements with outside parties.

Cash - Cash is held in Eastern Michigan University funds. The amounts reflected
in the accompanying statement of net position represent the net amounts due to
the Station from the University's pooled cash system.
Property and Equipment - Property and equipment are recorded at cost or, if
acquired by gift, at the fair value as of the date of donation. Depreciation is
computed on the straight-line method over the estimated service lives (5 to 1 5
years) of the respective assets. Expenditures for repairs and maintenance are
charged to expense as incurred.
Compensated Absences - Compensated absences include sick leave, annual
leave, and compensatory time accrued by station employees per University policy
and paid by the University. It is the University's policy to permit employees to
accumulate earned but unused sick and vacation pay benefits. There is a liability
for unpaid accumulated sick leave since the University does have a policy to pay
half of any amounts accumulated when eligible employees retire from the
University. All vacation pay is accrued when incurred. A receivable from the
University and a liability is reported for these amounts as of year-end.
General Appropriations from the University - General appropriations from the
University consist of certain payroll and other direct expenses paid by the
University on behalf of WEMU. Because the University pays for WEMU's
compensated absences, a receivable from the University has been established in
the statement of net position in the amount of accrued compensated absences.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued)
Indirect Administrative Support - A portion of the University's general overhead
costs relates to and benefits WEMU. Such items include administration, utilities,
maintenance, repairs, and other institutional support expenditures of the
U niversity. These services were provided without cost and have been allocated to
WEMU. The fair value of these services is reported as revenue (administrative
support from the University) and expenditures in the accompanying statement of
revenue, expenses, and changes in net position.
Contributions and Grants - Unrestricted gifts are recognized as revenue when
received.
WEMU receives an annual community service grant from the Corporation for
Public Broadcasting. These funds may be used at the discretion ofWEMU and are
reported as restricted grant revenue in the accompanying financial statements.
Allocation of Expenditures - Expenditures are reported by their functional
classification. Accordingly, certain expenditures for facility operations, institutional
support, interest, and depreciation have been allocated to functional classifications
based on the time devoted to these activities.
Use of Estimates - The preparation of financial statements in conformity with
accounting principles generally accepted in the United States of America requires
management to make estimates and assumptions that affect the reported amounts
of assets and liabilities and disclosure of contingent assets and liabilities at the
date of the financial statements and the reported amounts of sources and
application of net assets during the reporting period. Actual results could differ from
those estimates.
Deferred Outflows - In addition to assets, the statement of net position reports a
separate section for deferred outflows of resources. This separate financial
statement element, deferred outflows of resources, represents a consumption of
net position that applies to a future period and so will not be recognized as an
outflow of resources (expense/expenditure) until then. Deferred outflows are
related to pension and OPEB obligations described in Note 5.
Deferred Inflows - In addition to liabilities, the statement of net position reports a
separate section for deferred inflows of resources. This separate financial
statement element, deferred inflows of resources, represents an acquisition of net
position that applies to a future period and so will not be recognized as an inflow
of resources (revenue) until that time. Deferred inflows are related to the pension
and OPEB plans described in Note 5.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued}
Pensions - For purposes of measuring the net pension liability, deferred outflows
of resources and deferred inflows of resources related to pensions, and pension
expense, information about the fiduciary net position of the Michigan Public School
Employees' Retirement System (MPSERS) and additions to/deductions from
MPSERS fiduciary net position have been determined on the same basis as they
are reported by MPSERS. MPSERS uses the economic resources measurement
focus and the full accrual basis of accounting. Contribution revenue is recorded as
contributions are due, pursuant to legal requirements. Benefit payments (including
refunds of employee contributions) are recognized as expense when due and
payable in accordance with the benefit terms. Related plan investments are
reported at fair value.
Other Postemployment Benefit Costs - For purposes of measuring the net other
employment benefit (OPEB) liability, deferred outflows of resources and deferred
inflows of resources related to OPEB, and OPEB expense, information about the
fiduciary net position of the MPSERS and additions to/deductions from MPSERS
fiduciary net position have been determined on the same basis as they are
reported by MPSERS. MPSERS uses the economic resources measurement
focus and the full accrual basis of accounting. For this purpose, MPSERS
recognizes benefit payments when due and payable in accordance with the benefit
terms. Investments are reported at fair value, except for money market
investments and participating interest-earning investment contracts that have a
maturity at the time of purchase of one year or less, which are reported at cost.
Adoption of New Accounting Pronouncement - The GASB issued GASB
Statement No. 75, Accounting and Financial Reporting for Postemployment
Benefits Other than Pensions, which requires governments providing other
postemployment benefit (OPEB) plans to recognize their unfunded OPEB
obligation as a liability for the first time, and to more comprehensively and
comparably measure the annual costs of OPEB benefits. The statement also
enhances accountability and transparency through revised note disclosures and
required supplemental information (RSI). In accordance with the statements, the
University has reported a change in accounting principle adjustment to unrestricted
net position of $28.5 million, which is the net of the net OPEB liability and related
deferred outflows as of July 1 , 201 8. The portion of this change in accounting
principle adjustment allocated to WEMU is $66,352. June 30, 201 7 amounts have
not been restated to reflect the impact of GASB No. 75 because the information is
not available to calculate the impact on OPEB expense.
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Eastern Michigan U niversity WEMU-FM
Notes to Financial Statements
June 30, 2019 and 201 8
Note 3 - Property and Equipment
Property and equipment at June 30, 201 9 and 201 8 consist of the following:
2018

Land
Transrritter and tower
Studio and technical equfpment

$ 100,000

$

Furniture, fixture. and equipment
Subtotal
Less accurrulated depreciation
Net property and equipment

$

2019

$ 100,000

140,797

288,800
140,797

656,410

656,410

126,813

(556,410}

$ 100,000

(556,410)

$

-

$

2017
Land
Transmitter and tower
Studio and technical equipment

$

Reclassification

126,813

Subtotal

Net property and equipment

Retirement

288,800

Furniture, fixture, and equipment

Less accurrulated depreciation

Additions

100,000 $
288,800
140,797

Additions

$

Retirement
$

$

Reclassification
$

$

2018

$ 100,000

288,800

140,797

126,813

656,410
$ 107,955

126,813

656,410

(7,955)

(548,455)
$

100,000

(7,955} $

(556,410)
$

$

100,000

Note 4 - Retirement Benefits and Compensated Absences
Through December 3 1 , 1 995, the University offered participation in one of two
retirement plans for all qualified employees: the Michigan Public School
Employees' Retirement System (MPSERS) and the Teachers Insurance and
Annuities Association - College Retirement Equities Fund (TIAA-CREF). The
MPSERS plan is further discussed in Note 5.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 4 - Retirement Benefits and Compensated Absences (Continued)
Defined Contribution Plan
TIAA-CREF is a defined contribution retirement plan. Substantially all full-time
employees of the University are eligible to participate in the TIAA-CREF plan.
Employee benefits generally vest immediately. The University contributes a
specified percentage of employee wages, as defined by the appropriate labor
contract. For the years ended June 30, 201 9 , 201 8, and 201 7, WEMU-FM
contributed approximately $40,000, $42,000, and $55,000, respectively, to the
TIAA-CREF plan. The University has no liability beyond its own contributions under
the TIAA-CREF plan.
The University provides termination benefits upon retirement resulting from
unused sick days. The University calculates its sick pay liability in accordance with
the provisions of GASB Statement No. 1 6, Accounting for Compensated
Absences. The University established a policy to eliminate sick leave accruals and
retirement payouts for certain employees. The policy also includes a short-term
disability plan to provide income protection for certain employees u nable to work
for an extended period because of nonwork-related illness or period of incapacity.
The Station's portion of this liability is $92,747 and $63,880 as of June 30, 201 9
and 201 8, respectively.
Note 5 - Michigan Public School Employees' Retirement System
Plan Description - The Station, through the University, participates in the
Michigan Public School Employees' Retirement System (MPSERS or the
"System"), a statewide, cost sharing, multiple employer defined benefit public
employee retirement system governed by the State of Michigan that covers
substantially all employees of the University hired 1 996 or earlier. Certain
University employees also receive defined contribution retirement and healthcare
benefits through the System. The System provides retirement, survivor, and
disability benefits to plan members and their beneficiaries. The System also
provides postemployment healthcare benefits to retirees and beneficiaries who
elect to receive those benefits.
The Michigan Public School Employees' Retirement System issues a publicly
available financial report that includes financial statements and required
supplemental information for the pension and postemployment healthcare plans.
The report is available on the web at http://www.michigan.gov/orsschools, or by
writing to the Office of Retirement System (ORS) at P.O. Box 301 71 , Lansing, M l
48909-7671 . Separate pension information related to the Station's employees
included in this plan is not available.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Benefits Provided - Benefit provisions of the defined benefit pension plan and the
postemployment healthcare plan are established by state statute, which may be
amended. Public Act 300 of 1 980, as amended, establishes eligibility and benefit
provisions for the defined benefit pension plan and the postemployment healthcare
plan.
Depending on the plan option selected, member retirement benefits are calculated
as final average compensation times years of service times a pension factor
ranging from 1 .25 percent to 1 .50 percent. The requirements to retire range from
attaining the age of 46 to 60 with years of service ranging from 5 to 30 years,
depending on when the employee became a member. Early retirement is
computed in the same manner as a regular pension, but is permanently reduced
to 0.50 percent for each full and partial month between the pension effective date
and the date the member will attain age 60. There is no mandatory retirement age.
Depending on the member's date of hire, MPSERS offers the option of
participating in the Defined Contribution plan that provides a 50 percent employer
match (up to 3 percent of salary) on employee contributions.
Members are eligible for nonduty disability benefits after 1 0 years of service and
for duty-related disability benefits upon hire. Disability retirement benefits are
determined in the same manner as retirement benefits but are payable
immediately without an actuarial reduction. The disability benefits plus authorized
outside earnings are limited to 1 00 percent of the participant's final average
compensation with an increase of 2 percent each year thereafter.
Benefits may transfer to a beneficiary upon death and are determined in the same
manner as retirement benefits, but with an actuarial reduction.
Benefit terms provide for annual cost-of-living adjustments to each employee's
retirement allowance subsequent to the employee's retirement date. The annual
adjustment, if applicable, is 3 percent. For some members who do not receive an
annual increase, they are eligible to receive a supplemental payment in those
years when investment earnings exceed actuarial assumptions.
MPSERS provides medical, prescription drug, dental, and vision coverage for
retirees and beneficiaries. A subsidized portion of the premium is paid by MP SERS
with the balance deducted from the monthly pension of each retiree healthcare
recipient. Depending on the member's date of hire, this subsidized portion ranges
from 80 percent to the maximum allowed by the statute.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Contributions - Public Act 300 of 1 980, as amended, requires the University to
contribute amounts necessary to finance the coverage of pension benefits of active
and retired members. Contribution provisions are specified by state statute and
may be amended only by action of the state legislature. Under these provisions,
each University's contribution is expected to finance the costs of benefits earned
by employees during the year, with an additional amount to finance a portion of the
unfunded accrued liability.
Under the OPEB plan, retirees electing this coverage contribute an amount
equivalent to the monthly cost for Part B Medicare and 1 0 percent, or 20 percent
for those not Medicare eligible, of the monthly premium amount for the health,
dental, and vision coverage at the time of receiving the benefits. The MPSERS
board of trustees annually sets the employer contribution rate to fund the benefits.
Participating employers are required to contribute at that rate.
Under Public Act 300 of 2012, members were given the choice between continuing
the 3 percent contribution to the retiree healthcare and keeping the premium
subsidy benefit described above, or choosing not to pay the 3 percent contribution
and instead opting out of the subsidy benefit and becoming a participant in the
Personal Healthcare Fund (PHF), a portable, tax-deferred fund that can be used
to pay healthcare expenses in retirement. Participants in the PHF are automatically
enrolled in a 2 percent employee contribution into their 457 account as of their
transition date, earning them a 2 percent employer match into a 401 (k) account.
Members who selected this option stop paying the 3 percent contribution to the
retiree healthcare as of the day before their transition date, and their prior
contributions were deposited into their 401 (k) account.
The University's contributions are determined based on employee elections. There
are multiple different pension and healthcare benefit options included in the plan
available to employees based on date of hire and the elections available at that
time. Contribution rates are adjusted annually by the ORS.
The range of rates is as follows:
October 1 , 2016 - September 30, 2017
October 1 , 201 7 - September 30, 2018
October 1 , 2018 - September 30, 2019

OPEB
Pension
18.75% - 23.05% 6.98% - 7.36%
19.60% - 24.47% 6.13% - 6.44%
19.74% - 25.03% 5.99% - 6.42%

Depending on the plan selected, member pension contributions range from 0
percent up to 7 .0 percent of gross wages. For certain plan members, a 4 percent
employer contribution to the defined contribution pension plan is required. In
addition, for certain plan members, a 3 percent employer match is provided to the
defined contribution pension plan.
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
The University's required and actual pension contributions to the plan for the year
ended June 30, 201 9 and 201 8 were $5,496,721 and $5,930,902, respectively,
which include the University's contributions required for those members with a
defined contribution benefit. The University's required and actual pension
contributions include an allocation of $674,924 and $752,433 in revenue received
from the State of Michigan, and remitted to the System, to fund the MPSERS
unfunded actuarial accrued liability (UAAL) stabilization rate for the year ended
June 30, 201 9 and 201 8, respectively.
The University's required and actual OPEB contributions to the plan for the years
ended June 30, 201 9 and 2018 were $1 ,383,060 and $1 ,608,321 , respectively.
These amounts include the University's contributions required for those members
with a defined contribution benefit.
As a result of the above requirements, WEMU records an allocation of the
University's required and actual contributions to the plan for the years ended
June 30, 201 9 and 201 8, which was approximately $25,000 ($20,000 for pension
and $5,000 for OPEB) and $32,000 ($24,000 for pension and $8,000 for OPEB),
respectively.
Net Pension Liability - At June 30, 201 9 and 201 8, the Station reported a liability
of $272,1 1 9 and $263,245, respectively, for its allocated share of the University's
net pension liability. The net pension liability was measured as of September 30,
2018 and 201 7 and the total pension liability used to calculate the net pension
liability was determined by an actuarial valuation as of September 30, 201 7 and
201 6 , which used updated procedures to roll forward the estimated liability to
September 30, 201 8 and 201 7. The University's proportion of the MPSERS net
pension liability was based on a projection of its long-term share of contributions
to the pension plan relative to the projected contributions of all participating
reporting units, actuarially determined. The amount the University allocated to the
Station is based on the Station's current year contributions to the Plan, as a
percentage of the University's total current year contributions to the Plan. At
September 30, 201 8 , 201 7 and 201 6 , the Station's allocation was 0.34, 0.36 and
0 . 1 6 percent, respectively, of the University's proportionate share.
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Notes to Financial Statements
June 30, 201 9 and 201 8

Note 5 - Michigan Public School Employees' Retirement System (Continued)
Net OPEB Liability - At June 30, 201 9 and 201 8, the Station reported a liability of

$49,707 and $64,796, respectively, for its allocated share of the University's OPEB
liability. The net OPEB liability was measured as of September 30, 201 8 and 201 7
and the total OPEB liability used to calculate the net OPEB liability was determined
by an actuarial valuation as of September 30, 201 7 and 201 6 , which used updated
procedures to roll forward the estimated liability to September 30, 201 8. The
University's proportion of the MPSERS net OPEB liability was based on a
projection of its long-term share of contributions to the OPEB plan relative to the
projected contributions of all participating reporting units, actuarially determined.
The amount the University allocated to the Station is based on the Station's current
year contributions to the Plan, as a percentage of the University's total current year
contributions to the Plan. At September 30, 2018 and 201 7, the Station's allocation
was 0.34 and 0.36 percent, respectively, of the University's proportionate share.

Pension Expense and Deferrals of Resources Related to Pensions - For the

years ended June 30, 201 9 and 201 8, WEMU recognized a pension expense of
$50,948 and of $29,401 , respectively. At June 30, 201 9 and 201 8, WEMU reported
deferred outflows of resources and deferred inflows of resources related to the
plan from the following sources:
June 30, 2019

Difference between expected and
actual experience
Changes in assun-.,tions
Net difference between projected and
actual earnings on pension plan
investments
Changes in proportion and differences
between University contributions and
proportionate share of contributions

Deferred

Deferred

Deferred

Deferred

Outflow s of

Inflow s of

Outflow s of

Inflow s of

Resources

Resources

Resources

Resources

$

$

(211) $

2.183

Total amortized deferrals

2,183

Universtty contributions subsequent to
the measurement date

14,150

Total

June 30, 2018

$

16,333
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$

2,222

(283)

(9,001)

(5,854)

(54)

(178)

(9,266)

2,222

(6,315)

16,855
$

(9,266) $

19,077

$

(6,315)
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30f 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Amounts reported as deferred outflows of resources and deferred inflows of
resources related to pensions will be recognized in pension expense as follows:
Years Ending
June 30

Amount

2020

1 , 538

$

2021

(3,428)

2022

(3,639)
( 1 , 555)

2023
Total

(7,084)

$

In addition, the contributions subsequent to the measurement date will be included
as a reduction of the net pension liability in the next year (2020).
OPEB Expense and Deferrals of Resources Related to OPEB - For the years
ended June 30, 201 9 and 201 8, WEMU recognized OPEB recovery of $2,943 and
expense of $3,3 1 2, respectively. At June 30, 201 9 and 201 8, WEMU reported
deferred outflows of resources and deferred inflows of resources related to the
OPEB plan from the following sources:
June 30, 2019

Difference betw een expected and
actual experience
Olanges in assurrptions
Net difference belw een projected and
actual earnings on pension plan
investments
Olanges in proportion and differences
between University contributions and
proportionate share of contributions

Deferred

Deferred

Deferred

Outflow s of

hflows of

Outflow s of

Inflow s of

Resources

Resources

Resources

Resources

-

$

$

{3,911) $

2,123

Total amortized deferrals
umversrcy conmou11ons suosequent to
the measurement date
Total

June 30, 2018

Deferred

2,123

5,493

22

$

(487)

{2,832)

(2,102)

{211)

(109)

(6,954)

(2,698)

3,369
$

-

4,950
$

(6,954) $

4,950

$

(2,698)
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Amounts reported as deferred outflows of resources and deferred inflows of
resources related to OPEB were recognized in OPEB expense as follows (note
that employer contributions subsequent to the measurement date will reduce the
net OPES liability and therefore will not be included in future pension expense):
Years Ending
June 30

Amount

2020

$

(2.,827)

2021

(829)

2022
2023

(829)
(345)
Total

$

(4,830)

Actuarial Assumptions - The total pension liability and total OPES liability as of
September 30, 201 8 and 201 7 is based on the results of an actuarial valuation as
of September 30, 201 7 and September 30, 201 6, and rolled forward. The following
actuarial assumptions applied to all periods included in the measurement:
As of September 30, 201 7:
Actuarlal cost method
lnves tm ent rate of return - Pension
lnvestm ent rate of return - OPEB
Salary increases
Healthcare cost trend rate
Mortality basis

Cost oflilling pension adjustments
As of September 30, 2016:
Actuarial cost m ethod
lnves tm ent rate of return - Pens ion
lnvesIm ent rate of return - OPEB
Salary increases
Healthcare cost trend rate
Mortality basis

Costof lilling pension adjustments

7.05%
7.15%
2.75 - 1 1 .55%
7.50%
Retirees &
Active
3.00%

7 .50%
7.50%
7.00% - 1 2.30%
7.50%
Retirees &
A:;tive
3.00%

Entry age nonnal cost actuarial method
Net ofinvestrnent e>cpenses based on the groups
Net of investment e>cpenses based on the groups
Including wage inflation of 2.75%
Year 1 graded to 3.0% Year 12
RP-201 4 Male and Female Healthy.Arlnuitant
Mortality Tables. seated by 82% for females and
adjusted for mortality improvements using
projection scale rv'P-201 7 from 2006
.Arinual non-compunded for MP members
Entry age nonnal cost actuarial method
Net of investment e>cpenses based on the groups
Netofinvestment e>cpenses based on the groups
Including wage inflation of3.50%
Year 1 graded to 3.5% Year 1 2
RP-2000 Combined Healthy Mortality Table,
adjusted for mortality improvements to 2025
using projection scale BB
.Arinual non-compunded for MIP members

Assumption changes as a result of an experience study for the periods 201 2 to
2017 have been adopted by the System for use in the annual pension valuations
beginning with the September 30, 201 7 valuation.
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June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Discount Rate - The discount rate used to measure the total pension liability was
7.05 percent and 7.50 percent as of September 30, 201 8 and 201 7, respectively,
depending on the plan option. The discount rate used to measure the total OPEB
liability was 7 . 1 5 and 7 .50 percent as of September 30, 201 8 and 201 7,
respectively. The projection of cash flows used to determine the discount rate
assumed that employee contributions will be made at the current contribution rate
and that University contributions will be made at statutorily required rates.
Based on those assumptions, the pension plan's fiduciary net position and the
OPEB plan's fiduciary net position were projected to be available to make all
projected future benefit payments of current active and inactive employees.
Therefore, the long-term expected rate of return on pension plan and OPES plan
investments was applied to all periods of projected benefit payments to
determine the total pension liability and total OPEB liability.
The long-term expected rate of return on pension plan and OPEB plan investments
was determined using a building block method in which best estimate ranges of
expected future real rates of return (expected returns, net of plan investment
expense, and inflation) are developed for each major asset class. These ranges
are combined to produce the long-term expected rate of return by weighting the
expected future real rates of return by the target asset allocation percentage and
by adding expected inflation. The target allocation and best estimates of arithmetic
real rates of return for each major asset class are summarized in the following
table:
Plan Year

Plan Year

September 30, 201 8

September 30, 201 7

Long-term

Long-term

Expected
lm,e stment Category
Domestic equity pools
Alternate inves Im ent pools
International equity pools
Fixed-income pools
Real estate and infrastructure pools
Absolute return pools
Short-term investment pools

Expected

Target

Real Rate of

Target

Real Rate of

Altocation

Return

Allocation

Return

28.0%
18.0%
16.0%
1 0.5%
1 0.0%
15.5%
2.0%

5.7%
9.2%
7.2%
5.0%
3.9%
5.2%
0.0%

28.0%
1 8.0%
1 6.0%
1 0.5%
10.0%
15.5%
2.0%

5.6%
8.7%
7.2%
-0.1%
4.2%
5.0%
-0.9%

1 00%

Total
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Sensitivity of the Net Pension Liability to Changes in the Discount Rate - The
following presents the net pension liability of the University, calculated using the
discount rate depending on the plan option. The following also reflects what the
University's net pension liability would be if it were calculated using a discount rate
that is 1 percentage point lower or 1 percentage point higher than the current rate:

1% Decrease
(6.05%)
Station's proportionate share of the
net pens ion liability- June 30, 2019

$

321 ,693 $

1 % Decrease
(6.50%)
Station's proportionate share of the
net pension liability- June 30, 2018

$

2019
Current
Discount Rate
(7.05%)

1 % Increase
(8.05%)

272,1 1 9 $

2018
Current
Discount Rate
(7.50%)

308,861 $

229,828

1 % Increase
(8.50%)

263,245 $

223,873

Sensitivity of the Net OPEB Liability to Changes in the Discount Rate - The
following presents the net OPEB liability of the University, calculated using the
current discount rate. The following also reflects what the University's net OPEB
liability would be if it were calculated using a discount rate that is 1 percentage
point lower or 1 percentage point higher than the current rate:

1% Decrease
(6.15%)
Station's proportionate share of the
net OPEB l1abihty - June 30, 201 9

$

59,798 $

1 % Decrease
(6.50%)
Station's proportionate share of the
net OPEB liability- June 30, 2018

$

25

2019
Current
Discount Rate
(7 .15%)
49.707

1 % Increase
(8.15%)
$

2018
Current
Discount Rate
(7.50%)

75,540 $

64,796 $

41 ,090

1 % Increase
(8.50%)
55,541
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Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 201 9 and 201 8
Note 5 - Michigan Public School Employees' Retirement System (Continued)
Sensitivity of the Net OPEB Liability to Changes in the Healthcare Cost Trend
Rate - The following presents the net OPEB liability of the University, calculated
using the current healthcare cost trend rate. The following also reflects what the
University's net OPEB liability would be if it were calculated using a healthcare cost
trend rate that is 1 percentage point lower or 1 percentage point higher than the
current rate:
2019

1% Decrease
(6.50%)
Station's proportionate share of the
net OPEB liability- June 30. 201 9

Current
Healthcare Cost
Trend Rate
(7.50%)

39,535 $

$

49,707 $

1 % Increase
(8.50%)
60,289

2018

1 % Decrease
(6.50%)
Station's proportionate share of the
net OPEB liability- June 30, 2018

Current
Healthcare Cost
Trend Rate
(7.50%)

54,848 $

$

64,796 $

1 % Increase
(8.50%)
76,064

Pension Plan Fiduciary Net Position - Detailed information about the pension
plan's fiduciary net position is available in the separately issued MPSERS financial
report.
Note 6 - Nonfederal Financial Support (NFFS)
The Corporation for Public Broadcasting (CPB) allocates a portion of its funds
annually to public broadcasting entities, primarily based on NFFS, which is defined
by CPB. NFFS is defined as the total value of cash and the fair market value of
services received as contributions or payments and meeting all the respective
criteria for each.
Calculated in accordance with CPB guidelines, the combined network reported
total NFFS of $1 ,575,757 and $ 1 ,594,306 for the years ended June 30, 2019 and
201 8, respectively.
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November 15, 2019
To the Board of Regents and Management
Eastern Michigan University WEMU-FM
Dear Regents,
We have audited the financial statements of Eastern Michigan University WEMU-FM (WE MU-FM
or the "Station") as of and for the year ended June 30, 2019 and have issued our report thereon
dated November 15, 2019. Professional standards require that we provide you with the following
information related to our audit which is divided into the following sections:
Section I - Internal Control Related Matters Identified in an Audit
Section II - Required Communications with Those Charged With Governance
Section I includes any deficiencies we observed in the Station's accounting principles or internal
control that we believe are significant. Current auditing standards require us to formally
communicate annually matters we note about the Station's accounting policies and internal
control.
Section II includes information that current auditing standards require independent auditors to
communicate to those individuals charged with governance. We will report this information
annually to the Board of Regents of the Station.
We would like to take this opportunity to thank the Station's staff for the cooperation and courtesy
extended to us during our audit. Their assistance and professionalism are invaluable.
This report is intended solely for the use of the Board of Regents, the Corporation of Public
Broadcasting and management of the Station and is not intended to be and should not be used
by anyone other than these specified parties.
We welcome any questions you may have regarding the following communications and we would
be willing to discuss any of these or other questions that you might have at your convenience.
Very truly yours,
Plante & Moran, PLLC

Vicki L. VanDenBerg, CPA
Partner
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Section I - Internal Control Related Matters Identified in an Audit

In planning and performing our audit of the financial statements of the Station as of and for the
year ended June 30, 2019, in accordance with auditing standards generally accepted in the United
States of America, we considered the Station's internal control over financial reporting (internal
control) as a basis for designing audit procedures that are appropriate in the circumstances for
the purpose of expressing our opinion on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of the Station's internal control. Accordingly, we do
not express an opinion on the effectiveness of the Station's internal control.
Our consideration of internal control was for the limited purpose described in the preceding
paragraph and was not designed to identify all deficiencies in internal control that might be
significant deficiencies or material weaknesses and therefore, material weaknesses or significant
deficiencies may exist that were not identified.
However, as discussed below, we identified a certain deficiency in internal control that we
consider to be a significant deficiency.
A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to
prevent or detect and correct misstatements on a timely basis.
A material weakness is a deficiency, or a combination of deficiencies, in internal control such that
there is a reasonable possibility that a material misstatement of the entity's financial statements
will not be prevented or detected and corrected on a timely basis.
A significant deficiency is a deficiency, or combination of deficiencies, in internal control that is
less severe than a material weakness, yet important enough to merit attention by those charged
with governance. We consider the following deficiency in the Station's internal control to be a
significant deficiency:
Reporting of Grant Expenditures - Grant expenditures should be reviewed, approved and
recorded to the proper Banner accounts as they are incurred throughout the year. During testing
of the $144,958 grant received from the Corporation for Public Broadcasting, we noted the eligible
expenditures used by these grant dollars were not documented and reported to EMU Grants
timely, in order to be reviewed, approved and recorded to the proper funds within Banner. This
delay lead to certain expenditures not being properly recorded to the correct fund accounts within
Banner. We recommend expenditures are reviewed throughout the year and sent to EMU Grants
so they can be timely reviewed, approved and recorded to the proper Banner accounts.
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Section 11 - Required Communications with Those Charged With Governance
Our Responsibility Under U.S. Generally Accepted Auditing Standards

As stated in our engagement letter dated June 1 7 , 2019, our responsibility, as described by
professional standards, is to express an opinion about whether the financial statements prepared
by management with your oversight are fairly presented, in all material respects, in conformity
with U.S. generally accepted accounting principles. Our audit of the financial statements does not
relieve you or management of your responsibilities. Our responsibility is to plan and perform the
audit to obtain reasonable, but not absolute, assurance that the financial statements are free of
material misstatement.
As part of our audit, we considered the internal control of Eastern Michigan University WEMU
FM. Such considerations were solely for the purpose of determining our audit procedures and not
to provide any assurance concerning such internal control.
We are responsible for communicating significant matters related to the audit that are, in our
professional judgment, relevant to your responsibilities in overseeing the financial reporting
process. However, we are not required to design procedures specifically to identify such matters.
Planned Scope and Timing of the Audit

We performed the audit according to the planned scope and timing previously communicated to
you in our meeting about planning matters on June 1 3, 2019.
Significant Audit Findings
Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. In
accordance with the terms of our engagement letter, we will advise management about the
appropriateness of accounting policies and their application. The significant accounting policies
used by Eastern Michigan University WEMU-FM are described in Note 2 to the financial
statements.
No new accounting policies were adopted and the application of existing policies was not changed
during 201 9.
We noted no transactions entered into by the Station during the year for which there is a lack of
authoritative guidance or consensus.
We noted no significant transactions that have been recognized in the financial statements in a
different period than when the transaction occurred.
Accounting estimates are an integral part of the financial statements prepared by management
and are based on management's knowledge and experience about past and current events and
assumptions about future events. Certain accounting estimates are particularly sensitive because
of their significance to the financial statements and because of the possibility that future events
affecting them may differ significantly from those expected.

3
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There were no significant balances, amounts or disclosures in the financial statements based on
sensitive management estimates.
The most sensitive estimate affecting the financial statements is the following:
Net Pension and Other Postemployment Benefits (OPEB) Liability for MPSERS Management estimates the University's proportionate share of the net pension and net OPEB
liability in the Michigan Public School Employees' Retirement System ( MPSERS) . The amount
the University allocated to the Station is based on WEMU-FM's current year contributions to the
plan as a percentage of the University's total current year contributions to the plan. We evaluated
key factors and assumptions used to develop the liability in determining that it is reasonable in
relation to the financial statements taken as a whole.

The disclosures in the financial statements are neutral, consistent, and clear.
Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and
completing our audit.
Disagreements with Management

For the purpose of this letter, professional standards define a disagreement with management as
a financial accounting, reporting, or auditing matter, whether or not resolved to our satisfaction,
that could be significant to the financial statements or the auditor's report. We are pleased to
report that no such disagreements arose during the course of our audit.
Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified
during the audit, other than those that are trivial, and communicate them to the appropriate level
of management. We did not detect any misstatements as a result of audit procedures.
Significant Findings or Issues

We generally discuss a variety of matters, including the application of accounting principles and
auditing standards, business conditions affecting the organization, and business plans and
strategies that may affect the risks of material misstatement with management each year prior to
retention as the Station's auditors. However, these discussions occurred in the normal course of
our professional relationship and our responses were not a condition of our retention.
Management Representations

We have requested certain representations from management that are included in the
management representation letter dated November 1 5, 2019.
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Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and
accounting matters, similar to obtaining a "second opinion" on certain situations. If a consultation
involves application of an accounting principle to the Station's financial statements or a
determination of the type of auditor's opinion that may be expressed on those statements, our
professional standards require the consulting accountant to check with us to determine that the
consultant has all the relevant facts. To our knowledge, there were no such consultations with
other accountants.
Other Information in Documents Containing Audited Financial Statements

Our responsibility for other information in documents containing the Station's financial statements
and report does not extend beyond the financial statements. We do not have an obligation to
determine whether or not such other information is properly stated. However, we read
management's discussion and analysis, and nothing came to our attention that caused us to
believe that such information, or its manner of presentation, is materially inconsistent with the
information or manner of its presentation appearing in the financial statements.
This information is intended solely for the use of the board of regents and management of Eastern
Michigan University WEMU-FM and is not intended to be and should not be used by anyone other
than these specified parties.
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EASTERN MICHIGAN UNIVERSITY

EMU Board of Regents Update
WEMU-FM
December 1 3, 201 9

Agenda
• Overview
• Successes
• Audit and financials
• Future plans
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Overview
•

WEMU celebrated more strong audience numbers in 201 9

•

Focused on strategic priorities of strong listener growth, increased fund raising
and less reliance on the General Fund

•

In 201 1 , WEMU announced as part of its strategic plan it would voluntarily reduce
GF support by $250,000 over three years; exceeded goal with GF reduction of
more than $450,000 - from $834K in FY1 1 to $357K in FY1 9

•

In FY1 9, reduced overall operating expenses by $1 43K, by elimination of higher
cost national programming, and reduced internal programming, production and
personnel costs

•

Poised to remain a local, regional and national leader for another 50 years

E 1.,,,·1 1:i-c-: ,11< 1 1 1,,,,., 1J�1v1 1<sr r y

Successes
• Renewed emphasis on expanding audience base with dedicated focus on
content, presentation, sound quality, horizontal and vertical promotion,
and strategic plan for increased news coverage in on-air and digital platforms
• Successful results:
• In Spring 2019, posted continued strong listener numbers for WEMU,
under the record 67,200/week from 201 8 but still over 50,000/week
(Nielsen Audio)

• Five year average audience and share is highest in WEMU history
• New content partnerships added for news magazines, including exclusive
arts and non-profits coverage with the Arts Alliance and Washtenaw
United Way
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Successes
• Strong community support for programming and events:
- New donor reception for first-time givers
- Eight Broadcast Excellence Awards plus 201 8 Station of the Year
runner up from Michigan Association of Broadcasters
- Annual Blues Barbecue attended by more than 500 donors
- Annual Jazz Brunch sold out for fourth consecutive year
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Successes
• Continued providing Eastern students with radio and broadcasting
real-world experience
• WEMU wins the Dale Rice Community Partner Award from Engage EMU
• Flagship station for Eastern football and basketball - in FY19 broadcast
50+ games including postseason games for men's and women's basketball
• More than 300 first time donors, 62% of annual goal of 500
• More than 800 donors returned to WEMU after a lapse of more than three years,
a 220% increase over the previous year
• Football coverage continued "Focus on EMU" - extended halftime segments
showcasing academics and community outreach

E 1 .,-.. 1 U<i's \l l ( ' l l ll,,\:\' I JNl\'1.1{�1 l Y
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EMU and Community news coverage
• Dealing With Dementia: The Focus of an EMU Aging Studies Program
Open to the Public
• EMU Joins Washtenaw County and Others to Expand Collaboration
in Support of YCS
• Focus On EMU: Anthropology Professor Gets Spotlight on
Smithsonian Channel
• SisterHOOD Scholars Aims to Put Students on the Path to Success

E I \, 1 1 1' :\ \II( I l l< , \ :\ l 'll\"l l<,1 1 '

Congresswoman
Debbie Dingell
• In studio to discuss
the Democratic
candidate debates

Camellia Bowl
• WEMU football color
commentator, Rob Rubick with
EMU fan in Montgomery, AL
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Giving Tuesday live jazz jam session

Jorge Avellan interviews
Governor Gretchen Whitmer

#teamwemu debuts
-

-

- -

-

-

-

-
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Challenges in FY1 9
•

Fundraising

- Donations from listeners: Donor base has remained static
as audience numbers increase
- Major gifts/Corporate underwriting: Planned giving is up
while major gifts and corporate support remain flat
- Static Federal support
•

Aging infrastructure/equipment
11

Audit
• FY1 8 audit was completed by Plante & Moran in November 201 8
• Required annually by the Corporation for Public Broadcasting (CPS)
• Significant deficiency identified: Review and approval controls of grant
expenditures not completed timely in order to ensure proper accounting.
This has been addressed and procedures established for timely and
proper reporting in FY20

12
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Financials
cu,,.nt •ourcH ot funding for WEMU (In thousands):
General fund
Designated funds
Donor fundralslng
CPB grants
Tolal before allocated admlnlttrative support

FY11

s

134
51
597
188
S 1,670
570

Allocated admlnlstrallve support from EMU
Totul audited ,evenue

$2 219

Curnnt operational needs for WEMU (in lhousands):
WegH & beneNa - g-,al fund:
Weges & beneflla - g-ral fund • sludents:
Wages & beneNa - donor and grant funds:
Wegu & beneNa - donor and grant funds • students:
SS&M -general fund
SS&M - spo,1S broadcasting
SS&M - elecll1dty
SS&M - donor and grant fund•
Total, before admlnlstrallve, capltel, and depreciation
Administrative, capital, 811d depreciation costs
Totat audited ope,ating expense,

$ 613
78
392
0
25
68
14
355
1,535
631

121§§

s

FY15
414
59
667
217
1,357

FY11

s

431
59
637
152
1,279

s

FY17

FY18

413
54

$ 371
46
693
141
1,251

no

145
1,382

s

FY111
357
25
697
0
1,079

S181ft

Slft98

,, nu

''™

Il691

s

s

s

s

s

481

327
1
600
48
1

627

29

18
164
1,188

S06

13 �at

338
4
703
21
0
27
15
235
1,343

§§L

12(12�

490

325
1
700
19
0
27
13
192
1,278
457

IJZ;l:i

632

279
2
624
15
1

53

16
290
1,280

f-il

IJIIZA

622

235
1
606
19
D
38
13
326
1,238

�97

11W

ll
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Looking ahead
• Stay focused on strategic priorities of strong listener growth, increased
fundraising, and content partnerships for increased coverage
• Increased emphasis on major gifts and corporate underwriting
• Commitment to hyper-local focus in news, music, and arts partnerships
• Continued focus on expense reductions and cost containment
• Review operating costs and reduce expenses to better align
with strategic priorities
• Committed to continued reduction of General Fund support

7
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Looking ahead
WEMU's dedicated team of broadcast professionals recognizes the
challenges presented by remaining a local news, information, cultural,
and music provider at a time of the changing media landscape
and aging infrastructure.
We remain committed to increasing audience size, donations, and major
gifts; becoming more self-sustaining; supporting the career development
of more students; providing live coverage of EMU Athletics games;
and, remaining a vital public voice and regional presence for
Eastern Michigan University.
15
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BOARD OF REGENTS
E A S T E R N M I C H I G A N U N I V ERS ITY

SECTION: 19
DATE:

December 1 3 , 20 1 9

RECOMMENDATION
SUPPLEMENTAL CAPITAL PROJECT
GOLF TRAINING FACILITY
ACTION REQUESTED

It is recommended that the Board of Regents approve a capital project for the construction of a gol f
training facility on west campus. A donor advised fund (OAF) has been created and will be pre-funded
with eight (8) million dollars allocated for construction and operating expenses for twelve ( 1 2) years .
The facility will be funded 100% by donors (GameAbove). The donors (GameAbove) will consider an
additional four ,(4) to eight ( 8) years of operational support at the conclusion of the twelve ( 1 2) year
agreement. GameAbove wishes the facility to be named, "The GameAbove Golf Performance Facil ity"
- dedicated to Bruce Cunningham, EMU Men's Golf Coach.

STAFF SUMMARY

This new facility will serve as the indoor training site for the University' s Men ' s and Women 's golf
teams. The facility will encompass approximately 1 5 ,000 sq . ft. and include locker rooms, offices,
indoor putting and chippi ng, and simulators to support both indoor and outdoor training. The building
will provide the University' s golf teams with a state of the art facility to train all elements of their game.
This facility will allow the golf teams to train at a high level, even during i nclement weather.
The facility will be constructed on the West Campus, with final site selection currently in process.
Construction is expected to start in the spring of 2020, with substantial completion expected later that
year.

FISCAL IMPLICATIONS

Approval of the capital project will establish authorization for ite preparation and construction costs for
the golf training facility. As the project is funded with donor funds, including the operating costs, the
University is expected to first realize operating costs in FY2033 .

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval .

Date/

/
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EASTERN MICHIGAN UNIVERSITY

Dr. Martin Luther King, Jr.
Celebration 2020
Celebration Co-chairs
Steve Bryant
Doris Fields
Ellen Gold

2020 Celebration
Theme: Rise Up Against Injustice
January 1 6-21 , 2020
34th Annual Celebration
emich.edu/mlk
-

-

-

-

-

-

-
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Schedule of Events : Thursday, Jan 1 6
Dr. Martin Luther King, Jr.
Commemorative March
Welch Hall/MLK Bust
3:30-4:00 p.m.
MLK Opening Celebration
Reception & Essay
Scholarship Showcase
Student Center - 3 1 0 A/B
4:00-5:30 p.m.
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Schedule of Events : Friday, Jan 1 7
MLK Day of Service
Student Center - Ballroom B
9:30 a.m.-1 :30 p.m.
The Color of Drums
Poetry Celebration
Pease Auditorium
7:00-9:30 p.m.
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Schedule of Events: Saturday, Jan 1 8
M LK Gospel Fest
Pease Auditorium
3:00-6:00 p.m. (Doors Open at 2:30 p.m.)

Schedule of Events: Sunday, Jan 1 9
M LK Movie & Discussion
Student Center Auditorium
1 :30-4:30 p.m.
Student Leader Dinner with
Keynote Speaker: Terrence Roberts
Student Center
5:00-7:00 p.m.

--

-

-

-

-

-
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Schedule of Events: Monday, Jan 20
M LK Academic Programs
Student Center - 3rd Floor
8:30-1 1 :00 a.m.
M LK President's Luncheon
Student Center - Ballroom
1 1 :30 a. m.-1 :30 p.m.
(Doors open at 11 :00 a.m.)

E
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Schedule of Events: Monday, Jan 20
MLK Keynote Address
Student Center - Auditorium
2:00-�:30 p.m.
Closeup Theatre Troupe
Performances
Student Center - Auditorium
Show #1 : 4:30-6:00 p.m.
Show #2: 7:00-8:30 p.m.
(Doors open 30 min prior)

E
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Schedule of Events: Tuesday, Jan 21
M L K Closing Celebration
Basketball Game
EMU v. Bowling Green
Convocation Center

7:00-9:00 p.m.

2020 Celebration Committee Chairs
Mia Milton
Eric Reed
Daisha Dominic*
Shayla Card-Nowlin*
Da'Tuan Stinson*
TaQuinda Johnson
Julia Heck
Calvin McFarland
Abby Davis
Caroline Horste
Kellyn Wilson
Britney Winn

Geoff Larcom
Jeanette Zalba
Vicki Reaume
William Pollard
Mark Lee
Darcy Gifford
Doris Fields
Ellen Gold
Steve Bryant
*denotes students
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For more information
emich.edu/mlk

JANIJAJ!Y 20, 1986

PAVING HOMAGE
TO 'A DREAM'

From lhl' front page of Tht• Eastnn hho
(January, 22, 1986) two days aftrr till'
first annnal n+hration of Martin Luthrr
King Jr. Holiday. Pictured an• thl, EMU
Gospel Choir that performed Sunday lo
kkk off fumlrai,ing ..rro,1, for a
lllc>moria1 g.:udt.•n aml ltusl nf IJr. King lo
IJ,() plm·t•d on rampus. Profossur Ronald
Woods who s11okr at an rv<'ning rlmnr,
about the contributions of Dr King to
the Civil Rights mownwnt is also
l)irflUt'cl.
f-astt-m Mi,:hrg:m llniV1.,1i1y A ,t.,
l•mwJ)'22, 19861::.utnnf.(00
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Tab B

RESOLUTION
Recognition of the YpsiWrites Initiative
WHEREAS, Eastern Michigan University's Office of Campus and
Community Writing, the Ypsilanti District Library, and
826michigan have launched the YpsiWrites initiative to support,
engage, and connect writers in the Ypsilanti community; and,
WHEREAS, through creative collaboration and innovation, these
organizations have enthusiastically embraced both the challenges
and the possibilities of bringing the joy of writing to our
community; and,
WHEREAS, people of all ages will have access to writing coaches
- Eastern professors and students, local teachers, writing tutors,
and trained community volunteers - who will share their passion
for the written word, while helping writers refine their skills and
nurturing their potential; and,
NOW, THEREFORE BE IT RESOLVED, that the Eastern
Michigan University Board of Regents hereby supports the
transformational potential of the YpsiWrites initiative, the result of
outstanding educational leadership in the Ypsilanti community,
and looks forward to a successful partnership that will benefit
generations to come.
December 13, 20 1 9

Tab C

RESOLUTION
Recognition of the Men's Cross Country Team
and Head Coach John Goodridge
WHEREAS, the Eastern Michigan University Men's Cross Country
Team won the 20 1 9 Mid-American Conference Cross Country
Championships; and,
WHEREAS, the title was the team's 1 3th in the last 1 5 years, and the
23rd in program history; and,
WHEREAS, Andy Payne finished in fourth place, Baldvin
Magnusson placed seventh, and both earned First Team All-MAC
honors; and,
WHEREAS, Owen Day earned Second-Team All-MAC honors, and
was one of five Eagles who finished in the top 20; and,
WHEREAS, John Goodridge was named MAC Coach of the Year
for the 1 4th time.
NOW, THEREFORE BE IT RESOLVED that the Eastern Michigan
University Board of Regents congratulates the Men's Cross Country
Team and Head Coach John Goodridge and commends them for the
honor and distinction they have brought to themselves as well as to
Eastern Michigan University.

December 13, 2019

Tab D

RESOLUTION
Recognition of the
Women's Cross Country Team
and Head Coach Sue Parks
WHEREAS, the Eastern Michigan University Women's Cross
Country Team won the 201 9 Mid-American Conference Cross
Country Championships; and,
WHEREAS, the title was the team's fifth consecutive, and fifth in
program history; and,
WHEREAS, Natalie Cizmas finished in second place, marking her
fourth straight top 1 0 finish, and Karlie Swanson placed fourth; and,
WHEREAS, Cizmas and Swanson earned First Team All-MAC
honors, and Emily Smith was named Second Team All-MAC; and,
WHEREAS, Sue Parks was named MAC Coach of the Year for the
fifth straight year.
NOW, THEREFORE BE IT RESOLVED that the Eastern Michigan
University Board of Regents congratulates the Women's Cross
Country Team and Head Coach Sue Parks and commends them for
the honor and distinction they have brought to themselves as well as
to Eastern Michigan University.

December 1 3 , 2019

BOARD OF REGENTS
E A STERN M I C H I G A N U N I V E RS I TY

SECTION: E
DATE:
December 13, 20141

RECOMMENDATION
TO APPROVE DELETION OF BOARD POLICIES
ACTION REQUESTED

It is recommended that the Board of Regents of Eastern Michigan University approve the
attached deletion of existing Board Policies:
Deletions
Section 13 .1.1

Planning Funds for Capital Projects

STAFF SUMMARY

All University policies must be approved by The Board of Regents of Eastern Michigan
University. A University policy is defined by all of the following: a) has broad application
throughout the University; and b) helps to ensure compliance with applicable laws and regulations,
promotes operational efficiencies, enhances the university's mission or reduces institutional risks.
In an ongoing effort to enhance the transparency of the actions of the University and to align
University practice with Board policy, Board Policies are subject to ongoing review and updated
as appropriate. All Board Policies are published.
The policy listed for deletion above was found to be outdated and unnecessary for the ongoing
operations of the university. It is recommended for deletion.
FISCAL IMPLICATIONS

None.
ADMINISTRATIVE RECOMMENDATION

proposed Board action has been reviewed and is recommended for Board approval.
niversity Exec tve Officer
Lauren M. London
General Counsel
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BOARD OF REGENTS

F

December 1 3 , 20 1 9

E A S T E RN M I C H I G A N U N I V E R S I TY

RECOMMENDATION
APPOINTMENT OF EAGLE ADMINISTRATIVE SERVICES BOARD MEMBER

ACTION REQUESTED
In accordance with the Eagle Administrative Services By-Laws, Article III, Section 3 .2, it is
recommended that the Board of Regents appoint Regent Dennis Beagen to serve a two-year term
on the Eagle Administrative Board from January 1 , 2020 - December 3 1 , 202 1 .

STAFF SUMMARY
Not applicable

FISCAL IMPLICATIONS
Not applicable

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

University Executive Officer
Vicki Reaume

Date
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BOARD OF REGENTS
E A S T E RN M I C H I G A N U N I V E R S I T Y

SECTION : G
DATE:
December 1 3 , 20 1 9

RECOMMENDATION
ELECTION OF BOARD OFFICERS - CHAIR AND VICE CHAIR
ACTION REQUESTED
In accordance with the Board of Regents By-Laws, Article IV, Section 4.01 , it is recommended
that the Board of Regents elect ____________ as Chair of the Board of
Regents. This tenn for Chair will be for one year.
In accordance with the Board of Regents By-Laws, Article IV, Section 4.02, it is recommended
that the Board of Regents elect ____________ as Vice Chair of the Board of
Regents. This tenn for Vice Chair will be for one year.

STAFF SUMMARY
Not applicable
FISCAL IMPLICATIONS
There are no fiscal implications associated with this action.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Date
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RESOLUTION
Recognition of Dr. Harry Bowen
WHEREAS, with extraordinary passion and commitment, Dr. Harry Bowen has served
as the official narrator and field announcer for the Eastern Michigan University
Marching Band for 33 years; and,
WHEREAS, during his long association with the "Pride of the Peninsula," Dr. Bowen
contributed to more than 250 marching band performances, including football games,
demonstration performances, concerts, and in more than 400 field rehearsals; and,
WHEREAS, Dr. Bowen• s love of the students and staff of the EMU Marching Band has
seen him develop lifelong connections with 15 band directors and over 6,000 students,
all of whom have heard his quintessential philosophy of marching band: "The SO-yard
line is not the place for subtlety"; and,
WHEREAS, he continues to give back to the students in University Bands by funding
student scholarships, providing meals for the Marching Band, and offering knowledge,
wisdom, and perhaps most importantly, countless historical anecdotes about life; and,
WHEREAS, Dr. Bowen was a faculty member in the Department of Communications,
Media and Theatre Arts from 1967 to 1995 upon which he earned Emeritus status, and,
also served in the U.S. Anny.
NOW, THEREFORE BE IT RESOLVED, that the Eastern Michigan University Board
of Regents hereby congratulates Dr. Harry Bowen for his exemplary service and joins
innumerable students and colleagues in thanking him for his humor, kindness, and
commitment to our great University.
December 13, 2019

President’s Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
Dec. 13, 2019
Mr. Chairman and Distinguished Members of the Board of Regents:
It is my distinct honor to share with you, and with the entire Eastern Michigan University
community, some of the important developments that are taking place at the University.
I begin with Sunday’s Commencement celebration. More than 2,300 graduating students are
eligible to participate in the ceremony. This includes students who completed the
requirements for graduation this fall, and those who completed their requirements last
summer.
It promises to be a packed Convocation Center. We are honored to welcome U.S. Senator
Gary Peters as our Commencement speaker – he also will receive an honorary Doctor of
Public Service degree.
And, we are proud to welcome Jack Roush, an Eastern Michigan alumnus who is one of the
foremost motorsports executives in the country. He will receive an honorary Doctor of
Commercial Science degree.
Graduation festivities begin today with the Multicultural Graduation Celebration at 4:30 p.m.
at Pease Auditorium. The celebration, presented by the Center for Race & Ethnicity, brings
together our diverse student body to celebrate the commonalities and differences that
characterize the experiences of minority students at our great University.
I am proud to highlight several examples of faculty and student success.
We are honored to support the work of EMU faculty in this year’s James H. Brickley
Endowment for Faculty Professional Development and Innovation. This year, 15 projects are
being funded, with at least one award to faculty from each of the five colleges and the library.
More than $56,000 is being distributed to support these efforts. Since the first award cycle in
fall 2017, 72 individual projects have received funding. A full list of awardees and projects
from this year can be found online.
For the 16th consecutive year, The Princeton Review ranks the College of Business as one of
the nation’s best business schools.
Interior design students won the top three places in the student-rendering category in a
nationwide CET Designer contest sponsored by Configura, a major Swedish software
company. Megan Wilbur took first place, Farah Nassereddine placed second and Pei Huang
came in third.
A team of graduate students from the College of Business took third place at a recent
Minority Case Competition held in Washington, D.C. The winning team included Nana
Adomako, Orlando Kamaj, Alex Kivali, and team captain Banafsheh Sadeghi.
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And, Eastern students won a Best Overall Delegation award and an Outstanding Delegate in
Committee award for the General Assembly Second Committee at the American Model
United Nations conference in Chicago that took place in November.
Over the past month, several significant gift developments deserve recognition. The alumni
group, GameAbove, made an initial gift of $3.5 million to support faculty development and the
academic and program needs of current and future students. Earlier this week the group
made a gift of $500,000 to support an important community partner, Ozone House.
Today, GameAbove announced an $8 million gift to fully fund the construction and 12 years
of operating costs for a new golf facility, the “The GameAbove Golf Performance Center” –
dedicated to Bruce Cunningham, EMU men’s golf coach.
GameAbove is a team of passionate alumni who desire to make a difference for the
University. They include former Eastern Michigan student-athletes, current entrepreneurs and
successful businesspeople, and EMU Athletics Hall of Famers and select EMU coaches.
Visit the GameAbove website for full details and to learn how to apply for funding
opportunities under the program.
The University once again held a successful #GIVINGTRUEDAY event on December 3 that
generated more than $827,000 from 927 donors. Supporters gave to a variety of scholarships
and programs, and to 89.1 WEMU, our NPR affiliate. This year represents the largest number
of donors since we started #GIVINGTRUEDAY. Congratulations to all!
Just in time for the holidays, the University Choral Program will present Candlelight Concerts
tomorrow (Dec. 14) at Pease Auditorium, and on Sunday (Dec. 15) at Detroit’s Orchestra
Hall. Details and ticket information can be found on the Candlelight Concerts webpage.
To wrap things up – we are excited to participate in this year’s Quick Lane Bowl at Ford Field at 8
p.m. on December 26. To be able to play in what is essentially a home game for our football
student athletes – 33 of whom are from Michigan – is a wonderful opportunity for all of our
students, faculty, staff, alumni and supporters to celebrate Eastern Michigan’s football success.
With three bowl games in the last four years, we have much for which to be proud. I hope you can
join us.
Tickets can be purchased online at the EMU bowl information website, or by calling 734.487.3669.
Other accomplishments are listed in the appendix to this report on and the University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President
* * * * *
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Recognition
•

Seventeen EMU students and alumni were chosen as directors and actors to debut
new plays in Theatre Nova’s 2019 Michigan Playwrights Festival.

•

The Master of Arts Philosophy program at Eastern has been recognized by Great
Value Colleges as one of the nation’s 50 most affordable Master’s in Philosophy
Degree programs for 2020. EMU was ranked 18th in the list and is one of only three
programs in Michigan on the list.

Of Note
•

Kroger donated $20,000 to EMU Swoop’s Food Pantry to help eliminate food
insecurity among students.

•

Dean Ditto, an Eastern alumnus who served four years in the Marine Corps, including
Desert Storm, spoke at the annual Fisher House Michigan’s Stories of Service to
raise money for families to stay together when veterans require in-patient care at a VA
Hospital.

Events
•

On December 5 the EMU Cannabis Education Coalition hosted a panel event titled
“Let’s Be Blunt About Marijuana Legalization,” which focused on the marijuana law,
risks, benefits and side effects.

•

Governor Gretchen Whitmer served as the morning keynote speaker at the fifth
annual “Let’s End Campus Sexual Assault” summit, hosted by EMU on
December 3, as the state of Michigan continues to prioritize this critical public health
and safety issue.

•

The School of Communication, Media and Theatre Arts and the Critical Disability
Studies Minor at Eastern hosted a free symposium on Disability Arts and Culture on
December 2-3.

•

The College of Health and Human Services held its third annual Interprofessional
Education Simulation Day on November 15. Students from a variety of health
programs, including nursing, physician assistant, dietetics, orthotics and prosthetics,
occupational therapy, health administration, and social work, participated in a day of
scenario practice and review with simulated patients.

•

EMU’s annual Digital Marketing Workshop, focusing on how the transition to digital
has made rapid, data-driven decision making a critical component in marketing,
business, and government, was held November 15.
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•

Digital Dudes, a conference for middle school boys, was hosted at EMU on
November 8 to help them learn about careers and college programs in science,
technology, engineering and mathematics (STEM).

•

On November 7, members of the Eagle Engage Corps hosted a panel discussion for
local high school students. The panel discussed their own experiences as firstgeneration students and offered tips for success.

•

The IHA Health Center at EMU had its community open house on November 2. It
opened for patients on November 4.

•

EMU held the Digital Divas conference for middle school girls to learn more about
careers and college programs in science, technology, engineering and mathematics
(STEM) on November 1.

•

The Aging Studies Program hosted its annual wellness fair and lecture on October
30. Dr. Katherine Marx from the John Hopkins University Center for Innovative Care
in Aging Research Associate served as a guest lecturer.

•

The ypsiGLOW street festival was held on October 25 and provided opportunity for
students to interact with the local community and artists.

Athletics
•

Women’s Cross Country: The team captured its fifth consecutive Mid-American
Conference Championship in DeKalb, Ill. The Eagles scored a team total of 60
points as they became the first women's cross country program in MAC history to win
five straight team titles.

•

Women’s Cross Country: Natalie Cizmas earned an individual bid to the NCAA
Championships.

•

Men’s Football: Vince Calhoun was named All-MAC First Team. Mike Glass III,
Arthur Jackson III, and Brody Hoying were named All-MAC Second Team. All-MAC
Third Team honors went to Kobie Beltram, Dylan Drummond, and Kevin McGill.

•

Men’s Football: Mike Van Hoeven was named to the CoSIDA Academic All-District
Team.

•

Men’s Football: Hassan Beydoun was one of 83 players nominated for the 2019
Burlsworth Trophy.
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•

Football: Jake Julien has been named to the Ray Guy Award final candidate list by
the Augusta Sports Council.

•

Men’s Cross Country: The team claimed the Mid-American Conference
Championship with a team total of 59 points in DeKalb, Ill. The Eagles extended their
own MAC record with their 23rd conference title, and 13th over the last 15 seasons.

•

Men’s Golf: Cougar Collins has been selected as a member of Team Canada's
National Amateur Squad.

•

Women’s Lacrosse: Eastern Athletics is going to add women's lacrosse as a varsity
sport. The program will play its inaugural season against NCAA Division I competition
in the 2021-22 academic year.

•

Women’s Soccer: Sabrina McNeill was named to the named to the All-MAC First
Team, Lindsey Shira was named to All-MAC Second Team, and Amanda
Cripps earned All-MAC Second Team and All-Freshman Team honors.

•

Women’s Soccer: Sabrina McNeill was named to the All-Midwest Region Third
Team by the United Soccer Coaches.

•

Women’s Soccer: Alia Frederick was announced as a CoSIDA Second Team
Academic All-District selection.

•

Women’s Volleyball: Raeven Chase, Julia Fisher, Mackenzie Garis, Cassie Haut,
April Houston, and Camille Schomer were named to the Academic All-MAC Team.

•

Women’s Volleyball: Cassie Haut was named First-Team All-MAC and Raeven
Chase was named All-MAC Freshman Team.

* * *

